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A Letter from Our
President and
Chief Executive
Officer

Dear Fellow Shareholders,
| hope that you are keeping well.

| am incredibly proud of our Company’s

strong performance in 2021 in the face of both
the continued global pandemic and a slow
restructuring market. We delivered another year
of record revenues and our seventh consecutive
year of growth in adjusted earnings per share.

More important to me, this performance is

a continuation of the multi-year journey to

turn each of our businesses into sustainable,
powerful growth engines that are able to deliver
for our clients, continue to attract, develop and
invest behind the best professionals and deliver,
over any extended period of time, significant
success for you, our shareholders.

That success in 2021, and over the last several
years, leaves me both proud of the platform
we have built and incredibly bullish about
where we can take this company moving
forward. | so look forward to continuing to
collaborate with you in the years ahead.

ANA,

STEVEN H. GUNBY

President and Chief Executive Officer
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2021 Financial Highlights

2021 presented unique and diverse challenges for our business and our people. Our sustained top-
line growth in the face of the COVID-19 pandemic is a testament to the strength of our enterprise,
its relevance to clients facing significant opportunities and challenges, and, most important, our
commitment to having the courage, conviction and wherewithal to invest behind and support our
professionals, irrespective of short-term factors.

$2.78 Billion o $354.0 Million
Record revenues reflecting n E nﬂ Adjusted EBITDA @ increased
10.3% organic growth 6.5% compared with 2020
compared with 2020
- ash and cash equivalents
0,
EP;Of fsjsftl;ngg’ % @ = of $494.5 million compared
@ comparedwi ; with $295.0 million at the end
of 2020
Global Reach The Rhodes Group
Revenues outside the U.S. y > Acquired The Rhodes Group,
increased 16.5% compared a leading construction
with 2020 consulting firm
5,401 Billable — | $5.3Billion
Professionals iy Equity Market Capitalization,
Billable headcount increased doubling since 2018 @

6.6% compared with 2020

= ($178.2) Million 37.3%
\ Total debt, net of cash, FCN stock price increased
i’ reduced by $199.5 million ﬁ ) 37.3% from December 31, 2020
D since December 31, 2020 ﬁ{L to December 31, 2021

W Please refer to pages 18 through 22 of this Annual Report for the definitions of Adjusted EBITDA and other non-GAAP financial measures and the reconciliations of non-GAAP financial
measures to the most directly comparable GAAP financial measures.

@“Equity Market Capitalization” for the years 2018 and 2021 has been calculated by multiplying (i) the number of total shares of Common Stock outstanding on December 31 of the
applicable year by (i) the closing price per share of Common Stock of the Company reported on the New York Stock Exchange for December 31 of the applicable year.



FTI Consulting at a Glance

1982

Year founded

6,700+

Employees worldwide

98/100

Adviser to 98 of the

121

Offices in 88 cities
around the globe

852

Ranked 852 on the
Fortune 1000

59/100

59 of the Fortune 100

world’s top 100 law firms companies are clients

650

Senior Managing
Directors

7/10

Adviser to 7 of the top
10 private equity firms
on the Private Equity
International 300

(PEI 300) list

9/10

Adviser to 9 of the
world’s top 10 bank
holding companies
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Who We Are

Our culture at FTI Consulting permeates across all employees, all business segments and all
regions. This spirit has been captured through the articulation of our common values, which spell
out the words “I CARE.” These values highlight two key points:

— “I” implies that living the values is a personal exercise — one for which each of us has responsibility.

— “CARE” implies both concern for the well-being of the organization and also ownership — that having
this organization thrive matters to each of us.

“1” is for Integrity, which is the value that scores the highest in terms of both
our current self-assessment and our aspirations. We share a broad agreement
I NTEG RITY that the people we work with are trustworthy, ethical and value long-term
success over short-term gain.

Integrity is the foundation on which the other values stand, and the one most
firmly ingrained today.

“C” is for Creativity, which is meant to capture the ideas of innovation and

CREATIVITY measured risk-taking for the firm, as well as anticipating future client needs and
doing the right thing for clients every day.

“A” is for Achievement. To FTI Consulting employees, values should include
ACH I EVEM ENT not just who we are and how we act, but also what we achieve for our clients
and our teams. In reality, the firm rewards achievement, and so we felt for the
values to be “real,” it was important to include achievement explicitly.

“R”is for Respect, which includes the basics of professionalism, such as
RESPECT disagreeing with ideas and not people, and also taking continual steps to make
our workplace more inclusive so that we are better able to serve our increasingly
diverse clients while becoming an employer of choice for top talent.

“E” is for Empathy, recognizing that all FTI Consulting employees are human
beings with feelings and lives outside of work. Human connectivity motivates
EM PATHY all of us and makes FTI Consulting a special place to work. It’s not just that we
achieve great results, it’s that we have a remarkable team of people who work
together to make results happen.
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Five Segments, One Purpose

We are one company with five business segments united by one purpose: to help our clients with

an ever-increasing share of their most significant opportunities and challenges.

Corporate Finance
& Restructuring:
Focuses on the strategic,
operational, financial,
transactional and capital
needs of clients and
delivers a wide range
of service offerings
related to restructuring,

business transformation
and transactions.

Forensic and
Litigation
Consulting:
Provides a range of
multidisciplinary
and independent
services related

to risk advisory,
investigations and
disputes.

Strategic
Communications:
Designs and executes
communications
strategies to manage
financial, regulatory and
reputational challenges,
navigate market
disruptions, articulate
corporate brands, stake
competitive positions
and preserve freedom to
operate.

2021 ANNUAL REPORT

Economic
Consulting:
Analyzes complex
economic issues
for use in legal,
regulatory and
international
arbitration
proceedings,
strategic decision
making and public
policy debates.

Technology: Offers a comprehensive portfolio
of consulting and services for information
governance, privacy and security, electronic
discovery (e-discovery) and insight analytics.

FTI Consulting, Inc.



Financial Overview

Financial Metrics

(in millions, except per share data)

Revenues

Operating income

Net income

Adjusted EBITDA V)

GAAP Earnings per Diluted Share
Adjusted Earnings per Diluted Share @
Free Cash Flow ¥

Total debt

Cash and cash equivalents

2021 Revenues by Segment @ 2021 Revenues by Region
10% 34% 6% 1%

Strategic Corporate Finance Asia Pacific Latin America
Communications & Restructuring
29%

10% Europe, the
Middle East

Technology and Africa

25% 21% 63%

Economic Forensic and Litigation

. : North America
Consulting Consulting

W Please refer to pages 18 through 22 of this Annual Report for the definitions of non-GAAP financial measures and the reconciliations of non-GAAP financial measures to the most
directly comparable GAAP financial measures.

@ percentages may not add up to 100% due to rounding.
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2021 Awards & Recognition

ABEST FIRM
TO WORKFOR

Consulting magazine

CONSULTING FIRM
OF THE YEAR

Who’s Who Legal

#1 EXPERT WITNESS
FIRM ON GAR 100
EXPERT WITNESS

FIRMS’ POWER INDEX

Global Arbitration Review

GLOBAL
TURNAROUND
CONSULTING FIRM
OF THE YEAR

Global M&A Network

GREAT PLACETO
WORK-CERTIFIED

COMPANY IN THE U.S.

AND UK

Great Place to Work®

CONSULTANT
OF THE YEAR

WorldECR

COMMUNICATIONS
FIRM OF THE YEAR

The M&A Advisor

ARBITRATION
EXPERT FIRM OF THE
YEAR

Who’s Who Legal

BEST WORKPLACE
IN TECH IN THE
SUPER LARGE
ORGANIZATION
CATEGORY

Great Place to Work® UK

MOST EXPERTS
NAMED TO
CONSULTING
EXPERTS GUIDE

Who’s Who Legal

INVESTIGATIONS
DIGITAL FORENSICS
FIRM OF THE YEAR

Who'’s Who Legal

LEADER ON THE
CHAMBERS CRISIS &
RISK MANAGEMENT

GUIDE

Chambers and Partners

2021 ANNUAL REPORT

ONE OF AMERICA’S
BEST MANAGEMENT
CONSULTING FIRMS

Forbes

MOST
RECOGNITIONS IN
THE CHAMBERS
LITIGATION SUPPORT
GUIDE

Chambers and Partners

#1 U.S.
RESTRUCTURING
ADVISER

The Deal

MOST
PROFESSIONALS
NAMED TO THE
COMMERCIAL
LITIGATION GUIDE

Who’s Who Legal
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Environmental, Social and
Governance Practices, Policies,
Progress & Achievements

FTI Consulting is committed to being a responsible corporate citizen and we believe
proactively identifying and addressing Environmental, Social and Governance (“ESG”) risks
and opportunities are both integral to sustaining our strong growth trajectory and critical to
maintaining our license to operate in today’s dynamic market.

The following pages discuss our company-specific sustainability and corporate citizenship initiatives while seeking to align
with established reporting frameworks and standards, including the Task Force on Climate-Related Financial Disclosures (TCFD)
and the Sustainability Accounting Standards Board (SASB). In 2021, we also responded to the Carbon Disclosure Project (CDP)
Climate Change questionnaire. These disclosures reflect our commitment to transparently reporting our sustainability journey
to our stakeholders. As a participant to the United Nations’ (“UN”) Global Compact, FTI Consulting supports the Ten Principles
(the “Principles”) on human rights, labor, environment and anti-corruption. The UN Global Compact and its Principles are
ingrained in our culture, policies and day-to-day operations. For further information on these disclosures and to learn more about

FTI Consulting’s ESG Program, please review our inaugural Corporate Sustainability Report.
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https://www.fticonsulting.com/insights/reports/corporate-sustainability-report-2020

ENVIRONMENTAL
FTI Consulting recognizes that climate change is a global threat and one of the most significant

environmental challenges of our time. The Company and our employees are committed to doing
our part in addressing climate change and reducing our collective environmental impact.

g§ Sustainability

— Committed to achieving net-zero greenhouse gas
(“GHG”) emissions by 2030.

— Published FTI Consulting’s first-ever Corporate
Sustainability Reportin 2021.

— Committed to identifying emission reduction targets for
Scope 1 and Scope 2, as well as business travel, in 2022
and intend to work toward having these goals validated
by the Science Based Targets initiative (SBTi).

— Reduced GHG emissions by 12% from 2020 to 2021.

— Reduced emissions intensity per employee by 18% from
2.59 MT CO2ein 2020 to 2.13 MT CO2e in 2021.

— Achieved 100% renewable energy in FTI Consulting’s
London office, one of our largest offices globally.

— 62% of employees sit in LEED-certified (or equivalent)
buildings.

— Server infrastructure has been 90+% virtualized.

— Achieved first-ever Fitwel-certified office with the
opening of FTI Consulting’s new office in New York City
at 1166 Avenue of the Americas.

For more information about FTI Consulting’s environmental
practices and the methodology used to calculate our
environmental impact, please review the Company’s
Environmental Responsibility & Climate Change Disclosure Policy.
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https://www.fticonsulting.com/-/media/files/us-files/our-firm/guidelines/fti-consulting-environmental-climate-change-disclosure-policy.pdf?rev=ea8ebeb989af439c905e02894bdc3aab&hash=4C619E9436C4080CD36890DB6A95666A

SOCIAL

We seek to foster a diverse and inclusive culture, to be the Company of choice for professionals to
build and advance in their career and to empower our people to do good in our communities.

& Corporate Citizenship

— FTI Consulting professionals supported more than 1,200
charitable organizations in 2021 through the Company’s
Corporate Citizenship Program.

— 28% of employees participated in FTI Consulting’s
Corporate Citizenship Program in 2021.

— FTI Consulting professionals provided more than 5,400
hours of volunteer service in 2021.

— FTI Consulting professionals donated more than $4.3
million in pro bono services in 2021, doubling pro bono
service compared with 2020.

— Employees are provided up to 35 hours each year to
participate in pro bono projects, which counts toward
their utilization and productivity metrics.

— Employees receive a full day of FTI Consulting-sponsored
volunteer time and are eligible to participate in the
Company’s Employee Matching Gift Program.

@ Diversity, Inclusion & Belonging

— Signatory of the CEO Action for Diversity &
Inclusion™ pledge.

— 80% of our Named Executive Officers represent
diverse groups.

— 46% of our Executive Committee represents diverse groups.

14

— Reached 81% of our global workforce through our
Diversity Ambassadors and FTI Consulting Women’s
Initiative (“FTI WIN”) programs in 2021.

— Published our workforce gender demographics data globally

and our ethnicity demographics data for employees based in
the U.S., UK, Canada, South Africa and Australia.

— Increased hiring of Black professionals in the U.S. by 40%
in 2021 compared with 2020.

— Increased hiring of Asian professionals in the U.S. and UK
by 7% and 16%, respectively, in 2021 compared with 2020.

— Increased female Senior Managing Directors by 6% in
2021 compared with 2020, working toward our goal of
reaching 165 female Senior Managing Directors by 2025,
which would represent a 76% increase compared with
2020. Since 2018, our total number of female Senior
Managing Directors has increased by 54%.

— Increased historically underrepresented minority (“URM?”)
Senior Managing Directors by 13% in 2021 compared
with 2020, working toward our goal of reaching 120
URM Senior Managing Directors by 2025, which would
represent a 97% increase compared with 2020.

— Increased female employees in management positions
(Manager level and above) by 15% in 2021 compared
with 2020.

— Increased female employee representation globally to
42% in 2021 compared with 40% in 2020.

— Extended our 50/50 gender balanced hiring target for
campus and graduate hires to include Consultant and
Senior Consultant levels in 2021.


http://www.fticonsulting.com/insights/reports/human-capital-report-2021
http://www.fticonsulting.com/insights/reports/human-capital-report-2021

— Over 3,100 Manager level and above professionals
completed inclusive culture training, with 820
professionals participating virtually in 2021.

H§> Professional Development

— Launched several new Diversity, Inclusion & Belonging — Offered more than 840 talent development trainings in
programs in 2021, including: 2021, a 42% increase compared with 2020.
— The FTI Consulting Hispanic/Latinx Organization for — 88% of employees participated in talent development
Leadership and Advancement (HOLA) initiative. training programs in 2021:
— Microaggressions training for all Consultant and — Employees logged more than 88,500 training hours.

Senior Consultant level professionals. — Average annual training hours per employee of

— FTIWIN Drive, a coaching program for Senior Director 13.1 hours.
level and above female professionals, which focuses
on supporting participants in achieving personal
career goals, among other topics, and provides small
group coaching on business development, business

— More than 920 professionals were selected for and
completed leadership training programs in 2021.

— Employees reported an 88% satisfaction rating for talent

S . development courses taken in 2021.
origination, cross-segment networking and more.

— Offered key programs in business development for over
1,250 client-facing professionals across all levels and all
regionsin 2021.

— Member of Stonewall’s Global Diversity Champions
program, one of the leading benchmarks for global
LGBTQ+ workplace diversity and inclusion.

— More than 1,250 professionals were promoted in 2021,
a record number.

Human Capital

— Named to Forbes’ list of America’s Best Management
Consulting Firms for the sixth consecutive year.

— Recognized as a Best Firm to Work For by Consulting
magazine for the fourth consecutive year.

— Named a Great Place to Work-Certified™ company in the
U.S.and UK.

— Increased total global headcount by 7% in 2021
compared with 2020.

— Employee engagement score of 80% job satisfaction in 2021.
— Voluntary employee turnover rate of 16% in 2021.

— Achieved 86% acceptance rate for experienced hires and
75% acceptance rate for campus hires in 2021.

— Continued to evolve hybrid working principles to
balance outstanding client service with employee
flexibility and well-being.

— Launched employee platform featuring mental health,
fitness and financial literacy modules and support tools.

2021 ANNUAL REPORT FTIConsulting,Inc. 15
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GOVERNANCE

Our approach to corporate governance is informed by principled actions, effective decision making
and appropriate monitoring of compliance, risks and performance.

% Board Oversight 511 Compliance and Business Ethics
— The Nominating, Corporate Governance and Social — Code of Ethics and Business Conduct policy supported by
Responsibility Committee oversees FTI Consulting’s training offered to all employees globally.

ESG strategy and performance and reports to the full
Board of Directors.

— Privacy Policy and mandatory periodic information
technology security and privacy training for all employees.

— Third-party contractors must acknowledge FTI Consulting’s
Anti-Corruption Policy and Vendor Code of Conduct.

g%gg Best Practice Board Leadership
— Policy on Reporting Concerns and Non-Retaliation and

access to anonymous FTI Consulting Integrity Helpline for
all stakeholders.

— 90% of the Board represents independent directors.

— Independent non-employee Chairman of the Board.
— Policy on Inside Information and Insider Trading

supported by training to all employees globally.

— 100% independent Committee membership.

— Annual election of directors by majority in uncontested

) o ) ) ’ — Maintain policies related to specific legal and business
elections, with director resignation policy.

requirements, such as anti-corruption laws, privacy laws
— 30% of directors are female. and international sanctions rules.

— 30% of directors are racially diverse.

— 20% of directors are based outside of the U.S.

Shareholder Rights

— No poison pill.

— No outstanding enhanced voting rights shares.

' The information presented is current as of March 22, 2022.
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FTI Consulting, Inc.
Non-GAAP Financial Measures

” «

In this Annual Report, FTI Consulting, Inc. (collectively, the “Company,” “we,” “our” or “FTI Consulting”) includes information
derived from consolidated and segment financial information that may not be presented in our financial statements or
prepared in accordance with generally accepted accounting principles in the United States (“GAAP”). Certain of these financial
measures are considered not in conformity with GAAP (“non-GAAP financial measures”) under the Securities and Exchange

Commission rules. Specifically, we have referred to the following non-GAAP financial measures:
— Total Segment Operating Income
— Adjusted EBITDA
— Total Adjusted Segment EBITDA
— Adjusted Net Income
— Adjusted Earnings per Diluted Share
— Free Cash Flow

We have included the definitions of Segment Operating Income and Adjusted Segment EBITDA, which are GAAP financial
measures, below in order to more fully define the components of certain non-GAAP financial measures in the accompanying
analysis of financial information. As described in Note 20, “Segment Reporting” in Part Il, tem 8, “Financial Statements

and Supplementary Data” of our Annual Report on Form 10-K for the year ended December 31, 2021 (our “Form 10-K”), we
evaluate the performance of our operating segments based on Adjusted Segment EBITDA, and Segment Operating Income is
a component of the definition of Adjusted Segment EBITDA.

We define Segment Operating Income as a segment’s share of consolidated operating income. We define Total Segment
Operating Income, which is a non-GAAP financial measure, as the total of Segment Operating Income for all segments,

which excludes unallocated corporate expenses. We use Segment Operating Income for the purpose of calculating Adjusted
Segment EBITDA. We define Adjusted Segment EBITDA as a segment’s share of consolidated operating income before
depreciation, amortization of intangible assets, remeasurement of acquisition-related contingent consideration, special
charges and goodwill impairment charges. We use Adjusted Segment EBITDA as a basis to internally evaluate the financial
performance of our segments because we believe it reflects current core operating performance and provides an indicator of
the segment’s ability to generate cash.

We define Total Adjusted Segment EBITDA, which is a non-GAAP financial measure, as the total of Adjusted Segment EBITDA
for all segments, which excludes unallocated corporate expenses. We define Adjusted EBITDA, which is a non-GAAP financial
measure, as consolidated net income before income tax provision, other non-operating income (expense), depreciation,
amortization of intangible assets, remeasurement of acquisition-related contingent consideration, special charges, goodwill
impairment charges, gain or loss on sale of a business and losses on early extinguishment of debt. We believe that these non-
GAAP financial measures, when considered together with our GAAP financial results and GAAP financial measures, provide
management and investors with a more complete understanding of our operating results, including underlying trends. In
addition, EBITDA is a common alternative measure of operating performance used by many of our competitors. It is used by
investors, financial analysts, rating agencies and others to value and compare the financial performance of companies in our
industry. Therefore, we also believe that these non-GAAP financial measures, considered along with corresponding GAAP
financial measures, provide management and investors with additional information for comparison of our operating results
with the operating results of other companies.
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We define Adjusted Net Income and Adjusted Earnings per Diluted Share (“Adjusted EPS”), which are non-GAAP financial
measures, as net income and earnings per diluted share (“EPS”), respectively, excluding the impact of remeasurement of
acquisition-related contingent consideration, special charges, goodwill impairment charges, losses on early extinguishment
of debt, non-cash interest expense on convertible notes and the gain or loss on sale of a business. We use Adjusted Net
Income for the purpose of calculating Adjusted EPS. Management uses Adjusted EPS to assess total Company operating
performance on a consistent basis. We believe that these non-GAAP financial measures, when considered together with our
GAAP financial results and GAAP financial measures, provide management and investors with an additional understanding of
our business operating results, including underlying trends.

We define Free Cash Flow, which is a non-GAAP financial measure, as net cash provided by operating activities less cash
payments for purchases of property and equipment. We believe this non-GAAP financial measure, when considered together
with our GAAP financial results, provides management and investors with an additional understanding of the Company’s
ability to generate cash for ongoing business operations and other capital deployment.

Non-GAAP financial measures are not defined in the same manner by all companies and may not be comparable with other
similarly titled measures of other companies. Non-GAAP financial measures should be considered in addition to, but not

as a substitute for or superior to, the information contained in our Consolidated Statements of Comprehensive Income

and Consolidated Statements of Cash Flows. Reconciliations of these non-GAAP financial measures to the most directly
comparable GAAP financial measures are included in this Annual Report.

2021 ANNUAL REPORT FTIConsulting,Inc. 19



2019-2021 Reconciliations of Net Income to Adjusted Net Income and
Earnings per Diluted Share to Adjusted Earnings per Diluted Share

(in thousands, except per share data)

Year ended December 31, 2019 2020 2021
Net income $216,726 $210,682 $234,966
Add back:
Remeasurement of acquisition-related contingent consideration - - (3,130)
Special charges - 7,103 -
Tax impact of special charges - (1,847) -
Non-cash interest expense on convertible notes 8,606 9,083 9,586
Tax impact of non-cash interest expense on convertible notes (2,237) (2,361) (2,492)
Tax impact of gain on sale of business ¥ (2,097) - -
Adjusted Net Income @ $220,998 $222,660 $238,930
Earnings per common share - diluted $5.69 $5.67 $6.65
Add back:
Remeasurement of acquisition-related contingent consideration - - (0.09)
Special charges - 0.19 -
Tax impact of special charges - (0.05) -
Non-cash interest expense on convertible notes 0.23 0.24 0.27
Tax impact of non-cash interest expense on convertible notes (0.06) (0.06) (0.07)
Tax impact of gain on sale of business (0.06) - -
Adjusted earnings per common share - diluted @ $5.80 $5.99 $6.76
Weighted average number of common shares outstanding - diluted 38,111 37,149 35,337

1n 2019, represents a discrete tax adjustment resulting from a change in estimate related to the accounting for the Ringtail e-discovery software and related business divestiture.

@ See “FTI Consulting, Inc. Non-GAAP Financial Measures” for the definitions of Adjusted Net Income and Adjusted Earnings per Diluted Share, which are non-GAAP financial measures.
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Reconciliation of 2019 Net Income and Operating Income to Adjusted EBITDA

(in thousands)

Corporate Forensic and

Finance &

Litigation

Economic

Strategic Unallocated

Year ended December 31,2019 Restructuring  Consulting Consulting Technology Communications  Corporate Total
Net income $216,726
Interest income and other (2,061)
Interest expense 19,206
Income tax provision 71,724

Operating income $152,948 $98,648  $78,201 $35,022 $39,174  ($98,398) $305,595
Depreciation and amortization 3,858 4,635 5,734 10,666 2,476 2,784 30,153
Amortization of intangible assets 3,929 1,152 177 - 2,894 - 8,152

Adjusted EBITDA ) $160,735 $104,435  $84,112 $45,688 $44,544  ($95,614) $343,900

Reconciliation of 2020 Net Income and Operating Income to Adjusted EBITDA

Corporate Forensic and

(in thousands) Finance & Litigation Economic Strategic Unallocated

Year ended December 31, 2020 Restructuring  Consulting Consulting Technology Communications  Corporate Total

Net income $210,682
Interest income and other 412
Interest expense 19,805
Income tax provision 51,764

Operating income $205,029 $23,899  $85,690  $30,869 $31,639  ($94,463) $282,663
Depreciation and amortization 4,485 5,191 5,382 11,867 2,456 2,737 32,118
Amortization of intangible assets 6,455 800 325 1 2,806 - 10,387
Special charges 861 3,484 35 276 2,074 373 7,103

Adjusted EBITDA $216,830 $33,374 $91,432 $43,013 $38,975 ($91,353) $332,271

) See “FTI Consulting, Inc. Non-GAAP Financial Measures” for the definition of Adjusted EBITDA, which is a non-GAAP financial measure.
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Reconciliation of 2021 Net Income and Operating Income to Adjusted EBITDA

Corporate Forensic and

(in thousands) Finance & Litigation Economic Strategic Unallocated

Year ended December 31, 2021 Restructuring  Consulting Consulting Technology Communications  Corporate Total

Netincome $234,966
Interest income and other (6,193)
Interest expense 20,294
Income tax provision 62,981

Operating income $145,765 $66,643 $111,462 $42,927 $49,708 ($104,457) $312,048
Depreciation and amortization 5,362 5,008 5,724 12,812 2,166 3,197 34,269
Amortization of intangible assets 7,485 894 - - 2,439 5 10,823
Remeasurement of acquisition- (3,130) - - - - - (3,130)

related contingent consideration

Adjusted EBITDA @ $155,482 $72,545 $117,186  $55,739 $54,313 ($101,255) $354,010

2019-2021 Reconciliations of Net Cash Provided by Operating Activities to Free Cash Flow

(in thousands)

Year ended December 31, 2019 2020 2021
Net cash provided by operating activities $217,886 $327,069 $355,483
Purchases of property and equipment (42,072) (34,866) (68,569)
Free Cash Flow @ $175,814 $292,203 $286,914

) See “FTI Consulting, Inc. Non-GAAP Financial Measures” for the definition of Adjusted EBITDA, which is a non-GAAP financial measure.

@ See “FTI Consulting, Inc. Non-GAAP Financial Measures” for the definition of Free Cash Flow, which is a non-GAAP financial measure.
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FTI CONSULTING, INC.
PART I
Forward-Looking Information

This Annual Report on Form 10-K (the “Annual Report”) includes “forward-looking statements” within the meaning of
Section 27A of the Securities Act of 1933, a= amended (the “ Securities Act”), and Section 21E of the Securities Exchange Act
of 1934, as amended (the “Exchange Act”), that involve uncertainties and risks. Forward-looking statements include statements
concerning our plans, policies and practices, objectives, goals, strategies, future events, future revenues, future results and
performance, future capital allocations and expenditures, expectations, plans or intentions relating to acquisitions, share
repurchases and other matters, business trends, new, or changes to, laws and regulations, including U.S. and foreign tax laws,
environmental, social and governance ("ESG")-related issues, scientific or technological developments and other information
that is not historical. Forward-looking statements uften cuntain words such as "estimates,” "expects,” “anticipates,” “projects,
“plans,” “i aspires,” ““forecasts” and variations of such words or similar expressions. All forward-

intends,” “believes,
looking statements, including, without limitation, rmienagement’ s financial guidance and examination of operating trends, are
based upon our historical performance and our current plans, estimates, intentions and expectations at the time we make them,
and various assumptions. There can be no assurance that management’ s expectations, intentions, aspirations, beliefs, forecasts
and projections will result or be achieved. Our actual financial results, performance or achievements could differ materially
from thuse expressed ini, or implied by, any forward-looking statements. The inclusion of ary forward-looking information
should not be regarded a= a representation by us or any other person that the future plans, estimates, forecasts, intentions,
aspirations, beliefs or expectations contemplated by us will be achieved. Given these risks, uncertainties and other factors, you
should not place undue reliance on any forward-looking statements.

There are a number of risks and uncertainties that could cause our actual results to differ materially from the forward-
looking statements contained in, or implied by, statements in this Annual Report. Important factors that could cause our actual
results to differ miaterially from the forward-looking statements we make in this Annual Report are set forth in this report,
including under the heading “ Summary Risk Factors’ below and “Risk Factors’ in Part |, Item 1A of this Annual Report. All
forward-looking statements attributable to us or persons acting on our behalf apply only as of the date of this Annual Report
and are expressly qualified in their entirety by the cautionary statements included herein. We undertake no obligation to
publicly update or revise any forward-looking statements to reflect subseguent events or circumstances and do not intend to do
S0.

ITEM 1. BUSINESS

Unless utherwise indicated or required by the context, when we use the terms “ Company,” “FTI Consulting,” “we,” “us’
and “our,” we mean FT1 Consulting, Inc., aMaryland corporation, and its consolidated subsidiaries.

Company Overview
General

FTI Consulting i< aylabal business advisory firm dedicated to hel ping organizations manage change, mitigate risk and
resolve disputes: financial, leyal, operational, political & regulatory, reputational and transactional. Individually, each of our
segments and practices is staffed with experts recognized for the depth of their knowledge and atrack record of making an
impact. Collectively, FTI Consulting offers a comprehensive suite of services designed to assist clients across the business
cycle, from proactive risk marnagement to rapid response to unexpected events and dynamic environments.

We report financia results for the following five reportable segments:
e Corporate Finance & Restructuring;

e Forensic and Litigation Consulting;

e Economic Consulting;

e Technology; and

e Strategic Communications.

We work closely with our clientsto help them anticipate, illuminate and overcome complex business challenges and
make the most of opportunities arising from factors such as the economy, financial and credit markets, governmental legislation
and regulation, and litigation. We provide our clients with expert advice and solutions involving business transformation,
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transactions, turnaround & restructuring, construction & environmental solutions, data & analytics, disputes, health solutions,
risk and investigations, artitrust & competition economics, financial economics, international arbitration, corporate legal
operations, electronic discovery (or “e-discovery”) services and expertise, information governance, privacy & <ecurity services,
corporate reputation, financial communications and public affairs. Our experienced professionals are acknowledged leadersin
their chosen field not only for their level of knowledge and understanding but for their ability to structure practical workable
solutions to complex issues and real-world problems. Our clients include Fortune 500 corporations, FTSE 100 companies,
global barks, major law firms, leading private equity firms, and lacal, state and national governments and agencies around the
globe. In addition, major United States (“U.S.”) and international law firms refer us or engage us directly or on behalf of their
clients. We believe clients retain us because of our recognized expertise and capabilities in highly specialized areas, aswell as
our reputation for successfully meeting our clients' needs.

Our operations span the globe encompassing locations within: (i) the Americas, consisting of our 50 U.S. offices located
in 23 states, and four offices located in Canada; (ii) Latin America, consisting of six offices located in Argentina, Brazil,
Colombia, Mexico, the Cayman Islands and the Virgin Islands (British); (iii) Asiaand the Pecific, consisting of 19 offices
located in Australia, China (including Hong Kong), India, Indonesia, Japan, Malaysia, Singapore and South Korea; and (iv)
Europe, Middle East and Africa, cunsisting of 34 offices located in Belgium, Denmark, Finland, France, Germany, Ireland,
Israel, Italy, Qatar, South Africa, Spain, United Arab Emirates and the United Kingdom (“U.K.”). In certain jurisdictions, our
segments and practices are operated through one or more direct or indirect subsidiaries.

We derive the majority of our revenues from providing professional servicesto clientsin the U.S. For the year ended
December 21, 2021, we derived approximately 62% and 38% of our cunsolidated revenues from the work of professionals wha
are assigned ta locations inside and outside the U.S., respectively.

Summary Financial and Other Information

The following table sets forth the percentage of cunsolidated revenues for the last two years contributed by each of our
five reportable segments:

Year Ended December 31,

2021 2020

Corporate Finance & Restructuring 34% 37%
Forensic and Litigation Consulting 21% 20%
Economic Consulting 25% 25%
Technology 10% 9%
Strategic Communications 10% 9%
Total 100% 100%

The following table sets forth the number of offices and countriesin which each segment operates, as well as the number
of revenue-generating professionalsin each of our reportable segments:

December 31, December 31,
2021 2021 2020

Offices Countries Billable Headcount  Billable Headcount

Corporate Finance & Restructuring 64 17 1,702 1,655
Forensic and Litigation Consulting 67 19 1,496 1,343
Economic Consulting 48 19 921 891
Technology 42 1= 468 408
Strategic Communications 37 18 814 770
Total 5,401 5,067




Our Reportable Segments

The Company i< organized into five reportable segments, each of which seeksto be aglobal leader inits owri right by
serving a= atrusted advisor when uur clients are presented with challenging issues and the ricks are high.

Corporate Finance & Restructuring

Our Corporate Finance & Restructuring (“ Corporate Finance”) segmerit focuses on the strategic, operational, financial,
transactional and capital needs of our clients around the world. Our clientsinclude cumpanies, boards of directors, investors,
private equity sponsors, lenders, and other financing sources and creditor groups, as well as other parties-in-interest. We deliver
awide range of services centered around three core offerings: business transformation, transactions and turnaround &
restructuring.

In 2021, our Corporate Finance segment offered the following services:

Business Transformation. We provide independent business transformation and strategy expertise to help drive change
across the enterprise, enhance performance, build sustainable yrowth and value, and foster a culture of excellence,
including the following offerings:

* Finance & Office of the CFO Solutions
e Feuple & Transformation

* Revernue & Operations

o Strategy

e Technology Transformation

Transactions. We provide services that support clients to strategize, structure, conduct diligence, integrate, carve-out,
value and communicate around business transactions, including the following offerings:

e Diligence

e Investment Banking & Transaction Opinions
e Merger Integration & Carve-out Advisory

e Transaction Strategy

e Vauation & Financial Advisory Services

Turnaround & Restructuring. We provide advisory servicesto help our clients stabilize finances and operations to
reassure debtors, creditors and other stakeholders that proactive steps are being taken to preserve and erhance value,
including the following offerings:

e Company Advisory
» Contentious Insolvency
e Creditor Advisory
e Dispute Advisory arid Litigation Support
e Interim Management
Forensic and Litigation Consulting

Our Forensic and Litigation Consulting (“FLC") segment provides law firms, companies, government eritities, private
equity firms and other interested parties with a multidisciplinary and independent range of servicesin risk and investigations
and disputes, including afocus on highly regulated industries, such as our construction & environmental solutions and health
solutions services. These services are supported by our data & analytics solutions, which help our clients analyze large,
disparate sets of data related to their business uperations and support our clients during regulatory inquiries and commercial
disputes. We deliver awide range of services centered around five cure offerings. cunstruction & environmental solutions, data
& analytics, disputes, health solutions and risk and investigations.

~
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In 2021, our FLC segmerit offered the following services:

Construction & Environmental Solutions. We provide cummercial management, risk-based advisory and dispute
resolution services for complex construction projects acruss multiple industries and help organi zations manage
environmental issues or programmatic challenges. Our key services include the following offerings:

e Assxt Lifecycle Management
» Capital Program Risk Management
e Cost Analytics and Auditing Services

Data & Analytics. We provide strategic business solutions to clients requiring in-depth anialysis of large, disparate sets
of financial, operational and transactional data where our professionals work hand in hand with industry, regulatory,
legal and topical specialists. Our key services include the following offerings:

e Anti-corruption and Anti-money Laundering
» Dispute Resolutions

 Identifying Sanction Breaches and Fraud

e Investigations and Remediation

Disputes. We provide courts and tribunals, parties to disputes, and their legal counsel clear, reliable and objective advice
on matters within our expertise, from discovery and investigation ta expert witness testimony and damage quantification
in international arbitration and dispute resolution cunsulting. We support our global clients with disputes of al kinds,
including the following offerings:

» Claimsin International Fublic Law

e Complex Commercial and Regulatory Disputes
» Financia Products and Broker-dealer Disputes
e Insurance-related Disputes

e Intellectua Froperty

e Labor and Employment

Health Solutions. We work with a variety of healthcare and life sciences clients to discern innovative solutions that
optimize performance in the short term and prepare for future strategic, operational, financial and legal challenges. Our
diverse team of experts address challenges across the spectrum of healthcare disciplines with specialized capabilities.
Our key services include the following offerings:

e Investigations

o Life Sciences

» Ferformance Improvement
e Quality and Compliance

e Regulatory Risk

Risk and Investigations. We provide cumpliance, investigative, litigation consulting and remediation expertise on a
wide range of investigations to boards of directors, executive management, in-house counsel and their vutside legal
advisors at law firms. Our experts conduct investigations over a wide scope of issues and allegations, including the
following offerings:

e Anti-money Laundering

e Cybersecurity



e Embezzlement and Other Types of Corruption
* Environmental, Social and Governance ("ESG") & Sustainability
e Export Controls, Sanctions & Trade
» Financial Reporting Fraud
» Foreign Corrupt Practices Act ("FCPA") Violations
» Fonzi Schemes
e Workplace Discrimination
Economic Consulting

Our Economic Consulting segment, including subsidiary Compass Lexecon LLC (“Compass Lexecon”), provides law
firms, companies, government eritities and other interested parties with analyses of complex ecunomic issues for usein
international arbitration, legal and regulatory proceedings, and strategic decision making and public policy debates around the
world. We deliver awide range of services centered around three core offerings: antitrust & competition economics, financial
economics and international arbitration.

In 2021, our Economic Consulting segment offered the following services:

Antitrust & Competition Economics. We perform sophisticated economic analyses and provide expert testimony on
international and regulatory arntitrust and competition proceedings and practices, including the following offerings:

e Damages Anaysis
e Meryer and Acyuisition ("M&A")-Related Antitrust
* Non-M&A-Related Antitrust

Financial Economics. We perform sophisticated economic analysis and modeling of issues and provide expert
testimony relating to transactions, antitrust litigation, cummercia disputes, international arbitration, regulatory
proceedings and a wide range of securities litigation ta regulated and unregulated industries and government regulators,
including the following offerings:

» Rate Setting

e Securities Litigation & Risk Management
e Transfer Pricing

* Vauation

International Arbitration. We work with cumpanies, governments and imembers of the international bar ta provide
independent advice and expert testimony relating to business valuations and economic damages in awide variety of
commercial and treaty disputes before international arbitration tribunals, including the following offerings:

* Business Valuations
e Commercial and Treaty Disputes
e Economic Damages
e Litigation Support
Technology

Our Technology segment provides companies, law firms, private equity firms and government entities with a
comprehensive global portfolio of cunsulting and services to address leyal and regulatory risk, including e-discovery,
information governance, privacy and security and curporate legal operations solutions. We deliver afull spectrum of services
centered around three core offerings: curporate legal aperations, e-discovery services and expertise, and information
yovernance, privacy & security services.
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In 2021, our Technology segment offered the following services:

Corporate Legal Operations. We provide solutions to companies to streamline and optimize legal operations across
their organization, in the context of adherence to compliance and minimization of risk, including the following offerings:

e Advisory on Governance, Policy, Standards and Execution
e Advisory on Operational Efficiencies

e Contract Intelligence

» Subscriptions and Managed Services

E-discovery Services and Expertise. We provide services to design, manage and host e-discovery workflows on
multiple best-of-breed software platforms to maximize responsiveness and minimize costs, including the following
offerings:

e Analytics Research

e Blockchain Advisory Services

e Consulting and Data Analytics

e Cross-Border Investigations and Digital Forensics
» Cryptocurrency Disputes and Investigations

e E-discovery and Data Compliance Management

* Managed Docurent Review

Information Governance, Privacy & Security Services. We develop and irmplement information governance solutions
that reduce corporate risk, decrease storage costs, secure data, improve the e-discovery process, and enable faster and
deeper insight into data and expert testimony defending methods and documentation, including the following offerings:

e DataPrivacy Program Development arid Implementation
e Data Remediation and Disposition for Compliance and Risk Management
* General Data Frotection and Privacy
e Migration of Datato Cloud Applications
* Reyulatory Readiness Advisory and Implementation
Strategic Communications

Our Strategic Communications segment develops and executes communications strategies to help rrianagement teams,
boards of directors, law firms, governments and regulators manage change and mitigate risk surrounding transformational and
disruptive events, including transactions, investigations, disputes, crises, regulation and legislation. We deliver a wide range of
services centered around three core offerings: curporate reputation, financial communications and public affairs.

In 2021, our Strategic Communications segment offered the following services:

Corporate Reputation. We design and provide cummunications to protect and enhance business reputations, build an
organization's public profile and support business outcomes, including the following offerings:

e Crisis & Issues Management
* Digital, Analytics & Insights
e ESG & Sustainability

e Litigation Communications



Financial Communications. We design and provide communications strategies to help business leaders deliver
consistent and credible narratives to raise capital, engage with investors and navigate transitional business events,
including the following offerings:

» Corporate Guvernance & Shareholder Activism
* M&A Communications
e Restructuring & Financial |ssues

Public Affairs. We combine public policy, capital markets and sector-specific expertise to offer unique insights for
clients operating at the critical intersection between business and government, including the following offerings:

» Government Investigations

» Government Relations

» Fublic Affairs Research & Opinion Polling

e Fublic Affairs Support of Business Strategies

* Fublic Falicy Advocacy
Our Industry Specializations

We employ professionals acruss uur segments and practices who are qualified to provide our cure services plus arange
of specialized cunsulting services and solutions that address the strategic, reputational, operational, financial, regulatory, legal
and other needs of specific industries. The major industry groups that we service include:

e Aeospace & Defense

e Agriculture

* Airlines & Aviation

e Automotive & Industrial

» Construction

e Energy, Power & Froducts

» Environmental Solutions

* Financial Services

* Healthcare & Life Sciences

* Hospitality, Gaming & Leisure

e Insurance

e Mining

e Frivate Equity

* Fublic Sector & Government Contracts

* Real Estate

* Retail & Consumer Products

e Telecom, Media& Technology (TMT)

e Transportation & Logistics



Our Business Drivers

Factors that drive demand for our business ufferings include:

Developing Markets. The growth of multinational companies and global consolidation can precipitate antitrust and
competition scrutiny arid the spread internationally of issues and practices that historically have been more common
in the U.S., such asincreased and cumplex litigation, corporate restructuring and bankruptcy activities, and antitrust
and cumpetition scrutiny. Companies in the developing world and multinational companies can benefit from our
expert advice to access capital and business markets, comply with the regulatory and other requirements of multiple
countries, structure transactions and conduct due diligence, which drives demand for the services of all of our
segments.

Financial Markets. Financial market factars, including credit and financing availability, terims and conditions, the
willingness of financial institutions to provide debt modifications or relief, corporate debt levels, default rates and
capital markets transactions, are significant drivers of demand for our business ufferings, particularly our Corporate
Finance segment.

Litigation and Disputes. Litigation and business disputes, the complexity of the issues presented, and the amount of
potential damages and penalties drive demand for the services offered by mary of our segments, particularly our
FL C, Ecunomic Consulting and Technology segments. Law firms and their clients, as well as government regulators
and other interested third parties, rely on independent outside resources to evaluate claims, facilitate discovery, assess
damages, provide expert reports and testimony, manage the pre-trial and in-trial process, and effectively present
evidence.

M&A Activity. M&A activity isan important driver for all of our segments. We offer services across all phases of the
M&A life cycle. Our services during the pre-transaction phase include government competition advice and pre-
transaction analysis. Our services during the neyotiation phase include due diligence, negotiation and other
transaction advisory services, government cumpetition and artitrust regulation services, expert witness testimony,
asset valuations and financial communications advice. Our services following the close of a transaction include post-
M&A integration, transformation and disputes services.

Operational Challenges and Opportunities. Operational challenges and opportunities drive demand for services
across all of our segments. Businesses facing challenges require the evaluation and re-evaluation of strategy, risks and
opportunities as aresult of crisis-driven situations, competition, regulation, innovation and other eventsthat arisein
the course of business. These challenges include enterprise risk management, global expansion, competition from
established companies, emerging businesses and technol ogies doing business in emerging markets, and new and
changing regulatory requirements and leyislation. Management, cumpanies and their boards need outside help to
recognize, understand and evaluate such events and effect change, which drives demand for independent expertise
that can cumbine general business acumen with the specialized technical expertise of our service ufferings and
industry expertise.

Regulatory Complexity, Public Scrutiny and Investigations. Regulatory cumplexity, public scrutiny and
investigations drive demand for services across al of our segments. Increasingly cumplex global regulations and
legislation, greater =crutiny of corporate governance, instances of corporate malfeasance, and more stringent and
complex reporting requirements drive demand for our service ufferings. The need to understand and address the
impact of regulation and legislation, as well as the increasing custs of doing business, has prompted companies to
focus on better a=sessment and mariagement of risks and opportunities. In addition, boards of directors, audit
committees and independent board committees have been increasingly tasked with conducting internal investigations
of financial wrongdoing, regulatory non-compliance and other issues. These factars and laws, such as the Sarbanes-
Oxley Act and the Dodd-Frank Wall Street Reform and Consumer Protection Act in the U.S., have cuntributed to the
demand for independent cunsultants and experts to investigate and provide analyses to support the work of outside
legal counsel, accountants and other advisors. These types of investigations also increasingly demand the use of
multiple disciplinary service ufferings like ours, which cumbine skills and capabilities across segments and practices
with industry expertise.



Our Competitive Strengths

We compete primarily on the basis of the breadth of our services, the yuality of our wurk, the prominence of our
professionals, our geographic reach, our reputation and performance record, our specialized industry expertise and our strong
client relationships. We believe our success i< driven by a combination of lang-standing cumpetitive strengths, including:

Pre-eminent Positions and Professionals. We believe that we have pre-eminent market positions and professionals.
During 2021, the awards and recognitions received by the Company include the following:

e FTI Consulting and Compass L execon led the Who’s Who Legal: Consulting Experts Guide for the sixth
consecutive year with 152 experts recognized.

e FTI Consulting named to Forbes magazine's list of America s Best Management Consulting Firms for the
sixth cunsecutive year, recognized in 11 sectors and functional areas.

e FTI Consulting named a Bext Firm ta Work For by Consulting magazine for the sixth cunsecutive year.

e FTI Consulting recognized as Consulting Firm of the Y ear by Who’s Who Legal for the fourth consecutive
year.

e FTI Consulting ranked #1 and subsidiary Compass L execon ranked #2 on Global Arbitration Review’s GAR
100 Expert Witness Firms Power Index.

e FTI Consulting named Globa Turnaround Consulting Firm of the Y ear and Public Relations Firm of the
Y ear by Global M&A Network.

e FTI Consulting recognized a= aleading firm by Chambers Litigation Support 2021 and the inaugural
Chambers Crisis and Risk Management 2021 guide.

e FTI Consulting ranked #1 U.S. Restructuring Advisor by The Deal for the 14th consecutive year.

Diversified Service Offerings. Our five reportable segments offer adiversified portfolio of practices providing
services across our four geographic regions. Our broad range of practices and services, the diversity of our revenue
streams, our specialized industry expertise and our global reach distinguish us from our competitors. This diversity
helps to mitigate the impact of crises, events and changes in a particular practice, industry or cuuntry.

Diversified Portfolio of Elite Clients. We provide services to a diverse group of clients, including Fortune 500
companies, FTSE 100 companies, global financia institutions, banks, private equity funds and local, state and
national governments and agenciesin the U.S. and other countries. Additionally, 98 of the top 100 law firms as
ranked by American Lawyer Global 100: Most Revenue List refer or engage us directly or on behalf of numerous
clients on multiple matters. We are also an advisor to 59 of the Fortune 100 cumpanies, nine of the world's top 10
bank holding cumpanies and 7 of the top 10 private equity firms on the Private Equity International 300 list.

Demand for Integrated Solutions and a Consultative Approach. Our breadth and depth of practice and service
offerings and industry expertise acruss the ylabe drive demand by clients that sexk our integrated services and
consultative approach cuvering different aspects of event-driven occurrences, reputational issues and transactions
across different jurisdictions.

Strong Cash Flow. Our business mudel has several characteristics that produce consistent cash flows. Our strong
cash flow supports business operations, capital expenditures, and our ahility to service our indebtedness and pursue
our growth and other strategies.

Our Business Strategy

We build client relationships based on the quality of our services, our brand and the reputation of our professionals. We
provide diverse complementary services to meet our clients' needs around the world. We ermphasize client service and
satisfaction. We aim to build strong brand recognition. The following are key elements of our business strategy:

Leverage Our Practitioners' and Businesses' Expertise, Geographic Reach, Diverse Service Offerings and Client
Relationships. We work hard ta maintain and strengthen uur core practices and competencies. We believe that our
recognized expertise, geographic reach, diverse service ufferings and client relationships, coupled with our successful
track record of serving as atrusted advisor for our clients when they are facing their yreatest challenges and



opportunities, are the most critical elements in adeci<ion to retain us. Many of our professional's are recognized
experts in their respective field.

Grow Organically. Our strategy i< ta identify where we are bext positioned to help our clients solve their must
complex issues, invest behind those positions and leverage that success to grow organically.

Strategic Acquisitions. We consider strategic and opportunistic acquisition opportunities un a selective basis. We
seek to integrate completed acyuisitions and manage investments in away that fosters organic growth, expands our
geographic presence ur complements our segments, practices, services and industry positions. We typically structure
our acquisitions to retain the services of key individuals from the acquired cumpanies.

Enhance Profitability. We endeavor ta leverage our investments to build positions that will support profitable growth
on asustained basis through a variety of economic conditions.

Enhance Value through Capital Allocation. The strength of our balance <heet gives us the flexibility to allocate
capital and create shareholder value in numerous ways, including investments in arganic growth, share repurchases
and acquisitions, among other capital allocation vehicles.

Marketing. Werely primarily on our senior professionals to identify and pursue business opportunities. Referrals
from clients, law firms and other intermediaries and our reputation from prior engagements are also key factorsin
securing new business. Our professionals uften learn about new business opportunities from their frequent contact
and cluse wurking relationships with clients. In marketing our services, we emphasize uur experience, the yuality of
our services and our professionals’ particular areas of expertise, a= well as our ability ta quickly staff large
engagements across multiple jurisdictions. While we aggressively seek new business opportunities, we maintain high
professional standards and carefully evaluate potential new client relationships and erngagements before accepting
them.

ESG & Sustainability. At FTI Consulting, we believe proactively identifying and addressing ESG-related risks and
opportunities are integral to sustaining our growth trajectory and critical to maintaining our cumpetitive position in
today's dynamic market. A< aprofessional servicesfirm that is not a significant greenhouse gas emitter, FTI
Consulting’s environmental impact is primarily driven by two factors: our business travel and leased office locations.
Nonetheless, FTI Consulting has committed to reaching net-zero greenhouse gas GHG emissions by 2030. To remain
transparent about our ESG practices, FTI Consulting has disclosed ESG metrics according to several reporting
frameworks, including the Task Force on Climate-Related Financial Disclosures and the Sustainability Accounting
Standards Board. Additionally, we are a participant of the United Nations (“UN") Global Compact and support its
Ten Frinciples on human rights, labor, environment and anti-corruption, as well as the UN Sustainable Development
Goals. To learn more about our commitment to ESG and our sustainability journey, see our 2020 Corporate
Sustainability Report, available on uur website under ebout FTI-Diversity Inclusion & Belonging—Corporate
Sustainability Report 2020.

Human Capital Resources

At FTI Consulting, we seek ta provide the highest quality services to our clients. We do this by attracting and retaining
expertsin their field, emmpowering a diverse and inclusive global workforce, providing opportunities for advancement and
personal growth, and supporting the communitiesin which we do business. As of December 21, 2021, we employed 6,780
employees, of which 5,401 were revenue-generating professionals. We also engage independent contractors, who exclusively
provide servicesto FTI Consulting, to supplement our professionals un client engagements as rnieeded.

We advance the best interests of all our stakeholders through:

Attracting and Retaining Highly Qualified Professionals. Our professionals are crucial to delivering our servicesta
clients and generating new business. Through our substantial staff of highly yualified professionals, we can handle a
large number of cumplex global assignments simultaneously. Ta attract and retain highly qualified professionals, we
offer various compensation opportunities, including sign-on bonuses, forgivable loans, retention bonuses, cash
incentive bonuses and equity cumpensation, along with a competitive benefits package and the opportunity to work
on challenging globa engagements with highly skilled peers.

Experts-Driven Model. Qur professionalsinclude PhDs, MBAs, JDs, CPAs, CPA-ABV's (CPAs accredited in
business valuations), CPA-CFFs (CPAs certified in financial forensics), CRASs (certified risk analysts), Certified
Turnaround Professionals, Certified Insolvency and Reorganization Advisors, Certified Fraud Examiners, ASAs
(accredited senior appraisers), cunstruction engineers and former senior government officials.
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e Inclusive and High-Performing Culture. We foster a culture where our professionals can grow their careers and
achieve their full potential. We a<o hire and <trive to retain professionals with the diverse set of qualities, background
and expertise that our clients and tearns need. We offer robust Diversity, Inclusion & Belonging programs and
training opportunities to our ermployees acrouss the globe at every level.

e Talent Development. We support the development of our professionals at al levels of their careers. Our robust Talent
Development program includes induction programs for new hires, milestone programs to prepare promotes for
succest in their new role and leadership readiness programs to help our people build the skills needed to advance ta
our most senior positions. These training programs are further supplemented by self-directed e-learning programs,
among other segment-level talent development and training opportunities.

« Corporate Citizenship. We practice responsible corporate citizenship to drive positive change in the communitiesin
which we do business. All full-time FTI Consulting employees are eligible to participate in our Corporate Citizenship
program, which includes charitable gyift matching, paid time off for volunteering and corporate-sponsored pro bono
engagements.

Employment Agreements

As of December 31, 2021, we had written employment agreements with substantially all of our 650 Senior Managing
Directors and eyuivalent personnel (collectively, “SMD”). These arrangements generally provide for fixed salary and eligibility
for incentive payment programs (which, in sume cases, may be based on financial measures such as Adjusted EBITDA,
Adjusted EBITDA Margin, revenues or relative total shareholder return), salary continuation benefits, accrued bonuses and
other benefits beyond the termination date if an SMD leaves uur employment for specified reasons prior to the expiration date
of the employment agreement. The length and amount of payments to be paid by us following the termination or resignation of
an SMD will vary, depending on whether the employee resigned with or without “good reason” or was terminated by us with or
without “cause,” retired or did not renew, died or became “disabled,” or was terminated as aresult of a*“change in control” (all
such terms as defined in such SMD’s ermployment agreement). All of our written employment agreements with SMDs specify
the required notice period ta be given by us or the SMD prior to termination of employment and include cuvenants providing
for restrictions on the SMD competing against, and soliciting employees from, the Company for a specified period of time
following the end of the SMD's ermployment.

Incentive, Retention and Sign-on Payments

Our SMDs, cunsultants and other professionals imay receive incentive, retention or sign-on payments through unsecured
general recourse forgivable loans, equity awards and/or other payments (collectively, “Retention Awards’). We believe that
providing these multi-year Retention Awards greatly enhances our ability to attract and retain key professionals.

Some or al of the principal amount and accrued interest of the loans we make will be forgiven by us upon the passage of
time, or their repayment will be funded by us through additional cash bonus compensation, provided that the recipient i< ar
employee or consultant on the forgiveness date. In addition, upon certain termination events, accrued interest and the
outstanding principal balance may be forgiven, including upon death, disability and, in sume cases, retirement or termination by
the Company without cause or the recipient with good reason. The recipient may be reyuired to repay the unpaid accrued
interest and outstanding principal balance upon certain other termination events such as voluntary resignation, as provided in
the applicable promissory note. The value of the forgivable loans we have made, in the aggregate, as well as on an individual
basis, has been, and we anticipate will continue to be, significant. Our executive officers and outside directors are not eligible to
receive loans, and no loans have been made to them.

Recipients of sign-on or other retention payments, other than loans, may be required to repay a portion or all of the
origina payment upon certain termination events. These awards are typically smaller amounts in nature than forgivable loans
and have a shorter service requirement than forgivable loans.

Our executive officers, other mermbers of senior imanagement and outside directors, as well as employees and
independent service providers, have received and will continue to receive equity awards, which may include stock aptions and
share-based awards (including awards in the form of restricted stock, performance-based restricted stock units, deferred
restricted stock units, and cash-settled stock appreciation rights and units), on a case-by-case basis, ta the extent that shares are
available under our stockholder-approved equity compensation plans. The value of such eyuity and cash-based awards, in the
aggregate, aswell ason an individual basis, has been and is expected to continue ta be significant.

Select SMDs miay participate in certain incentive cumpensation programs, such as the Key Senior Managing Director
Incentive Plan (the “KSIP”) or our Senior Managing Director Incentive Compensation Program (the “ICP”). The ICP was
closed to new participants effective January 2015. Participantsin the KSIP are recommended by management and approved by
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the Compensation Committee of the Board of Directors of the Company. The KSIP and ICP provide for a combination of
forgivable loans, equity awards and retention bonuses that are paid over arange of four ta 10 years depending on the program
and economic value of the award. These programs may require participants to defer a portion of their bonus in the form of cash
or restricted stock over atwo- ta three-year period.

Clients

During the year ended December 31, 2021, no single client accounted for more than 10% of our cunsolidated revenues,
and no reportable segment had a single client that accounted for more than 10% of its respective total segment revenues. In
some cases, we may have engagements through law firms that represent alarger percentage of our consolidated revenues or the
revenues of asegment; however, in these situations, each law firm engages us on behalf of multiple clients.

Competition

We compete with different companies or businesses of companies depending on the particular niature of a proposed
engagement and the requested types of service(s) or the location of the client or delivery of the service(s) or product(s). Our
businesses are highly cumpetitive. Our competitors include large organizations, such as the global accounting firms and large
management and financial consulting cumpanies, that offer a broad range of cunsulting services; investment banking firms;
information technology ("IT") consulting and software cumpanies that offer niche services that are the sarme or similar ta
services or products uffered by one or more of our segments and small firms and independent cuntractors that provide one or
more specialized services.

We compete primarily on the basis of the breadth of our services, the quality of our work, the prominence of our
professionals, our geographic reach, our reputation and performance record, our specific industry expertise, our ability to staff
multiple significant engagements across disciplines and industries in multiple locations, and our strong client relationships. Our
Technology segment, particularly with respect to hosting and e-discovery services, and to alesser extent our other segments,
may alcu compete on price, although the critical nature of the services provided by our Corporate Finance, FLC and Economic
Consulting segments typically rmiakes price a secondary consideration. Since uur businesses depend in large part on professional
relationships, there are low barriers of entry for professionals, including our professionals, electing ta work independently, start
their own firms ur change employers.

Our Corporate Finance segment primarily competes with specialty boutiques and publicly traded companies providing
restructuring, bankruptcy and M&A services and, to alesser extent, large investment banks and global accounting firms.

Our FLC segment primarily competes with other large consulting cumpanies and global accounting firms with service
offerings similar to aurs.

Our Economic Consulting segment primarily competes with individually recognized ecunomists, specialty boutiques and
large cunsulting companies with service offerings similar to aurs.

Our Technology segment primarily cumpetes with consulting and/or software providers specializing in e-discovery,
electronically stored information and the imanagement of electronic content. Competitors may offer products and/or services
intended to address one piece or more of those areas. There continues to be significant consolidation of cumpanies providing
products and services similar to our Technology segment, through M&A and other transactions, which gy provide cumpetitors
acuest ta greater financial and other resources than those of FT1 Consulting. Thisindustry is subject to significant and rapid
innovation. Larger cumpetitors may be able to react more quickly to new regulatory or legal requirements and other changes
and may be able to innovate more quickly and efficiently.

Our Strategic Communications segment cumpetes with large public relations firms, as well as boutique M&A, crisis
communications and public affairs firms.

Some service providers are larger than we are and, on certain engagements, may have an advantage over us with respect
to one or more competitive factors. Specialty boutiques ur smaller local or regional firms, while not offering the range of
services we provide, imay compete with us on the basis of geographic proximity, specialty services or pricing advantages.

Corporate Information

Our common stock i< listed on the New Y ork Stock Exchange (the “NY SE”) under the symbol FCN. Our executive
offices are located at 555 12" Street NW, Suite 700, Washington, DC 20004. Our telephone number is 202-312-9100. Our
website i< http://www.fticonsulting.com.
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Available Information

We make available, free of charge, on or through our website at http://www.fticonsulting.com, our annual, yuarterly and
current reports and ary armendments to those reports, and our proxy statements, aswell as our other filings with the Securities
and Exchange Commission ("SEC"), a= soon as reasonably practicable after electronically filing thern with the SEC.
Information posted on our website is not part of this Annual Report or any other report filed with the SEC in satisfaction of the
requirements of the Exchange Act. Copies of this Annual Report, aswell as uther periodic reports filed with the SEC, may also
be requested at nu charge from our Corporate Secretary at FTI Consulting, Inc., 6300 Blair Hill Lane, Suite 303, Baltimore, MD
21209, telephone number 410-591-4867.



ITEM 1A RISK FACTORS

All of the following risks could materially and adversely affect our business, financial condition and results of
operations. In addition to the risks discussed below and elsewhere in this Annual Report, other risks and uncertainties not
currently known to us or that we currently consider inmaterial could, in the future, materially and adversely affect our
business, financial condition and financial results.

Risks Related to Coronavirus Disease 2019 (""COVID-19")

The COVID-19 pandemic has had, and could cuntinue to have, a negative impact on our financial results and it could
potentially have a material adverse impact on our business, financial condition and results of operations, the extent of which
is not predictable.

The COVID-19 pandemic has created volatility, uncertainty and economic disruption for FTI Consulting, our clients and
vendors, and the markets in which we do business. Government and client actions and related events around the world have
impacted, and we expect will continue to impact, how we do business and the services that we provide, for a sustained period.
The impact depends on many factors that continue to evolve and are out of our cuntrol. Those factors include, armong other
things (i) the duration of the COVID-19 pandemic and the types and magnitude of adverse impacts on regional economies,
individually and the global economy as awhole; (ii) the health and welfare of our employees and cuntractors and those of aur
clients and vendors; (iii) evolving business and government actions in response to the pandemic, including government
economic relief or incentives for businesses, moratoriums or postponements, and delays by governments and regulators on
rulemaking and regulatory and legal proceedings, and stay-at-home, social distancing measures and travel bans; (iv) the varying
impact that the pandemic may have on different industries; (v) the response of our clients or prospective clients to the
pandemic, including delays, stoppages or termination of existing erigagements or hiring decisions; (vi) the varying demand for
the types of <ervices we offer in the geographic regions in which we offer them; (vii) our ability to continue to effectively
market our services; (viii) our ability to replace engagements as they end or are terminated, stopped or delayed; (ix) the ability
of our professionals to effectively provide services, including as aresult of travel restrictions, inability to meet clientsin person,
and the need to work remotely; (X) the type, size, profitability and geographic locations of our engagements; (xi) the ability of
our clientsto pay, to make timely payments or to pay in full; (xii) the mutation of the virusinto different variants that may be
more contagious or otherwise dangerous; (xiii) timing of finding effective treatments for COVID-19 variants; and (xiv) vaccine
mandates by governmental authorities or clients, or vaccine hesitancy by our employees, client ermployees and others with
whom we work. In some casex, such events have resulted in fewer or delayed engagements, less profitable engagements,
reduction of existing or new work, aless profitable mix of work, or reduction in operations. Any of these events, and others we
have not yet identified, have caused or cuntributed to, and could continue to cause or cuntribute to, the risks and uncertainties
facing the Company and our clients and could materially adversely affect our business or portions thereof and our financial
condition, results of operations and/or stock price.

The COVID-19 pandemic has impacted, and could continue to impact, our segments and practices, the types of services they
provide, and the regions in which we operate, differently.

The COVID-19 pandemic has impacted, and we expect will continue to impact, the uperations of our reportable
segments and practices, the services they provide or the regions in which we aperate, differently. Current disruptions to our
business include governmental actions that delay certain cther actions, such as moratoriums on bankruptcies by various
jurisdictions, governmental relief and economic stimulus payments and fiscal and monetary policies, which have negatively
impacted the restructuring practice of our Corporate Finance segment, and maoratoriums or delays imposed by other
governmental or regulatory authorities on legal proceedings, regulatory proceedings and rulemaking, which have negatively
impacted the investigations and other practices of our FL C segment. The cancellation, stoppage, delay or decline in number and
size of mergers and acyuisitions ("M&A") transactions, litigation and governmental and regulatory proceedings, antitrust and
competition matters, or other types of investigations and matters on which the Company advises, a= well as disruptionsin
capital markets, has negatively impacted, and cuuld cuntinue to negatively impact, the financial results of one or more of each
of our segments or regions, including our Economic Consulting and Strategic Communications segments. |f the Company’ <
ability to market its services is impaired, in some cases the Company has been, and may continue to be, unable to replace
engagements that are delayed, stopped or terminated or are otherwise completed with cumparable, larger or more profitable
engagements on atimely basis, or ta maintain the utilization of its revenue generating professionals or to reassign professionals
among segments and practices, in which case such events could adversely affect the financial condition, results of operations or
prospects of a segment, practice or region or the Company as awhole.

The COVID-19 pandemic could heighten risks related to, or otherwise negatively impact the effectiveness of, cybersecurity,
information technology, financial reporting and other corporate functions that the Company relies upon to operate.
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The Company has encountered, and may continue ta encounter, operationa risks arising from changes in the way the
Company conducts business during the COVID-19 pandemic. The majority of our ermployees and contractors, as well as our
clients, are working remotely and rely heavily on technology to perform their jobs. Risks arising from our reliance on remote
communications, virtual meetings and other forms of technology could include elevated cybersecurity risks and difficulty
protecting cumpany and client confidential communications. The Company may experience impairments or declines in the
effectiveness, capabilities and capacity of certain technology we employ, including issues with virtual meetings or other remote
communications systems. Certain employees or regions could experience difficulties accessing and maintaining Internet
connections or issues with saving and retrieving information from cloud-based and other computing systems relied on by the
Cormipany. Furthermore, the Company’sincreased reliance during the pandemic on technology for cunducting certain corporate
functions, such asfinancial reporting arnd internal controls and internal audit, may not be as effective as our historical practice
of reliance on a combination of technology and in-person resources. The Company’s investment of time and resources to assure
the functionality of the Company’s systems and mitigate technological risks miay be more difficult to achieve or not wholly
successful. If the Company experiences cybersecurity issues, is unable to protect confidential information, or i< unable ta
adequately provide services or perform corporate functions, all or portions of the Company’s ability to conduct business and
operate may be impaired. In such event, the Company’s financial condition and results of operations could be materially
adversely affected.

The COVID-19 pandemic could adversely impact the health and welfare of our client-facing professionals, as well as our
executive officers and other employees of our Cormpany, which could have a material adverse effect on our ability to secure
or perform client engagements and our results of operations.

Our client-facing professionals provide unique and highly specialized skills and knowledge to our clients. Werely
heavily on our client-facing professionals, including the leaders of our segment arnd regional operations, to secure and perform
client engagements. If the health and welfare of client-facing professionals or employees providing critical corporate functions,
including our executive officers, deteriorates, the total number of employees so afflicted becomes significant, or an employee
with skills and knowledge or material client relationships that cannot be replicated in our organization isimpaired due to the
COVID-19 pandemic, our ability to win business and provide services, aswell as utilization, employee morale, client
relationships, business prospects, and results of operations of one or more of our segments or practices, or the Company asa
whole, cuuld be materially adversely affected. Some ermployees have expressed vaccine hesitancy. In the U.S., we required
employees to provide proof of full vaccination (or receive a valid exemption) or be subject to being placed on unpaid leave
beginning January 4, 2022. Currently, an insignificant number of ermployeesin the U.S. have opted not to be vaccinated.
However, as vaccine needs evolve due to the proliferation of COVID-19 variants, that number could increase. Our responses to
address vaccine hesitancy in jurisdictions outside of the U.S. are evolving in light of the scarcity of vaccinesin some
jurisdictions and the diversity of applicable government laws, rules and regulations. Consequences of vaccine hesitancy by
employees or uthers with whom we work, which differ by jurisdiction, could include (i) our failure to comply with
governmental and client vaccination rmizndates or other requirements, (i) delays returning employees to in-person work
environments, (iii) areduction of the pool of qualified ermployment candidates or aneyative impact on headcount growth, (iv)
negative impacts on our ability to provide client services or win engagements and (v) more serious or widespread infections
from COVID-19.

Risks Related to Our Reportable Segments

Changes in capital markets, M&A activity, legal or regulatory requirements, yeneral economic conditions and imunetary or
geopolitical disruptions, as well as other factors beyond our cuntrol, could reduce demand for our practice offerings or
services, in which case vur revenues and profitability could decline.

Different factors outside of our cuntrol could affect demarnid for asegment’s practices and our services. These include: (i)
fluctuationsin U.S. and/or global economies, including economic downturns or recessions and the strength and rate of any
general economic recoveries, (ii) the U.S. or global financial markets and the availability, custs, and terms of credit and credit
modifications; (iii) level of leverage incurred by countries or businesses; (iv) M&A activity; (v) frequency and cumplexity of
significant cummercial litigation; (vi) overexpansion by businesses causing financial difficulties; (vii) business and
management crises, including the occurrence of alleged fraudulent or illegal activities and practices; (viii) new and complex
laws and regulations, repeals of existing laws and regulations or changes of enforcement of laws, rules and regulations,
including antitrust/competition reviews of proposed M&A transactions; (ix) other economic, geographic or political factors; and
(X) genera business conditions.

We are not able to predict the positive or negative effects that future events or changes to the U.S. or global economies
will have on our business or the business of ary particular segment. Fluctuations, changes arid disruptionsin financial, credit,
M&A and ather mierkets, political instability and general business factors could impact various segments’ operations and cuuld
affect such operations differently. Changes to factors described above, as well as uther events, including by way of example,

15



cuntractions of regional ecunomies, or the economy of a particular country, trade restrictions, monetary systems, banking, real
estate and retail or other industries; debt or credit difficulties or defaults by businesses or countries; new, repeals of or changes
to laws and regulations, including changes to the barkruptcy and cumpetition laws of the U.<. or uther countries; tart reform;
banking reform; a decline in the implementation or adoption of new laws or regulation, or in government eriforcement,
litigation or munetary damages or remedies that are sought; or political instability may have adverse effects on one or mre of
our segments or service, practice or industry offerings.

Our revenues, operating income and cash fiows are likely to fiuctuate.

We experience fluctuations in our revenues and cust structure and the resulting operating incorne and cash flows and
expect that thiswill continue to occur in the future. We experience fluctuations in our annual and quarterly financial results,
including revenues, operating income and earnings per share, for reasons that include: (i) the types and cumplexity, number,
size, timing and duration of client engagements; (ii) the timing of revenues; (iii) the utilization of revenue-generating
professionals, including the ahility to adjust staffing levels up or down ta accommaodate the business and prospects of the
applicable segment and practice; (iv) the time it takes before anew hire becomes profitable; (v) the yeugraphic locations of our
clients or the locations where services are rendered; (vi) hilling rates and fee arrangements, including the opportunity and ability
to successfully reach milestones, and cumplete engagements and cullect success fees and other outcome-contingent or
performance-based fees; (vii) the length of billing and collection cycles and changes in amounts that may become uncollectible;
(viii) changesin the frequency arnd complexity of government regulatory and ernforcement activities; (ix) business and asset
acquisitions; (x) fluctuations in the exchange rates of various currencies against the U.S. dollar; and (xi) economic factors
beyond our cuntrol.

Theresults of different segments and practices miay be affected differently by the above factors. Certain of our practices,
particularly our restructuring practice, tend to experience their highest demand during periods when market and/or industry
conditions are less favorable fur rmigny businesses. For example, in periods of limited credit availability, reduced M& A activity
and/or declining business and/or cunsumer spending, while not always the case, there miay be increased restructuring
opportunities that will cause our restructuring practice to experience high demand. On the other hand, those same factors may
cause anumber of our other segments and practices, such as our antitrust & competition practice in Economic Consulting, to
experience reduced demand. The positive effects of certain events or factors on certain segments and practices may ot be
sufficient to overcome the negative effects of those same events or factors on other parts of our business. In addition, our mix of
practice offerings adds cumplexity ta the task of predicting revenues and results of operations and managing our staffing levels
and expenditures acruss changing business cycles and economic environments.

Our results are subject to seasonal and similar factors, such as during the fourth quarter when our professionals and our
clientstypically take vacations. We miay also experience fluctuations in our operating income and related cash flows because of
increases in employee compensation, including changes to our incentive cumpensation structure and the timing of incentive
payments, which we generally pay during the first quarter of each year, or hiring or retention payments, which are paid
throughout the year. Also, the timing of investments or acquisitions and the cost of integrating them may cause fluctuationsin
our financial results, including operating incorme and cash flows. This volatility makesit difficult to forecast our future results
with precision and to assess accurately whether increases or decreases in arny orie or more quarters are likely to cause annual
results to exceed or fall short of previously issued guidance. While we assess our arinual guidance at the end of each quarter and
update such guidance when we think it is appropriate, unanticipated future volatility can cause actual resultsto vary
significantly from our guidance, even where that guidance reflects arange of possible results and has been updated to take
account of partial-year results.

If we do not efjectively imanage the utilization of our professionals or billable rates, our financial results could decline.

Our failure ta manage the utilization of our professionals who bill on an hourly basis, or maintain or increase the hourly
rates we charge our clients for our services, could result in adverse cunsequences, such as non- or lower-revenue-generating
professionals, increased ermployee turnover, fixed compensation expenses in periods of declining revenues, the inability to
appropriately staff engagements (including adding or reducing staff during periods of increased or decreased demand for our
services), or special charges a=sociated with reductionsin staff or aperations. Reductions in workforce or increases of billable
rates will not necessarily lead to savings. In such events, our financial results may decline or be adversely impacted. A number
of factors affect the utilization of our professionals. Some of these factors we cannot predict with certainty, including general
economic and financial market cunditions; the complexity, number, type, size and timing of client engagements; the level of
demand for our services; appropriate professiona staffing levels, in light of changing client demands and market conditions;
utilization of professionals across segments and geographic regions; competition; and acyuisitions. In addition, our global
expansion into or within locations where we are not well-known or where demand for our servicesis not well-developed could
also contribute to low or lower utilization ratesin certain locations.

16



Segments migy enter into engagements such as fixed-fee and time and materials with caps. Failure to effectively manage
professiona hours and cther aspects of aternative fee engagements miay result in the costs of providing such services exceeding
the fees collected by the Company. Failure to successfully cumplete or reach milestones with respect to cuntingent fee or
success fee assignments may alsa lead to lower revenues or the costs of providing services under those types of arrangements
may exceed the fees collected by the Company.

Factors that could negatively affect utilization in our segments include:

Corporate Finance — The completion of bankruptcy proceedings; the timing of the completion of other engagements,
fewer and smaller restructuring (including bankruptcy) cases; arecovering or strong economy; easy credit availability; low
interest rates; and fewer, smaller and less complex M& A and restructuring activity; or less capital markets activity.

FLC — The settlement of litigation; less frequent instances of significant mismanagement, fraud, wrongdoing or other
business problems that could result in fewer or less complex business engagements; fewer and less complex legal disputes,
fewer class action suits; the timing of the completion of engagements; less government regulation or fewer regulatory
investigations; and the timing of government investigations and litigation.

Economic Consulting — Fewer, smaller and less cumplex M&A activity; less capital markets activity or fewer cumplex
transactions; areduced number of regulatory filings and less litigation, reduced or less aggressive artitrust and competition
regulation or enforcement; fewer government investigations and proceedings; arnd the timing of client utilization of our services.

Technology — The settlement of litigation; a decline in volume and complexity of litigation proceedings and
governmental investigations; a declinein volume and the timing of M& A activities and reduced or less aygressive enforcement
of antitrust and cumpetition regulations.

Strategic Communications — Fewer event-driven crises affecting businesses; general economic decline that may reduce
certain discretionary spending by clients; adecline in capital markets activity, including M&A; and fewer public securities
offerings.

Our segments may face risks of fee non-payment, clients may seek to renegotiate existing fees and contract arrangements,
and clients may not accept billable rate or price increases, which could result in loss of clients, fee write-offs, reduced
revenues and less profitable business.

In some cases, our segments are engaged by certain clients who are experiencing or articipate experiencing financial
distress or are facing complex challenges, are engaged in litigation or regulatory or judicial proceedings, or are facing
foreclosure of cullateral or liquidation of assets. This may be true in light of general economic conditions; lingering effects of
past economic slowdowns or recession; or business- or operations-specific reasons. Such clients may rniot have sufficient funds
to cuntinue operations or to pay for our services. We typically do not receive retainers before we begin performing services on a
client’s behalf in connection with a significant number of engagements in aur segments. In the cases where we have received
retainers, we cannot assure the retainers will adequately cover uur fees for the services we perform on behalf of these clients.
With respect to bankruptcy cases, bankruptcy courts have the discretion to require us to return all, or aportion of, our fees.

We may receive requests to discount our fees or to negotiate lower rates for our services and to agree to contract terms
relative to the scope of services and other terms that may limit the size of an engagement or our ability ta pass-through costs.
We consider these requests on a case-by-case basis. We routinely receive these types of requests and expect thisto continue in
the future. In addition, our clients and prospective clients imay not accept rate increases that we put into effect or plan to
implement in the future. Fee discounts, pressure not to increase or pressure to decrease our rates, and less advantageous contract
terms could result in the loss of clients, lower revenues and operating income, higher custs and less profitable engagements.
More discounts or write-offs than we expect in any period would have a negative impact on our results of operations. Thereis
no assurance that significant client engagements will be renewed or replaced in atimely reniner or at al, or that they will
generate the same volume of work or revenues or be as profitable as past engagements.

Certain of our clients prefer fixed and other alternative fee arrangements that place revenue ceilings or other limitations
on our fee structure or may <hift mare of our revenue-generating potential to back-end contingent and success fee arrangements.
With respect ta such aternative fee arrangements, we may discount our rates initially, which could mean that the cust of
providing services exceeds the fees collected by the Company during all or a portion of the term of the engagement. In such
cases, the Company’ sfailure to manage the engagement efficiently or collect the success or performance fees could expose the
Company to a greater risk of lass on such engagement than other fee arrangements or may cause variations in the Company’
revenues and operating results due to the timing of achievement of the performance-based criteria, if achieved at all. A
segment’ < ahility to service clients with these fee arrangements at a cost that does riot directly correlate to time and materials
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may negatively impact or result in aloss of the profitability of such engagements, adversely affecting the financial results of the
segment.

Our Technology segment faces certain risks, including (i) industry consolidation and a highly competitive environment, (ii)
downward pricing pressure, (iii) data breach, (iv) technology changes and obsolescence, and (v) failure to protect
intellectual property (*'IP"") used by the segment, which individually or together could cause the financial results and
prospects of this segment and the Company to decline.

Our Technolagy segment faces significant cumpetition from other cunsulting and/or software providers specializing in e
discovery and the management of electronic content. There continues to be consolidation of companies providing products and
services similar to those offered by our Technology segment, which may provide competitors access ta greater financial and
other resources than those of the Company. Larger cumpetitors may be able to react more quickly to new regulatory or legal
requirements and other changes or innovate more quickly and efficiently. Our Technology segment has been experiencing
increasing competition from companies providing similar services at lower prices, particularly with respect to hosting and e
discovery services.

The success of our Technology segment and its ability to compete depends significantly on our ability to safeguard client
data. Thereis no assurance that we will not incur losses related to cyber incidents or malicious data breach from external or
internal suurcesin the future.

Our Technology segment also relies on the | P rights we license from third-parties. There is no assurance that (i) the
software we license to provide our services will remain competitive or technologically innovative, (ii) new, innovative or
improved software or products will not be devel oped by others that will compete more effectively with the software or products
we currently license or use to service our customers, or (iii) we can enter into licenses or other agreements on economically
advantageous termsto license or ernter into uther agreements to use new or more innovative third-party software and products to
provide our services. If our Technology segment i< unable ta license or otherwise use cumpetitively innovative or
technologically advanced software and products to provide our services, we could be unable to retain clients, grow our business
and capitalize on market opportunities, which would adversely affect our operating margins and financia results.

Unauthorized use and misuse of 1P by employees or third parties could have a material adverse effect on our business,
financial condition and results of operations. The available legal remedies for unauthorized use or misuse of |P may not
adequately compensate us for the damages caused by such unauthorized use or misuse and cunsequences arising from such
actions.

We face certain risks relating to cybersecurity, the failure to protect the cunfidentiality of client information against misuse
or disclosure, and the use or misuse of social media.

Our reputation for maintaining the confidentiality of proprietary, confidential and trade secret information i< critical to
the success of our segments. In addition, our Technology segment i< dependent on providing secure storage of, arid access to,
client information as a service. We routinely face cyber-based attacks and attempts by hackers and similar unauthorized users ta
gain accessto or corrupt our information technology systems, which so far, ta our knowledge, have beern unsuccessful. Such
attacks, if successful, could harm our overall professional reputation, disrupt our business operations, cause us ta incur
unanticipated lusses ur expenses, and result in unauthorized disclosures of confidential or proprietary information. We expect to
continue to face such attempts. Although we seek ta prevent, detect and investigate these network security incidents, and take
steps to mitigate the likelihood of network security breaches, there can be nu assurance that attacks by unauthorized users will
not be attempted in the future or that our security measures will be effective. If wefail to effectively protect the cunfidentiality
of our clients' or our own IF and proprietary information from disclosure or misuse by our employees, contractors or third
parties, the financial results of the affected segment or the Company would be adversely affected. There is no certainty that we
can maintain the confidentiality or prevent the misuse of our or our clients information.

The use or misuse of socia media by employees or uthers could reflect negatively on us or our clients and could have a
material adverse effect on aur business, financial condition and results of operations. The available legal remedies for the use or
misuse of social media may not adequately compensate us for the damages caused by such use or misuse and cunisequences
arising from such actions.

We may not manage our growth effectively, and our profitability may suffer.

We experience fluctuations in growth of our different segments, practices and services, including periods of rapid or
declining growth. Periods of rapid expansion rriay strain our riiznagement team or human resources and information systems.
Ta manage growth successfully, we may need to add qualified managers and ermployees and periodically update our operating,
financial and other systems, a= well as our internal procedures and cuntrols. We al<o must effectively mtivate, train and
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manaye alarger professional staff. If we fail to add or retain qualified mariagers, employees and contractors when needed,
estimate costs or otherwise manage our growth effectively, our business, financial results and financial condition may suffer.

We cannot a=sure that we can successfully manage growth through acquisitions and the integration of the companies and
assets we acquire or that they will result in the financial, operational and other benefits that we anticipate. Some acquisitions
may not be immediately acuretive to earnings, and some expansion gy result in significant expenditures.

In periods of declining growth, underutilized employees and contractors may result in expenses and custs being a greater
percentage of revenues. In such situations, we will have to weigh the benefits of decreasing our workforce or limiting our
service ufferings and saving costs against the detriment that the Company could experience from losing valued professional s
and their industry expertise and clients.

Risks Related to Our Operations
Our operations involve financial and business risks that differ arnong the jurisdictions in which we operate.

Our operations involve financial and business risks that differ arnung the jurisdictions in which we aperate including: (i)
cultural and language differences; (ii) various levels of FTI Consulting “brand” recognition; (iii) different employment laws and
rules, employment or service contracts, compensation methods, and social and cultural factors that could result in ernployee
turnover, lower utilization rates, higher custs and cyclical fluctuations in utilization that could adversely affect financial and
operating results; (iv) foreign currency disruptions and currency fluctuations between the U.S. dollar and foreign currencies that
could adversely affect financial and operating results; (v) differing legal and regulatory requirements and other barriersta
conducting business; (vi) difficulties resolving the collection of receivables when leyal proceedings are necessary; (vii)
difficultiesin managing our non-U.S. operations, including client relationships, in certain lacations; (viii) disparate systems,
policies, procedures and processes; (ix) failure to comply with the FCPA and anti-bribery laws of other jurisdictions; (x) higher
operating costs; (xi) lunger sales and/or cullections cycles; (xii) potential retrictions or adverse tax cunsequences resulting
from the repatriation of foreign earnings, such as trapped foreign lasses and importation or withholding taxes; (xiii) different or
less stable political and/or economic environments; (xiv) potential increased regulatory and legal complexities surrounding the
U.K. s exit fruim the European Union, commonly referred ta a= Brexit; (xv) conflicts between and aimung the U.S. and countries
in which we conduct business, including those arising from trade disputes or disruptions, the termination or suspension of
treaties, or boycotts; (xvi) civil disturbances or other catastrophic events that reduce business activity; (xvii) political
interference with aur ability to conduct business in the applicable jurisdiction; (xviii) immpact of COVID-19, including varying
governmental responses and requirements, client impacts and travel restrictions; (xix) failure to achieve or maintain adiverse
workforce or otherwise rieet evolving governmental or client-related standards and requirements pertaining to ESG-related
issues; and (xx) physical ricks associated with climate change, including rising temperatures, severe storms, energy disruptions
and rising sea levels, among others.

If we are not able to quickly adapt to or effectively rmianage our operations in geographic markets outside the U.S., our
business prospects and results of operations could be negatively irmpacted.

Failure to comply with governmental, regulatory and legal requirements or with our company-wide Code of Ethics and
Business Conduct, Anti-Corruption Policy, Policy on Inside Information and Insider Trading, and other policies could lead
to governmental or legal proceedings that could expose us to significant liabilities and damage our reputation.

We have arobust Code of Ethics and Business Conduct, Anti-Corruption Palicy, Policy on Inside Information and
Insider Trading, and ather policies and procedures that are designed to educate and extablish the standards of cunduct that we
expect from our executive officers, outside directors, employees, and independent consultants and cuntractors. These policies
require strict compliance with U.S. and local laws and regulations applicable to our business operations, including those laws
and regulations prohibiting improper payments to government officials. In addition, as a corporation whose securities are
registered under the Securities Act and publicly traded on the NY SE, our executive officers, outside directors, ermployees and
independent cuntractors are required to comply with the prohibitions against insider trading of our securities. In addition, we
impose certain restrictions on the trading of securities of our clients. Nonethel ess, we cannot assure our stakeholders that our
policies, procedures and related training programs will ensure full compliance with all applicable legal requirements. Illegal or
improper cunduct by our executive officers, directors, employees, independent consultants or cuntractors, or others who are
subject to our policies and procedures could damage our reputation in the U.S. and internationally, which could adversely affect
our existing client relationships or adversely affect our ahility to attract and retain new clients, or lead ta litigation or
governmental or regulatory proceedingsin the U.S. or foreign jurisdictions, which cuuld result in civil or criminal penalties,
including substantial munetary awards, fines and penalties, as well as disgorgement of profits. We are also exposed to new and
changing regulations related to climate change, both in the U.S. and internationally. The fast pace of changesto regulation in
this area can pose compliance challenges, and we may face risks similar to those described above.
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We may be required to recognize goodwill impairment charges, which could materially affect our financial results.

We assess our goodwill and related intangible assets a= required by Gernerally Accepted Accounting Principlesin the
U.S. to determine whether they are impaired and, if they are, to record appropriate impairment charges. Factors we consider
include significant underperformance relative to expected historical or projected future operating results and significant
negative industry or economic trends. We have previously recorded impairment charges to the carrying value of goodwill of
certain segments and it is possible that we may be required ta record significant impairment charges in the future. Such charges
have had arid could have a material adverse impact on our results of aperations.

The compromise of confidential or proprietary information could damage our reputation, harim vur businesses and
adversely impact our financial results.

The Company’s own confidential and proprietary information and that of our clients could be compromised, whether
intentionally or unintentionally, by our employees, consultants or vendors. Physical ricks associated with climate change,
including energy disruptions, may aso impact the integrity of our information technology systems. A compromise of the
security of our information technology systems leading to theft or misuse of our own or our clients’ proprietary or cunfidential
information, or the public disclosure or use of such information by others, could result in losses, third-party claims against us
and reputational harm, including the loss of clients. The theft or compromise of our or our clients' information cuuld negatively
impact our reputation, financial results and prospects. In addition, if our reputation is damaged due to a data security breach, our
ability ta attract new engagements and clients may be impaired or we may be subjected ta damages or penalties, which cuuld
negatively impact our businesses, financial results or financial condition.

Governmental focus on data privacy and security has increased, and could continue to increase, our custs of operations.

In reaction to publicized incidents in which electronically stored personal anid other information has beer lost, accessed
or stolen, or transmitted by or to third parties without permission, U.S. and non-U.S. governmental authorities have proposed or
adopted or are considering proposing or adopting data security and/or data privacy statutes or regulations, including the
California Cunsumer Privacy Act and the General Data Protection Regulation of the European Union. Continued governmental
focus and regulation of data security and privacy may lead ta additional legislative arid regulatory actions, which cuuld increase
the complexity of doing business in the U.S. or the applicable jurisdiction. The increased ernphasis on information security and
the requirements to comply with applicable U.S. and foreign data security and privacy laws and regulations has increased, and
is expected ta continue to increase, our related costs of doing business and could negatively impact our financial results.

Changes 1o corporate income tax rates, tax legislation, tax rules and regulations and tax treaties in the jurisdictions in
which we conduct business may substantially negatively impact our effective tax rate and financial results of operations and
increase our cash tax payment obligations.

Chariges to corporate income tax laws and rules and regulations and tax treaties in jurisdictions where we pay taxes that
increase rates, eliminate or reduce deductions or affect the utility or value of deferred tax assets or liabilities could negatively
affect our reported financial results and increase our cash tax payment obligations. The U.S. Congres: i< currently cunsidering
broad tax legislation that includes higher curporate incurme tax rates on both domestic and foreign earnings, the application of
global intangible low-taxed incume un a country-by-country basis and limits on various deductions, including the deductibility
of compensation paid ta certain highly-compensated ernployees. Limits on the deductibility of ernployee compensation could
have a significant impact on professional services firms such as FT1 Consulting and other cumpanies that require the services of
in-demand professionals who are often highly compensated for their substantive expertise and their ability to attract business.
The content and timing of tax legidation in the U.S., including whether any such legislation becomes law, remains uncertain. In
addition, if any legidlation is adopted, implementing regulations could significantly affect the irmpact of any tax legislation, both
in terms of substance and timing.

We are exposed to certain physical and regulatory risks related to climate change, which could adversely affect our business,
financial condition and results of operations.

Due ta the ylabal nature of our business, we are exposed ta a variety of physical risks related to climate change,
including rising temperatures, severe storms, energy disruptions and rising sealevels, among others. These risks could impact
our ability to maintain business continuity, including by affecting our access to our leased office space in affected geographies
and the integrity of our information technology systems. In addition, existing or future legislation and regulations applicable to
our business and operations related to greenhouse gas emissions arid climate change by federal, state, local and foreign
legislatures and governmental agencies could cause usta incur additional compliance and operational costs or actionsif we fail
to cumply.
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Increasiny scrutiny and changing expectations from governmental organizations, investors, clients and our colleagues with
respect to our ESG-related practices and those of our clients may impose additional costs on us or expose us 10 new ur
additional risks.

There i< increased fucus, including from governmental arganizations, investors, clients and employees on ESG issues
such as environmental stewardship, climate change, diversity and inclusion, racial justice and workplace culture conduct. We
have expended arid may further expend resources to monitor, report and adopt policies and practices that we believe will
improve alignment with our evolving ESG goals and plans, as well as third-party irmposed ESG-related standards and
expectations. If our ESG practices, including our goals for sustainability and diversity and inclusion, do not meet evolving rules
and regulations or investor or other stakeholder expectations and standards (or if we are viewed in anegative light based on
positions we do or do not take or work we do or do not perform for certain clients or industries), then uur reputation, our ahility
to attract or retain leading experts, employees and other professionals, and our ability to attract new engagements and clients
could be negatively impacted, as could our attractiveness as an investment, service provider, business partner or acquiror.
Similarly, our failure or perceived failure to pursue or fulfill our current or future goals, targets and objectives or to satisfy
various reporting standards within the timelines we announce, or at all, could al<o have similar neyative impacts.

In addition, organizations that provide information ta investors on curporate governance and related matters have
devel oped ratings processes for evaluating cumpanies on their approach to ESG matters, and unfavorable ratings of our
Company may lead to negative investor sentiment, stock price fluctuations and the diversion of investment ta other companies.

Our business depends on our ability to use and access information systems, and modernize or replace such systems from
time to time, and failure to effectively maintain such systems or modernize or replace systems could materially adversely
affect our business and operations and harm our reputation.

We depend on multiple information systems, including our enterprise resource planning ("ERP") system, for operating
our business and internal controls. We utilize commercially available third-party technology solutions, which in rmany cases are
customized to our business needs. Qur information systems may be compromised by power vutages, computer and
telecommunications failures, computer viruses, security breaches, hackers, catastrophic events, human error and cother events,
many of which are beyond our control, and are subject to cbsolescence and technological changes. We are currently replacing
our ERP system to improve the efficiency and effectiveness of our financial and business transaction process, as well as the
underlying systems environment. If aur information systems, including our new ERP system, fail to work properly or otherwise
become unavailable, we may incur substantial time, effort and coststo repair or replace such systems, or otherwise carry out our
operations, including preparation of our financial statements and maintaining effectiveness of our internal controls, without the
ability to use such systems. Failure of any such information system, including the ERP system, could result in delays,
significant additional costs, incorrect information, including financial information, failure of internal controls and harm to our
reputation or our clients, as well as expose us to regulatory actions and claims from clients or other persons, any of which could
adversely affect our business and results of operations and our reputation.

Risks Related to Our People

Our failure to recruit and retain yualified professionals and imanage headcount needs and utilization could negatively affect
our financial results and our ability to staff client engagements, maintain relationships with clients and drive future growth.

We deliver sophisticated professional servicesto our clients. Our success i< dependent, in large part, on our ability to
keep our supply of skills and humar resources in balance with client demand around the world. Ta attract and retain clients, we
need to dermonstrate professional acumen and build trust and strong relationships. Our professionals have highly specialized
skills. They al<o develop strong bonds with the clients they serve. Our continued success depends upon our ability to attract and
retain professionals who have expertise, a yood reputation and client relationships critical to maintaining and developing our
business. We face intense competition in recruiting and retaining highly gualified professionals to drive our organic yrowth and
support expansion of our services and geographic footprint. We carnnot assure that we will be able to attract or retain yualified
professionalsto maintain or expand our business. If we are unable to successfully integrate, motivate and retain qualified
professionals, our ability to continue ta secure work may suffer. Moreover, competition has caused our costs of retaining and
hiring qualified professionals ta increase, atrend that could cuntinue and could adversely affect aur operating margins and
financial results.

Despite fixed terms or renewal provisions, we could face retention issues during and at the end of the terms of those
agreements and large cumpensation expenses ta secure extensions. There is no assurance we will enter into new or extend
existing ermployment agreements with our professionals. We monitor cuntract expirations carefully to commence dialogues with
professional s regarding their employment in advance of the actual contract expiration dates. Our goal i< to renew ermployment
agreements when advisable and to stagger the expirations of the agreements if possible. Because of the concentration of
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cuntract expirationsin certain years, we may experience high turnover or other adverse consequences, such as higher costs, los
of clients and engagements or difficulty in staffing engagements, if we are unable to renegotiate employment agreements or the
costs of retaining qualified professionals become too high. The implementation of new compensation arrangements rmiay result
in the concentration of potential turnover in future years.

Our people are our primary assets arid account for the majority of our expenses. During periods of reduced demand for
our services, or in response to unfavorable changes in market or industry conditions, we may sexk to align our cust structure
more closely with our revenues and increase our utilization rates by reducing headcount and eliminating or cunsolidating
underused lacations in affected reportable segments or practices. Following such actians, in response to subsequent increasesin
demand for our services, including as aresult of favorable changes in market or industry conditions, we may rieed to hire, train
and integrate additional qualified and skilled personnel and riay be unable to do so to meet aur needs or our clients’” demands
on atimely basis. If we are unable to manage staffing levels on atimely basi< in light of changing opportunities or conditions,
including as arecult of the COVID-19 pandemic, our ability ta accept or service business upportunities and client engagements,
take advantage of positive miarket and industry developments, and realize future growth cuuld be negatively affected, which
could negatively impact our revenues and profitability. In addition, while increased utilization resulting from headcount
reductions may erthance our profitability in the near term, it could negatively affect our business uver the longer term by
limiting the time our professionals have ta seek out and cultivate new client relationships and win new projects.

We incur substantial costs to hire and retain vur professionals, and we expect these costs to cuntinue and to grow.

We may pay hiring or retention bonuses ta secure the services of professionals. Those payments have taken the form of
unsecured general recourse forgivable loans, stock options, restricted stock, cash-based stock appreciation rights and other
equity- and cash-based awards, and cash payments to attract and retain our professional employees. We make forgivable luans
to KSIP participants and may provide forgivable or other types of loans to new hires and professionals wha join usin
connection with acyuisitions, as well asto select current employees and other professionals un a case-by-case basis. The
aggregate amount of loans to professionalsis significant. We expect to continue issuing unsecured general recourse forgivable
loans.

We aso provide significant additional payments under the KSIP and annual recurring equity or cash awards under the
ICP, the Executive Committee incentive cumpensation arrangements and other compensation programs, including awards in the
form of restricted stock and other stock- or cash-based awards or, aternatively, cash if we do not have adequate equity
securities available under stockholder-approved eyuity plans.

In addition, our Economic Consulting segment has contracts with select economists or professionals that provide for
compensation eyual to a percentage of such individual’s annual collected client fees plus a percentage of the annual fees
generated by junior professionals working on engagements managed by such professionals, which results in cumpensation
expenses for that segment being a higher percentage of segment revenues and Adjusted Segment EBITDA than the
compensation paid by other segments. We expect that these arrangements will continue and that the Company may enter inta
similar arrangements with other economists and professionals hired by the Cumpany.

We rely heavily on our executive officers and the heads of our segments and industry and regional leaders for the success of
our business, the luss of whormn may negatively impact our business and operations.

Werely heavily on our executive officers and our segment, industry and regional leaders to manage our operations.
Given the highly specialized nature of our services and the scale of our operations, our executive officers and the heads of our
segments and industry anid regional leaders must have a thorough understanding of our service ufferings, a= well as the <kills
and experience necessary to menage alarge organization in diverse geographic locations. We are unable to predict with
certainty the impact that leadership transitions and loss of certain eimployees in leadership roles imay have on our business
operations, prospects, financial results, client relationships, or erniployee retention or murale.

Professionals may leave our Company to form or join competitors, and we may not have, ur may choose not to pursue, leyal
recourse against such professionals.

Our professionals typically have close relationships with the clients they serve, based on their expertise and bonds of
personal trust and cunfidence. Therefore, the barriers to our professionals pursuing independent business opportunities or
joining our cumpetitors should be considered low. Although our clients generally contract for services with us a= a company,
and not with an individual professional, in the event that a professional leaves, such clients may decide that they prefer ta
continue working with a specific professional rather than with our Company. Substantially all of our written ermployment
agreements with our Senior Managing Directors and equivalent employees include non-competition and non-solicitation
covenants. These restrictions have generally been drafted to cumply with state “reasonableness’ standards. However, states
generally interpret restrictions on competition narrowly and in favor of employees. Therefore, a state may hold certain
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restrictions on cumpetition to be unenforceable. In the case of employees outside the U.S., we draft non-competition provisions
in an effort ta comply with applicable foreign law. In the event an employee departs and acts in away that we believe violates
his or her non-competition or non-solicitation agreement, we will consider any legal remedies we may have against such person
on acase-hy-case basis. We may decide that preserving cuoperation and a professional relationship with aformer employee or
client, or other cuncerns, outweighs the benefits of any possible legal recourse. We may al<o decide that the likelihood of
success does not justify the costs of pursuing alegal remedy. Therefore, there may be times we may decide not ta pursue legal
action, even if it isavailableto us.

Our failure to achieve and maintain a diverse and inclusive workforce may impair our ability to attract and retain qualified
employees, win and maintain clients or attract investment, which could have a material adverse effect on our business and
financial results, as well as reputational harm.

We seek diverse talent internally and externally in an effort to achieve more diverse representation throughout our
organization. We promote inclusion through hiring practices, education, training and development opportunities. We also drive
accountability and equitable outcomes by reviewing and revising our practices and policies to reduce biased outcomes, and by
measuring and assessing inclusive behaviors, practices and representation. Our evaluation of the success of our curporate
leadership includes consideration of increases in workforce diversity, and the development and promotion of diverse
employees. Key areas on which we are focused include (i) reinforcement of our diverse talent pipeline by, among other things,
requiring diverse hiring candidate slates and promotion candidate groups, (i) identifying and seeking to eliminate impediments
to hiring and promotion of diverse candidates, and (iii) increasing representation of underrepresented groups based on gender
and race/ethnicity. If we fail to promote diverse individuals to leadership positions, increase and riintain the representation of
diverse groups in our workforce, provide opportunities for advancement and inclusion of diverse candidates, and remove
barriers to hiring and retention of diverse individuals, we could lose, or face difficulties attracting and maintaining, employees,
clients and investors in our business, and we could al<o face reputational harm.

Risks Related to Our Client Relationships

If we are unable to accept or continue client engagements due to real or perceived relationship issues, our revenues, growth,
client engagements and prospects may be negatively affected.

Our inability to accept engagements from existing or prospective clients, represent multiple clients in connection with the
same or competitive engagements, or any requirement that we resign from a client engagement gy niegatively impact our
revenues, growth and financial results. While we follow internal practices to assess real and potential issuesin the relationships
between and aimung our clients, engagements, segments, practices and professionals, such concerns cannot always be avoided.
For example, we yenerally will not represent parties adverse to each ather in the same matter. Under U.S. federal barnkruptcy
rules, we generaly rriay riot represent both a debtor and its creditors in the same proceeding, and we are required to notify the
U.S. Trustee of real or potential conflicts. Even if we begin a barkruptcy-related engagement, the U.S. Trustee could find that
we no longer mieet the disinterestedness standard because of real or potential changesin our status as a disinterested party and
order us to resign, which cuuld result in disgorgement of fees. Acquisitions may require us to resign from a client engagement
because of relationship issues that are ot currently identifiable. In addition, businesses that we acquire or employees wha join
us may not be free ta accept engagements they could have accepted prior ta our acquisition or hire because of relationship
issues.

Claims involving our services or adverse publicity could harm our overall professional reputation and our ability to cumpete
and attract business or hire or retain yualified professionals.

Our engagements involve matters that may result in a severe impact on a client’ s business, cause the client a substantial
monetary loss or prevent the client from pursuing business opportunities. Our ability to attract new clients and generate new and
repeat enigagements or hire professionals depends upon our ability to maintain a high degree of client satisfaction, as well as our
reputation among industry professionals. As aresult, any claims against usinvolving the gyuality of our services may be more
damaging than similar claims against businesses in other industries.

From time to time, we may accept clients or perform engagements that may be viewed as controversial or that generate
adverse publicity relating to our involvement or the services that we provide, including work we do for clients in high emissions
industries. Such controversial engagements or negative reactions may adversely affect aur reputation or the reputations of our
employees and other professionals who provide services, or may otherwise harm our ability ta attract or retain clients,
employees and other professionals, al of which could have an adverse effect on our results of operations, business or prospects.

We may incur significant costs and may lose engagements as a result of claims by our clients regarding our services.



Many of our engagements involve cumplex analysis and the exercise of professional judgment, including litigation and
governmental investigatory matters where we act as experts. Therefore, we are subject to the risk of professional and other
liabilities. Although we believe we maintain an appropriate amount of insurance, it i< limited. Damages and/or expenses
resulting from any successful claim against us, for indemnity or otherwise, in excess of the amount of insurance coverage will
be borne directly by us and cuuld harm our profitability and financial resources. Any claim by aclient or third party against us
could expose usto reputational issues that adversely affect our ability to attract new or maintain existing erngagements or clients
or qualified professionals ur uther employees, consultants or contractors.

Our clients may terminate our engagements with little or no notice and without penalty, which may result in unexpected
declines in our utilization and revenues.

Our engagements center on transactions, disputes, litigation and other event-driven uccurrences that reyuire independent
analysis or expert services. Transactions may be postponed or canceled, litigation may be settled or dismissed, and disputes
may be recolved, in each case with little or no prior notice to us. If we cannot manage our work in process, our professionals
may be underutilized until we can reassign therm or ubtain new engagements, which can adversely affect financial results.

The engagement |letters that we typically enter into with clients do not obligate them ta cuntinue to use our services.
Typically, our engagement letters permit clients to terminate our services at any time without penalty. In addition, our business
involves large client engagements that we staff with a substantial number of professionals. At any time, one or more client
engagements rmiay represent a significant portion of a segment’s revenues. If we are unable to replace clients ur revenues as
engagements end or if clients unexpectedly cancel engagements with us or curtail the scope of our engagements and we are
unable to replace the revenues from those engagements, eliminate the costs associated with those engagements or find other
engagements to utilize our professionals, the financial recults of the Company could be adversely affected.

We may not have, or may choose not to pursue, legal remedies against clients that terminate their engagements.

The engagement | etters that we typically have with clients do not obligate them to continue to use our services and
permit them to terminate the enigagement without penalty at any time. Even if the termination of an ongoing engagement by a
client couuld cunstitute a breach of the client’ s engagement agreement, we may decide that preserving the uverall client
relationship i< more important than seeking damages for the breach and, for that or other reasons, decide not to pursue any legal
remedies against a client, even though such remedies may be available to us. We make the determination whether ta pursue any
legal actions against a client on a case-by-case basis.

Failure of our internal information technology systems controls may harm our overall professional reputation and disrupt
our business operations.

Our reputation for providing secure information storage and maintaining the confidentiality of proprietary, cunfidential
and trade secret information is critical to the success of our businesses, especially our Technology segment, which hosts client
information as a service. We routinely face cyber-based attacks and attempts by hackers and similar unauthorized usersto gain
access ta or corrupt our information technology systems, which so far, to our knowledge, have beern unsuccessful. Such attacks
could harm our overall professional reputation and disrupt our business operations, cause us ta incur unanticipated lusses or
expenses, and result in unauthorized disclosures of cunfidential or proprietary information. We expect ta continue to face such
attempts. Although we seek ta prevent, detect and investigate these network security incidents and have taken steps ta mitigate
the likelihood of network security breaches, there can be no assurance that attacks by unauthorized users will not be attempted
in the future or that our security measures will be effective.

Risks Related to Competition

If we fail to compete effectively, we may miss business opportunities or lose existing clients, and our revenues and
profitability may decline.

The market for some of our consulting services is highly cumpetitive. We do not compete against the same companies
across al of our segments, practices, services, industries or geographic regions. Instead, we cumpete with different cumpanies
or businesses of companies depending on the particular nature of a proposed engagement and the types of requested service(s)
and the location of the client or delivery of the service(s). Our operations are highly competitive.

Our competitors include large organizations, such as the global accounting firms and the large management and financial
consulting companies that offer a broad range of consulting services; investment banking firms; IT cunsulting and software
companies, which offer niche services that are the same or similar to services or products offered by one or more of our
segments; and small firms and independent cuntractors that focus on specialized services. Some of our cumpetitors have
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significantly mure financial resources, alarger national or international presence, larger professional staffs and greater brand
recognition than we do. Some have lower overhead and other custs and can compete through lower cost-service offerings.

Since uur business depends in large part on professional relationships, our business has low barriersto entry for
professional s electing to start their uwn firms or work independently. In addition, it is relatively easy for professionalsta
change ernployers.

If we cannot cumpete effectively or if the costs of cumpeting, including the costs of hiring and retaining professionals,
become toa expensive, our revenue growth and financial results could be negatively affected and may differ materially from our
expectations.

We may face competition from parties who sell us their businesses and from professionals who cease working for us.

In connection with aur acquisitions, we generally obtain non-solicitation agreements from the professionals we hire, as
well as non-competition agreements from senior managers and professionals. The agreements prohibit such individuals from
competing with us during the term of their employment and for a fixed period afterward and from seeking ta solicit our
employees or clients. In some casex, but not all, we may obtain non-competition or non-solicitation agreements from parties
who sell us their businesses or assets. The duration of post-employment non-competition and non-solicitation agreements
typically ranges from six to 12 months. Non-competition agreements with the sellers of businesses or assets that we acquire
typically continue longer than 12 months. Certain activities may be carved out of, or otherwise may not be prohibited hy, these
arrangements. We cannot assure that ane or more of the parties from whom we acquire abusiness or assets, or who do not join
us or leave our ermployment, will not compete with us or solicit our employees or clientsin the future. States and foreign
jurisdictions may interpret restrictions on competition narrowly and in favor of employees or sellers. Therefore, certain
restrictions on competition or solicitation may be unenforceable. In addition, we miay not pursue legal remediesif we determine
that preserving cuoperation and a professional relationship with aformer ermployee or his or her clients, or other curicerns,
outweighs the benefits of any possible legal recourse or the likelihood of success does not justify the costs of pursuing alegal
remedy. Such persons, because they have worked for our Cormpany or abusiness that we acquire, may be able ta cumpete more
effectively with us, or be more successful in soliciting our employees and clients, than unaffiliated third parties.

Risks Related to Acquisitions

We may have difficulty integrating acquisitions or cunvincing clients to allow assignment of their engagements to us, which
can increase costs of, and reduce the benefits we receive from, acquisitions.

The process of managing and integrating acquisitions into uur existing operations may result in unforeseen operating
difficulties and may reguire significant financial, operational and managerial resources that would otherwise be available fur the
operation, development and organic expansion of our existing operations. To the extent that we misjudge our ahility to properly
manage and integrate acquisitions, we may have difficulty achieving our operating, strategic and financial objectives.

Acquisitions also may involve a number of special financial, business and operational risks, such as: (i) difficultiesin
integrating diverse corporate cultures and management styles; (ii) disparate policies and practices; (iii) client relationship issues;
(iv) decreased utilization during the integration process; (V) loss of key existing or acquired personnel; (vi) increased custs to
improve or cuordinate managerial, operational, financial and administrative systems; (vii) dilutive issuances of equity securities,
including convertible debt securities, to finance acquisitions; (viii) the assumption of legal liabilities; (ix) future earn-out
payments or uther price adjustments; (x) potentia future write-offs relating to the impairment of goodwill or ather acquired
intangible assets or the revaluation of assets; (xi) difficulty or inability ta collect receivables; and (xii) undisclosed liahilities.

In addition ta the integration challenges mentioned abuve, our acquisitions of non-U.S. companies uffer distinct
integration challenges relating to foreign laws and governmental regulations, including tax and ermployee benefit laws, and
other factors relating to operating in countries uther thar the U.S., which we have addressed above in the discussion regarding
the difficulties we may face uperating globally.

Asset transactions may require us to seek client consents to the assignment of their engagementsto us or asubsidiary. All
clients may not cunsent ta assignments. In certain cases, such as government cuntracts and bankruptcy engagements, the
consent of clients cannot be solicited until after the acquisition has closed. Further, such engagements may be subject to security
clearance regquirements or bidding provisions with which we might not be able to cumply. There is no assurance that clients of
the acquired entity or local, state, federal or fareign governments will agree to novate or assign their cuntractsto us.

The Company may al<o hire groups of selected professionals from ariother company. In such event, there may be
restrictions on the ability of the professionals who join the Company to cumpete and work on client engagements. In addition,
the Company may enter into arrangements with the former employers of those professionals regarding limitations on their work
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until any time restrictions pass. In such circumstances, there is no assurance that the Company will enter into mutually
agreeable arrangements with any former employer, and the utilization of such professionals may be limited, and our financial
results could be negatively affected until their restrictions end. The Company cuuld al so face litigation risks from group hires.

We may have different systems of governance and management from a company we acquire or its parent, which could cause
professionals who join us from an acquired company to leave us.

Our governance and management policies and practices will not mirror the policies and practices of an acyuired
company or its parent. In some cases, different imanagement practices and policies may lead to workplace dissatisfaction on the
part of professionals wha join our Company. Some professionals imay choose not ta joir cur Company or leave after joining us.
Existing professionals may leave us as well. The loss of key professionals rmay harm our business and financial results and
cause us not to realize the anticipated benefits of the acquisition.

Risks Related to Our Indebtedness

Our leverage could adversely affect our financial condition or operating flexibility if the Company fails to comply with
operating covenants under applicable debt instruments.

Our senior secured bank revolving credit facility (" Credit Facility"), or our other indebtedness outstanding from time ta
time, contains or may cuntain operating cuvenants that may, subject to exceptions, limit our ability and the ability of our
subsidiaries to, among other things: (i) create, incur ur assurne certain liens; (ii) rmiake certain restricted payments, investments
and loans; (iii) create, incur ur assume additional indebtedness or guarantees; (iv) create restrictions on the payment of
dividends or other distributions to us from our restricted subsidiaries; (v) engage in M&A transactions, consolidations, sale-
leasebacks, joint ventures, and asset and security sales and dispositions; (vi) pay dividends or redeem or repurchase our capital
stock; (vii) alter the business that we and our subsidiaries conduct; (viii) engage in certain transactions with affiliates; (ix)
modify the terms of certain indebtedness; (x) prepay, redeem or purchase certain indebtedness; and (xi) make material changes
to accuunting and reporting practices.

In addition, the Credit Facility includes afinancial covenant that requires us riot to exceed a imaximum cunsolidated total
net leverage ratio (the ratio of funded debt (less unrestricted cash up to $150.0 million) ta Consolidated EBITDA, as defined in
the Credit Facility).

Operating results below a certain level or ather adverse factors, including a significant increase in interest rates, could
result in us being unable to comply with certain cuvenants. If we violate any applicable covenants and are unable to obtain
walvers, our agreements governing our indebtedness or other applicable agreement could be declared in default and could be
accelerated, which could permit, in the case of secured debt, the lenders to foreclose on our assets securing the debt thereunder.
If the indebtedness i< accelerated, we may riot be able to repay our debt or borrow sufficient funds to refinance it. Ever if we
are able to abtain new financing, it may not be on cummercially reasonable terms or on terms that are acceptable to us. If our
debt isin default for any reason, our cash flows, financial recults or financia condition could be materially and adversely
affected. In addition, complying with these cuvenants may cause us to take actions that are not favorable to holders of our
outstanding indebtedness and may make it mare difficult for usta successfully execute our business strategy and cumpete
against cumpanies that are not subject ta such restrictions.

We and our subsidiaries may incur significant additional indebtedness.

We and our subsidiaries may incur substantial additional indebtedness, including additional secured indebtedness, in the
future. The terms of the indenture, dated as of August 20, 2018, as amerided by the first supplemental indenture, dated as of
January 1, 2022 (the "First Supplemental Indenture"), between us and U.S. Bank National Association, as trustee (as su
amended, the "Indenture”), governing the 2.0% convertible senior notes due 2023 (the "2023 Convertible Notes'), do not
restrict us from incurring additional debt, securing existing or future debt, recapitalizing our debt or taking a number of ather
actionsthat are not limited by the terms of the Indenture. The terms of the agreements governing our Credit Facility and other
indebtedness limit, but do not prohibit, us from incurring additional indebtedness.

Our ability to incur additional indebtedness miay have the effect of reducing the funds available to pay amounts due with
respect to our indebtedness. If we incur new indebtedness or other liabilities, the related risks that we and our subsidiaries may
face could intensify.

We may not be able to generate sufficient cash to service our indebtedness, and we may be forced to take actions to satisfy
our payment obligations under our indebtedness, which may not be successful.

Our ahility to make scheduled payments on or to refinance our indebtedness depends on our future performance,
including the performance of our subsidiaries, which will be affected by financial, business and ecunomic conditions,
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competition and other factors. We will not be able ta cuntrol many of these factors, such as the general economy, economic
conditions in the industries in which we operate and competitive pressures. Our cash flows may ot be sufficient to allow usta
pay principal and interest on our indebtedness and to meet our other obligations. If our cash flows and capital resources are
insufficient ta fund our debt service ubligations, we may be forced to reduce or delay investments and capital expenditures or to
sell assets, seek additional capital, or restructure or refinance vur indebtedness. These aternative measures may not be
successful and rmiay ot permit us to meet our scheduled debt service ubligations. In addition, the terms of existing or future
debt agreements, including our Credit Facility, may rextrict us from pursuing any of these alternatives.

In the event that we need to refinance all or aportion of our outstanding indebtedness before maturity or as it matures,
we may riot be able to obtain terims as favorable as the terims of our existing indebtedness or refinance our existing indebtedness
at al. If interest rates or uther factors existing at the time of refinancing result in higher interest rates upon refinancing, we will
incur higher interest expense. Furthermore, if any rating agency changes uur credit rating or outlook, our debt and eguity
securities could be neyatively affected, which cuuld adversely affect our financial condition and financial results.

Our Credit Facility is guaranteed by substantially all of our domestic subsidiaries and will be required to be guaranteed by
future domestic subsidiaries, including those that join us in connection with acquisitions.

Substantially all of our U.S. subsidiaries yuarantee our obligations under our Credit Facility, and substantially al of their
assets are pledged a= collateral for the Credit Facility. Future U.S. subsidiaries will be required to provide similar guarantees
under the Credit Facility. If we default on any guaranteed indebtedness, our U.S. subsidiaries could be required to make
payments under their guarantees, and our senior secured creditors could foreclose on our U.S. subsidiaries’ assets to satisfy
unpaid abligations, which would materially adversely affect our business and financial results.

We may not have the ability to raise the funds necessary to settle conversions of the 2023 Convertible Notes, repurchase the
2023 Convertible Notes upon a fundamental change or repay the 2023 Convertible Notes at the August 15, 2023 maturity
date, and the agreements governing our other indebtedness cuntain, and our future debt agreements may contain,
limitations on our ability to pay cash upon cunversion or repurchase of the 2023 Convertible Notes.

The maturity of our 2023 Convertible Notesis August 15, 2023. Prior to ieturity, holders of the 2023 Convertible Notes
will have the right to require us to repurchase their 2023 Convertible Notes upon the occurrence of a fundamental change at a
fundamental change repurchase price equal to 100% of the principal amount of the 2022 Convertible Notes to be repurchased,
plus any accrued and unpaid interest. In addition, pursuant ta the First Supplemental Indenture, we irrevocably elected to (i)
surrender our right to settle conversions of the 2023 Convertible Notes un or after January 1, 2022 sulely using our curnmor
stock and (ii) settle at least the $1,000 aggregate principal amount of each 2023 Convertible Note submitted for conversion on
or after January 1, 2022 in cash in cunnection with a settlement for which we elect a cash and common stock combination
settlement. The practical effect of these electionsii< that the $316,245,000 aggregate principal amount of the 2022 Convertible
Notes outstanding a= of December 31, 2021 will be settled in cash and any premium due upon conversion may be settled (1)
solely in cash, (2) solely in common stock or (3) in acombination of cash and cummon stock. However, we may ot have
enough available cash or be able to abtain financing at maturity or such time we are required to settle conversions of the 2023
Convertible Notes ur utherwise repurchase the 2023 Convertible Notes prior ta miturity. Our Credit Facility prohibits us from
making ary ca=h payments on the maturity, cunversion or repurchase of the 2023 Convertible Notes if adefault or an event of
default under that facility exists or would result from such cunversion or repurchase, or if, after yiving effect to such cunversion
or repurchase (and any additional indebtedness incurred in connection with such cunversion or arepurchase), we would not be
in pro forma compliance with the leverage ratio and other applicable covenants under the Credit Facility. Any future bank credit
facility or other indebtedness that we obtain cuuld also contain debt limitations or covenants that could adversely affect our
ability ta make cash payments on the 2022 Convertible Notes.

The cunditional conversion feature of the 2023 Convertible Notes, if triggered, may adversely affect our financial condition
and operating results.

In the event the conditional conversion feature of the 2022 Convertible Notes is triggered, holders of the 2023
Convertible Notes will be entitled ta convert the 2022 Convertible Notes at their uption at any time during specific periods
listed in the Indenture governing the 2023 Convertible Notes. If one or more holders elect to cunvert their 2022 Convertible
Notes, we would be reguired to <ettle a portion or all of aur cunversion obligation through the payment of cash, which cuuld
adversely affect our liquidity. In addition, even if holders do not elect to convert their 2023 Convertible Notes, we could be
required under applicable accounting rulesto reclassify all or a portion of the outstanding principal of the 2023 Convertible
Notes as a current rather than long-term liability, which would result in amaterial reduction of our net working capital.

Our variable rate indebtedness will subject us to interest rate risk, which could cause our annual debt service vbligations to
increase significantly.
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Borrowings under our Credit Facility will be at variable rates of interest, which expose us to interest rate risk. If interest
rates increase, our debt service ubligations on the variable rate indebtedness would increase even though the amount borrowed
remained the same, and aur cash flows cuuld be adversely affected. An increase in debt service ubligations under our variable
rate indebtedness could affect aur ahility to make payments required under the terims of the agreements governing our
indebtedness or our other indebtedness outstanding from time ta time.

In July 2017, the Financial Conduct Authority ("FCA") of the United Kingdom, which regulates the London Interbank
Offering Rate (“LIBOR”), arnnounced that it intends to stop compelling banks to submit rates for the calculation of LIBOR after
2021. On December 4, 2020, however, the ICE Benchmark Administration Limited (“IBA”), which i< the administrator that
publishes LIBOR, published its consultation of the market on its intention ta cease the publication of all <ettings of non-U.S.
dollar ("USD") LIBOR and only the one-week and two-month USD LIBOR settings on December 31, 2021, with the
publication of the remaining USD LIBOR settings being discontinued after June 30, 2023, subject to any rights of the FCA ta
compel the IBA ta continue publication. On March 5, 2021, the IBA and the FCA made public statements regarding the
permanent cessation and non-representativeness of LIBOR and publicly stated that the IBA will permanently cease publication
of all settings of non-USD LIBOR and the une-week and two-month <etting of USD LIBOR on December 21, 2021, with the
publication of the remaining USD LIBOR setting ceasing on June 30, 2023. While the FCA, pursuant ta its powers under
Article 23D(2) of the Benchmark Regulations, is compelling the IBA ta publish one-, three- and six-month British pound
("GBP") LIBOR on a synthetic basis until December 31, 2022, the FCA <tated that such publication is under a"synthetic"
methodology that is no longer representative. Our Credit Facility, which was undrawn et December 21, 2021 and i< indexed to
LIBOR for borrowings in USD, euro ("EUR") and GBP, provides for USD, EUR and GBP LIBOR, and multiple tenor options
and GBP LIBOR or USD LIBOR may be used in the future. Although our Credit Facility provides for the ahility to replace
USD, EUR and GBP LIBOR with aternative reference rates agreed to by FTI Consulting and Bank of America, N.A., a
administrative agent thereunder, subject to the riegative consent of the Required Lenders (as defined therein), such alternative
reference rates, the timing of selection thereof, any credit spread adjustment thereto and the consequences of the phase out of
LIBOR cannot be entirely predicted at this time. An alternative reference rate could be higher or imure volatile than LIBOR
prior ta its discontinuance, which could result in an increase in the cost of our indebtedness, impact our ability to refinance
sume or al of our existing indebtedness or otherwise have a material adverse impact on our business, financial condition and
results of aperations. Furthermore, there can be no assurance given as to whether all ather USD LIBOR settings will actually be
available until June 30, 2023 or whether USD LIBOR will be replaced by an alternative market benchmark in place of USD
LIBOR prior ta June 30, 2023.
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ITEM 1B. UNRESOLVED STAFF COMMENTS
None.
ITEM 2. PROPERTIES

Our executive offices located in Washington, D.C., consist of 100,511 square feet under alease expiring April 2028. Our
principal corporate uffice located in Bowie, Maryland, consists of 30,835 square feet under a lease expiring April 2028. We
also lease uffices to support our operations in 36 other cities acrus: the U.S., including New Y ork, Chicago, Denver, Houston,
Dallas, Los Angeles and San Francisco, and we lease office space to support our international locationsin 28 cuuntries — the
U.K., Ireland, Finland, France, Germany, Spain, Belgium, Israel, Denmark, Italy, Australia, Malaysia, China (including Hong
Kong), Japan, Singapore, the United Arab Emirates, South Korea, South Africa, Argentina, Brazil, Colombia, Mexico, Canada,
Indonesia, India, Qatar, the Cayman Islands and the British Virgin Islands. We believe our existing leased facilities are
adequate to mest aur current requirements and that suitable space will be available as needed.

ITEM 3. LEGAL PROCEEDINGS

From time to time in the ordinary course of business, we are subject to claims, asserted or unasserted, or named as a
party to lawsuits or investigations. Litigation, in general, arid | P and securities litigation, in particular, can be expensive and
disruptive to normal business operations. Moreover, the results of legal proceedings cannot be predicted with any certainty, and
in the case of mure cumplex leygal proceedings, such as |P and securities litigation, the recults are difficult to predict at al. We
evaluate litigation claims and legal proceedings to assess the likelihood of unfavorable outcomes and to extimate, if possible,
the amount of potential lusses. Based on these a=sessments and estimates, we establish reserves and/or disclose the relevant
litigation claims or legal proceedings, as appropriate. These a=sessments and estimates are based on the information available to
management at the time and involve a significant arnount of management judgment. Actual outcomes or lusses may differ
materially from those anticipated at the time. We currently are not aware of any asserted or unasserted leyal proceedings or
claimsthat we believe would have amaterial adverse effect on our financial condition or results of aur operations.

ITEM 4. MINE SAFETY DISCLOSURES

Not applicable.
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PART 11

ITEM 5. MARKET FOR THE REGISTRANT'S COMMON EQUITY, RELATED STOCKHOLDER
MATTERS AND ISSUER PURCHASES OF EQUITY SECURITIES

Common Stock

Our common stock currently trades on the New Y ork Stock Exchange (the “NY SE”) under the symbol FCN. As of
January 31, 2022, the number of holders of record of our common stock was 219.

Securities Authorized for Issuance under Equity Compensation Plans

The following table includes the number of shares of common stock of the Company authorized or to be issued upon
exercise of outstanding options, warrants and rights awarded under uur employee equity compensation plans as of December
31, 2021:

(a) (b) (©

Number of Securities
Remaining Available for
Future Issuance Under

Number of Securities to Weighted Average Equity Compensation
Be Issued upon Exercise Exercise Price of Plans
of Outstanding Options, Outstanding Options, (Excluding Securities
Warrants and Rights Warrants and Rights Reflected in Column (a))
Plan Category (in thousands, except per share data)
Equity cumpensation plans approved by our
security holders 407 @ % 36.41 1,209 @
Equity cumpensation plans not approved by our
security holders 52 @ % 36.75 —
Total 460 $ 36.45 1,209
@ Includes up to (i) 16,666 shares of common stock issuable upon vesting and exercise of outstanding stock options

granted under uur 2006 Global Long-Term Incentive Plan (as Amended and Restated Effective as of May 14, 2008)
and (ii) 390,260 shares of common stock issuable upon vesting and exercise of outstanding stock aptions granted
under our 2009 Omnibus I ncentive Compensation Plan (as Amended and Restated Effective as of June 3, 2015).

@ Includes up to 53,552 shares of common stock issuable upon exercise of fully vested stock options granted as
employment inducement on July 30, 2014 to an executive officer hire pursuant to Rule 303.08 of the NY SE.

& Includes 1,209,140 shares of common stock available for issuance under our 2017 Omnibus Incentive Compensation
Plan, all of which are available for stock-based awards.

Sales of Unregistered Securities

None.
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Purchases of Equity Securities by the Issuer and Affiliated Purchasers

The following table provides information with respect to purchases we made of our cummon stock during the fourth

quarter of 2021:
Total Number of Approximate
Shares Dollar Value
Total Average Purchased as That May Yet Be
Number of Price Part of Publicly Purchased
Shares Paid per Announced Under the
Purchased Share Program ) Program
(in thousands, except per share data)
October 1 through Octaober 31, 2021 7 @ ¢ 140.25 — $ 167,058
November 1 through November 30, 2021 — $ — _ $ 167,058
December 1 through December 31, 2021 5 & 3 142.55 — $ 167,058
Total

12 —

(€

)

(©)

ITEM 6.

On June 2, 2016, our Board of Directors authorized a stack repurchase program of up to $100.0 million (the
“Repurchase Program™). On each of May 18, 2017, December 1, 2017, February 21, 2019 and February 20, 2020, our
Board of Directors authorized an additional $100.0 million, respectively. On each of July 28, 2020 and December 3,
2020, our Board of Directors authorized an additional $200.0 million, respectively, increasing the Repurchase Program
to an aggregate authorization of $900.0 million. No time limit has been established for the completion of the
Repurchase Program, and the Repurchase Program may be suspended, discontinued or replaced by the Board of
Directors at any time without prior notice. During the year ended December 21, 2021, we repurchased an aggregate of
421,725 shares of our outstanding cummon stock under the Repurchase Program at an average price of $109.37 per
share for atotal cost of approximately $46.1 million.

Includes 7,082 shares of common stock withheld ta cover payroll tax withholdings related to the lapse of restrictions
on restricted stock.

Includes 5,131 shares of common stock withheld ta cover payroll tax withholdings related to the lapse of restrictions
on restricted stock.

[RESERVED]
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ITEM7. MANAGEMENT'S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND RESULTS
OF OPERATIONS

Thefollowing i< adiscussion and aniaysis of our consolidated financial condition, results of operations, and liquidity and
capital resources fur each of the two years in the period ended December 31, 2021 and significant factors that could affect our
prospective financial condition and results of aperations. This discussion should be read in conjunction with our cunsolidated
financial statements and notesincluded in Part 11, Item 8, “Financial Statements and Supplementary Datg” of this Annual
Report. Fur asimilar discussion and analysis of our results for the year ended December 21, 2020 compared with our results for
the year ended December 21, 2019, refer to Fart I1, Item 7, “Management’ s Discussion and Analysis of Financial Condition and
Results of Operations” of our Annual Report for the year ended December 31, 2020, filed with the United States ("U.S.")
Securities and Exchange Commission (“SEC”) on February 25, 2021. Historical results and any discussion of prospective
results miay not indicate our future performance.

Business Overview

FTI Consulting i< aylabal business advisory firm dedicated to hel ping organizations manage change, mitigate risk and
resolve disputes: financial, leyal, operational, political & regulatory, reputational and transactional. Individually, each of our
segments and practices is staffed with experts recognized for the depth of their knowledge and atrack record of making e
impact. Collectively, FTI Consulting offers a comprehensive suite of services designed to assist clients across the business
cycle, from proactive risk management to rapid response to unexpected events and dynamic environments.

We report financial results for the following five reportable segments:

Our Corporate Finance & Restructuring (“Corporate Finance”) segmerit focuses on the strategic, operational,
financial, transactional and capital needs of our clients around the world. Our clients include cumpanies, boards of directors,
investors, private equity sponsors, lenders, and other financing sources and creditor groups, as well as other parties-in-interest.
We deliver awide range of services centered around three core offerings: business transformation, transactions and turnaround
& restructuring.

Our Forensic and Litigation Consulting (“FLC”’) segment provides law firms, companies, government entities, private
equity firms and other interested parties with @ multidisciplinary and independent range of servicesin risk and investigations
and disputes, including a focus on highly regulated industries such as aur construction & environmental solutions and health
solutions services. These services are supported by our data & analytics solutions, which help our clients analyze large,
disparate sets of datarelated to their business uperations and support our clients during regulatory inquiries and commercial
disputes. We deliver awide range of services centered around five cure offerings. cunstruction & environmental <olutions, data
& analytics, disputes, health solutions and risk and investigations.

Our Economic Consulting segment, including subsidiary Compass Lexecon LLC, provides law firms, companies,
government entities and other interested parties with analyses of cumplex economic issues for use in international arbitration,
legal and regulatory proceedings, and strategic decision making and public policy debates around the world. We deliver awide
range of services centered around three core offerings: antitrust & competition economics, financial economics and
international arbitration.

Our Technology segment provides companies, law firms, private equity firms and government exitities with a
comprehensive global portfolio of consulting and services to address leyal and regulatory risk, including e-discovery,
information governance, privacy and security and corporate legal operations solutions. We deliver afull spectrum of services
centered around three core offerings: curporate legal operations, e-discovery services and expertise, and information
yovernance, privacy & security services.

Our Strategic Communications segment devel ops and executes communications strategies to help management teams,
boards of directors, law firms, governments and regulators manage change and mitigate risk surrounding transformational and
disruptive events, including transactions, investigations, disputes, crises, regulation and legislation. We deliver awide range of
services centered around three core offerings: curporate reputation, financial communications and public affairs.

We derive substantially all of our revenues from providing professional servicesto both U.S. and global clients. Most of
our services are rendered under time and expense cuntract arrangements, which require the client to pay us based on the number
of hours worked at cuntractually agreed-upon rates. Under this arrangement, we typically bill aur clients for reimbursable
expenses, including those relating to travel, out-of-pocket expenses, outside consultants and other outside service costs. Certain
contracts are rendered under fixed-fee arrangements, which require the client to pay afixed fee in exchange for a predetermined
set of professional services. Fixed-fee arrangements miay require certain clients to pay us arecurring retainer. Our cuntract
arrangements may alsu contain success fees or performance-based arrangements in which our fees are based on the attainment
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of contractually defined objectives with aur client. This type of success fee may supplement atime and expense or fixed-fee
arrangement. Success fee revenues imay cause variations in our revenues and operating results due to the timing of wher
achieving the performance-based criteria becomes probable. Seasonal factors, such as the timing of our employees’ and clients
vacations and holidays, may impact the timing of our revenues across our segments.

In our Technology segment, certain clients are billed based on the amount of data storage used or the volume of
information processed. Unit-based revenues are defined a= revenues hilled on a per item, per page or some other unit-based
method and include revenues from data processing and hosting. Unit-based revenues include revenues associated with the
software products that are imade available to customers via a web browser (“on-demand”). On-demand revenues are charged on
aunit or monthly basis and include, but are not limited to, processing and review-related functions.

Our financia results are primarily driven by:

e the number, size and type of engagements we secure,

» therate per hour or fixed charges we charge our clients for services,

 the utilization rates of the revenue-generating professionals we employ;

 the timing of revenue recognition related to revenues subject to certain performance-based cuntingencies;
» the number of revenue-generating professionals;

 the types of assignments we are working on at different times;

 the length of the billing and cullection cycles; and

 the geographic locations of our clients or locations in which services are rendered.

We define acquisition growth as revenues of acquired companies in the first 12 months following the effective date of an
acquisition. Our definition of organic growth is the change in revenues, excluding the impact of all such acquisitions.

When significant, we identify the estimated impact of foreign currency (“FX”) driven by our businesses with functional
currencies other than the U.S. dollar (“USD”). The estimated impact of FX on the period-to-period performance resultsis
calculated as the difference between the prior period results, multiplied by the average FX exchange rates to USD in the current
period and the prior period results, multiplied by the average FX exchange ratesto USD in the prior period.

Non-GAAP Financial Measures

In the accompanying analysis of financial information, we sumetimes use information derived from cunsolidated and
segment financia information that may not be presented in our financial statements or prepared in accordance with generally
accepted accounting principlesin the U.S. ("GAAP"). Certain of these financial measures are considered not in cunformity with
GAAP ("non-GAAP financial measures’) under the SEC rules. Specifically, we have referred to the following non-GAAP
financial measures:

* Tota Segment Operating Income

« Adjusted EBITDA

* Tota Adjusted Segment EBITDA

e Adjusted EBITDA Margin

* Adjusted Net Income

e Adjusted Earnings per Diluted Share
* Free Cash Flow

We have included the definitions of Segment Operating Income and Adjusted Segment EBITDA, which are GAAF
financial measures, below in order ta more fully define the components of certain non-GAAP financial measures in the
accompanying analysis of financial information. As described in Note 20, “ Segment Reporting” in Part |1, Item 8, “Financial
Statements and Supplementary Data’ of this Annual Report, we evaluate the performance of aur operating segments based on
Adjusted Segment EBITDA, and Segment Operating Income is a component of the definition of Adjusted Segment EBITDA.
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We define Segment Operating Income as a segment’ s share of cunsolidated operating income. We define Total Segment
Operating Income, which is anon-GAAP financial measure, as the total of Segment Operating Income for all segments, which
excludes unallocated corporate expenses. We use Segment Operating Income for the purpose of calculating Adjusted Segment
EBITDA. We define Adjusted Segment EBITDA as a seyment’s share of cunsolidated aperating income before depreciation,
amortization of intangible assets, remeasurement of acquisition-related cuntingent consideration, special charges and goodwill
impairment charges. We use Adjusted Segment EBITDA as abasistc internally evaluate the financial performance of our
segments because we believe it reflects current cure operating performance and provides an indicator of the segment’s ability to
generate cash.

We define Tatal Adjusted Segment EBITDA, which is anon-GAAP financial measure, as the total of Adjusted Segment
EBITDA for al segments, which excludes unallocated curporate expenses. We define Adjusted EBITDA, which i< anon-
GAAP financial measure, as consolidated net incorme before incuime tax provision, other non-operating income (expense),
depreciation, amortization of intangible assets, remeasurement of acquisition-related cuntingent consideration, special charges,
goodwill impairment charges, gain or lass on sale of a business and losses un early extinguishment of debt. We believe that
these non-GAAP financial measures, when considered tagether with our GAAP financial results and GAAP financial measures,
provide management and investors with a more complete understanding of our operating results, including underlying trends. In
addition, EBITDA i< acummon alternative mieasure of operating performance used by riany of our cumpetitors. It i< used by
investors, financial analysts, rating agencies and others to value and cuimpare the financial performance of companiesin our
industry. Therefore, we also believe that these non-GAAP financial measures, cunsidered alang with curresponding GAAP
financial measures, provide management and investors with additional information for comparison of our operating results with
the operating results of ather cumpanies. We define Adjusted EBITDA Margin, which is anon-GAAP financial measure, as
Adjusted EBITDA as a percentage of total revenues.

We define Adjusted Net Income and Adjusted Earnings per Diluted Share (“Adjusted EFS’), which are non-GAAF
financial measures, as net income and earnings per diluted share ("EPS"), respectively, excluding the impact of remeasurement
of acquisition-related contingent cunsideration, special charges, goodwill impairment charges, losses un early extinguishment of
debt, non-cash interest expense on cunvertible notes and the gain or loss on sale of a business. We use Adjusted Net Income for
the purpose of calculating Adjusted EPS. Management uses Adjusted EPS to asses: total Company operating performance on a
consistent basis. We believe that these non-GAAP financial measures, when considered tagether with our GAAP financial
results and GAAP financial measures, provide rmanagement and investors with an additional understanding of our business
operating results, including underlying trends.

We define Free Cash Flow, which is anon-GAAP financial measure, as net cash provided by operating activities less
cash payments for purchases of property and equipment. We believe this non-GAAP financial measure, whern considered
together with our GAAP financial results, provides management and investors with an additional understanding of the
Cormipany’ s ahility to gerierate cash for ongoing business operations and other capital deployment.

Non-GAAP financial measures are not defined in the same manner by all companies and may ot be cumparable with
other similarly titled measures of other companies. Non-GAAP financial measures should be considered in addition to, but not
as asubstitute for or superior to, the information cuntained in cur Consolidated Statements of Comprehensive Income and
Consolidated Statements of Cash Flows. Recanciliations of these non-GAAP financial measures ta the most directly
comparable GAAP financial measures are included elsewhere in this report.



Full Year 2021 Executive Highlights

Financial Highlights

Year Ended December 31,

2021 2020 % Increase (Decrease)

(dollar amounts in thousands, except per share amounts)
Revenues ¢ $ 2,776,222 $ 2,461,275 12.8%
Special charges @ $ — 3 7,103 -100.0%
Net income $ 234966 $ 210,682 11.5%
Adjusted EBITDA $ 354,01C $ 332,271 6.5%
Earnings per cummon share — diluted $ 6.6 $ 5.67 17.3%
Adjusted earnings per cummon share — diluted $ 6.76 $ 5.99 12.9%
Net cash provided by operating activities $ 355,483 $ 327,069 8.7%
Total number of employees 6,780 6,321 7.3%
@ Thisincludes acquisition-related revenues. We define acquisition growth as revenues of acquired cumpaniesin the

first 12 months following the effective date of an acyuisition. Our definition of organic growth i< the changein
revenues, excluding the impact of all such acquisitions.

@ Excluded from non-GAAP financial measures.
Revenues

Revenues for the year ended December 31, 2021 increased $314.9 million, or 12.8%, as compared with the year ended
December 21, 2020, which included a 2.0% estimated positive impact from FX. Acquisition-related revenues contributed $11.5
million, or 0.5% of the increase, compared with 2020. Excluding the estimated irmpact from FX and the acquisition-related
revenues, revenues increased $253.6 million, or 10.3%, primarily due to increased demand for all of our segments, particularly
in Economic Consulting, FLC and Technology.

Special Charges

There were no specia charges recorded during the year ended December 21, 2021. For the year ended December 31,
2020, we recorded special charges of $7.1 million, which cunsisted of $4.7 million of lease abandonment and other relocation
costs associated with the consolidation of office spacein New York, New Y ork, and $2.4 million of ernployee severance and
other ermployee-related costsin our FL.C segment.

Net income

Net incorme for the year ended December 31, 2021 increased $24.3 million, or 11.5%, as compared with the year ended
December 21, 2020. Theincrease in net incume was primarily due to an increase in revenues, FX remeasurement gains and the
absence of the above mentioned specia charges, which wae partially offset by higher compensation expenses, which includes
the impact of a6.6% increase in billable headcount and higher variable compensation, higher <elling, general and administrative
("SG&A") expenses and a higher effective tax rate.

Adjusted EBITDA

Adjusted EBITDA for the year ended December 31, 2021 increased $21.7 milliaon, or 6.5%, as compared with the year
ended December 21, 2020. Adjusted EBITDA was 12.8% of revenues for the year ended December 31, 2021 cumpared with
13.5% of revenuesfor the year ended December 31, 2020. The increase in Adjusted EBITDA was due to an increase in
revenues, which was partially offset by higher cumpensation expenses, which includes the impact of a 6.6% increase in billable
headcount and higher variable compensation, a: well as higher SG& A expenses.

EPS and Adjusted EPS

EPS for the year ended December 31, 2021 increased $0.98 to $6.65 cumpared with $5.67 for the year ended December
31, 2020. Theincrease in EFS was primarily due to the higher net income described above and adecline in diluted weighted
average shares outstanding.



Adjusted EPS for the year ended December 31, 2021 increased $0.77 to $6.76 cumpared with $5.99 for the year ended
December 21, 2020. Adjusted EPS for the year ended December 31, 2021 excludes $9.6 million of non-cash interest expense
related to the 2.0% convertible senior notes due 2023 (the 2023 Convertible Notes'), which increased Adjusted EPS by $0.20,
which was partially offset by $3.1 million in fair value remeasurement related to acquisition-related contingent cunsideration,
which decreased Adjusted EPS by $0.09. Adjusted EFS for the year ended December 31, 2020 excluded the $7.1 million
special charge and $9.1 million of non-cash interest expense related ta the 2023 Convertible Notes, which increased Adjusted
EPS by $0.14 and $0.18, respectively.

Liquidity and Capital Allocation

Net cash provided by operating activities for the year ended December 31, 2021 increased $28.4 million to
$355.5 million cumpared with $327.1 million for the year ended December 31, 2020. The inicrease in net cash provided by
operating activities was primarily due to higher cash collections resulting from increased revenues combined with lower income
tax payments largely dueto the reversal of asignificant deferred tax asset in the U.S. The increase was partially offset by higher
compensation expense primarily related to headcount growth and an increase in other operating expenses. Days sales
outstanding (“DSO”") was 94 days as of December 31, 2021 compared with 95 days as of December 31, 2020.

On June 2, 2016, our Board of Directors authorized a stock repurchase program of up to $100.0 million (the “ Repurchase
Program”). A portion of net cash provided by operating activities was used to repurchase and retire approximately 0.4 million
shares of our common stock under our Repurchase Program for an average price per share of $109.37, at atotal cost of $46.1
million during the year ended December 21, 2021. We had $167.1 million remaining under the Repurchase Program to
repurchase additional shares as of Decernber 21, 2021,

Free Cash Flow was an inflow of $286.9 million and $292.2 million for the years ended December 31, 2021 and 2020,
respectively. The decrease was primarily due to an increase in net cash used for purchases of property and equipment.

Other Strategic Activities

During the year ended December 21, 2021, we acquired certain assets of The Rhodes Group, aleading construction
consulting firm with offices in Pittsburgh, Pennsylvania and Houston, Texas.

Also during the year ended December 31, 2021, we entered into a definitive agreement to acquire BOLD, aleading
restructuring, transactions, digital and transformation advisory firm in the Netherlands. The acquisition closed during the first
quarter of 2022.

Coronavirus Disease 2019 (""COVID-19") Pandemic

The COVID-19 pandemic created global volatility, economic uncertainty and general market disruption, and it has
impacted each of our segments, practices and regions differently. During the year ended December 31, 2021, the COVID-19
pandemic continued ta impact aur ahility to deliver certain services due to, for example, travel restrictions, court clusures,
backlogs at courts and government moratoriums on restructuring, which i< varied in each region. Although we have not been
materially adversely impacted by illnessin our employee population, the COVID-19 pandemic itself and the potential evolution
of more contagious or dangerous variants, coupled with vaccine hesitancy and the delay associated with devel oping vaccines
targeted to new variants, could increase the rick that our employees may experience negative health outcomes, impair erniployee
retention or headcount growth, and adversely affect our ahility to service clients or win new engagements, which differs by
segment, position and geography and i< difficult to quantify. Governmental or client vaccine mandates could also impair ur
ability ta perform services and attract and retain clients. In addition, vaccine hesitancy by some employees could delay or derail
in-person back-to-work efforts, reduce the pool of qualified ernployment candidates that are available to staff engagements or to
hire, negatively impact our ahility to provide client services or win engagements, and result in mure adverse health outcomes
for our employee population. Evolving business practices, including those related to rermnote work, as well asfiscal and
monetary policies have mitigated the rieyative economic impact of the pandemic in certain key yeographies, such asin Narth
America. The COVID-19 pandemic and its impact on our business and the health and welfare of our employees continues to be
difficult to predict, especially due ta uncertainty arising from the potential continuing evolution of COVID-19 variants, the
development and efficacy of vaccinations against variants and the roll-out of vaccination programs around the world, including
vaccine mandates imposed by governments that could apply ta us and our employees and requirements imposed by our clients
relating to the vaccination status of our employees who serve such clients.
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Headcount

Our total headcount increased 7.3% from 6,321 as of December 21, 2020 to 6,780 a= of December 31, 2021. The
following table includes the net billable headcount additions for the year ended December 31, 2021

Corporate Economic Strategic

Billable Headcount Finance FLC® Consulting Technology =~ Communications Total
December 21, 2020 1,655 1,343 891 408 770 5,067
Additions, net 47 153 30 60 44 334
December 21, 2021 1,702 1,496 921 468 814 5,401
Percentage change in headcount from

December 21, 2020 2.8% 11.4% 3.4% 14.7% 5.7% 6.6%
@ There were 38 revenue-generating professionals added during the year ended December 31, 2021 related to the

acquisition of certain a=sets of a business within the FL C segment.

RESULTS OF OPERATIONS

Segment and Consolidated Operating Results:

Revenues
Corporate Finance
FLC
Economic Consulting
Technology
Strategic Communications
Total revenues
Segment operating income
Corporate Finance
FLC
Economic Consulting
Technology
Strategic Communications
Total segment operating income
Unallocated curporate expenses
Operating income
Other income (expense)
Interest income and other
Interest expense

Income before income tax provision
Income tax provision

Net income

Earnings per common share — basic
Earnings per common share — diluted
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Year Ended December 31,

2021

2020

(in thousands, except per share data)

$ 938969 $ 910,184
584,835 500,275
697,405 599,088
287,366 223,016
267,647 228,712

$ 2776222 $ 2,461,275

$ 145765 $ 205,029
66,643 23,899
111,462 85,690
42,927 30,869
49,708 31,639
416,505 377,126
(104,457) (94,463)
312,048 282,663

6,193 (412)
(20,294) (19,805)
(14,101) (20,217)
297,947 262,446
62,981 51,764

$ 234966 $ 210,682

$ 702 $ £.92

$ 6.65 $ E.67




Reconciliation of Net Income to Adjusted EBITDA:

Net income
Add back:
Income tax provision
Interest incorne and other
Interest expense
Depreciation and amortization
Amortization of intangible assets
Special charges
Remeasurement of acquisition-related contingent cunsideration
Adjusted EBITDA

Reconciliation of Net Income and EPS to Adjusted Net Income and Adjusted EPS:

Net income
Add back:
Remeasurement of acquisition-related cuntingent consideration
Special charges
Tax impact of special charges
Non-cash interest expense on convertible rnotes
Tax impact of non-cash interest expense on convertible notes
Adjusted Net Income
Earnings per common share — diluted
Add back:
Remeasurement of acquisition-related contingent cunsideration
Special charges
Tax impact of special charges
Non-cash interest expense on convertible notes
Tax impact of non-cash interest expense on cunvertible riotes
Adjusted earnings per cummon share — diluted

Weighted average number of cummon shares vutstanding — diluted

Reconciliation of Net Cash Provided by Operating Activities to Free Cash Flow:

Net cash provided by operating activities
Purchases of property and equipment
Free Cash Flow
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Year Ended December 31,

2021 2020

(in thousands)
$ 234,966 $ 210,682

62,981 51,764
(6,193) 412
20,294 19,805
34,269 32,118
10,823 10,387

— 7,103
(3,130) —

$ 354,010 $ 332,271

Year Ended December 31,

2021 2020

(in thousands, except per share data)
$ 234,966 $ 210,682

(3,130)
— 7,103
— (1,847)
9,586 9,083
(2,492) (2,361)
$ 238930 $ 222,660
$ 665 $ E.67
(0.09)
— 0.18
— (0.05)
0.27 0.24
(0.07) (0.06)
$ 676 $ E.99
35,337 37,149

Year Ended December 31,

2021 2020

(in thousands)

$ 355483 $ 327,069

(68,569) (34,866)

$ 286,914 $ 292,203




Year Ended December 31, 2021 Compared with December 31, 2020
Revenues and operating income

See “Segment Results’ for an expanded discussion of revenues, gross profit and SG& A expenses.
Unallocated corporate expenses

Unallocated corporate expenses increased $10.0 million, or 10.6%, to $104.5 million in 2021 from $94.E million in 2020.
Excluding the impact of special charges recorded in 2020, unallocated curporate expenses increased by $10.4 million, or 11.0%.
Theincrease was primarily due to higher compensation due to headcount growth and higher infrastructure support custs to
support growth in the business.

Interest income and other

Interest incorme and other, which includes FX gains and losses, increased to a $6.2 million gain for the year ended
December 21, 2021, compared with a $0.4 million loss for the year ended Decermber 31, 2020. The increase was primarily due
to a$6.5 million increase in net FX gains.

FX gains and losses, both realized and unrealized, relate to the remeasurement or settlement of munetary assets and
liabilities that are denominated in a currency other than an entity’ s functional currency. These monetary assets and liahilities
include cash, as well as third-party and intercompany receivables and payables.

Interest experise
Interest expense increased $0.E million, or 2.5%, to $20.2 million in 2021 from $19.8 million in 2020.
Income tax provision

Our income tax provision increased $11.2 million, or 21.7%, ta $63.0 million in 2021, compared with $51.8 millionin
2020. Our effective tax rate was 21.1% for 2021 a= compared with 19.7% for 2020. The lower effective tax rate in 2020 was
primarily due to intellectual property license agreements entered into between subsidiaries, resulting in a$11.2 million tax
benefit. In addition, in 2021, alarger percentage of incurrie was generated in higher tax jurisdictions than in 2020.

A portion of the increase in the 2021 effective tax rate was offset by the following favorable tax adjustments: a
$5.1 million benefit related ta the release of the valuation allowance on our deferred tax assets in Australia because of sustained
profitability and a$3.2 million benefit related to the remeasurement of our deferred tax asset related to an intellectual property
license between our U.S. and United Kingdom ("U.K.") subsidiaries due to afuture change in the U.K. tax rate. In June 2021,
the U.K. government approved a U.K. tax rate increase from 19.0% ta 25.0% effectivein April 2023.

SEGMENT RESULTS
Total Adjusted Segment EBITDA

We evaluate the performance of each of our operating segments based on Adjusted Segment EBITDA, which is a GAAP
financial measure. The following table reconciles net income ta Total Adjusted Segment EBITDA, arnion-GAAP financia
measure, for the years ended December 21, 2021 and 2020:

Year Ended December 31,

2021 2020
(in thousands)
Net income $ 234966 $ 210,682
Add back:
Income tax provision 62,981 51,764
Interest incorne and other (6,193) 412
Interest expense 20,294 19,80%
Unallocated corporate expenses 104,457 94,463
Total segment operating income 416,505 377,126
Add back:
Segment depreciation expense 31,072 29,381
Amortization of intangible assets 10,818 10,387
Segment special charges — 6,730
Remeasurement of acquisition-related contingent cunsideration (3,130) —
Total Adjusted Segment EBITDA $ 455265 $ 423,624
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Other Seyment Operating Data

Year Ended December 31,

2021 2020
Number of revenue-generating professionals (at period end):
Corporate Finance 1,702 1,655
1,496 1,343
Economic Consulting 921 891
Technology ) 468 408
Strategic Communications 814 770
Total revenue-generating professionals 5,401 5,067
Utilization rates of billable professionals: )
Corporate Finance 59% 63%
56% 51%
Economic Consulting 2% 68%
Average billable rate per hour: ©
Corporate Finance $ 452 $ 468
$ 30 % 335
Economic Consulting $ 508 $ 494

(€

&)

(©)

The number of revenue-generating professionals for the Technology segment excludes as-needed professionals, who
we employ based on demand for the segment’ s services. We employed an average of 518 and 331 as-needed
employees during the years ended December 31, 2021 and 2020, respectively.

We calculate the utilization rate for our billable professionals by dividing the number of hoursthat all of our billable
professionals worked on client assignments during a period by the total available working hoursfor all of our billable
professionals during the same period. Available hours are determined by the standard hours worked by each ermployee,
adjusted for part-time hours, U.S. standard work weeks and lacal country holidays. Available working hours include
vacation and professional training days, but exclude holidays. Utilization rates are presented for our segments that
primarily bill clients on an hourly basis. We have not presented utilization rates for our Technology and Strategic
Communications segments as most of the revenues of these segments are not generated on an hourly basis.

For engagements where revenues are based on number of hours worked by our billable professionals, average billable
rate per hour is calculated by dividing revenues (excluding revenues from success fees, pass-through revenues and
outside consultants) for a period by the number of hours worked on client a=signments during the sarme period. We
have not presented average billable rates per hour for our Technology and Strategic Communications segments as most
of the revenues of these segments are not based on billable hours.



CORPORATE FINANCE & RESTRUCTURING

Year Ended December 31,

2021 2020
(dollars in thousands, except rate per hour)
Revenues $ 938,969 $ 910,184
Percentage change in revenues from prior year 3.2%
Operating expenses
Direct cost of revenues 652,444 578,875
Selling, general and administrative expenses 133,275 118,964
Special charges — 861
Amortization of intangible assets 7,485 6,455
793,204 705,155
Segment operating income 145,765 205,029
Percentage change in segment operating incorme from prior year -28.9%
Add back:
Depreciation and armortization of intangible assets 12,847 10,940
Special charges — 861
Fair value remeasurement of contingent cunsideration (3,130) —
Adjusted Segment EBITDA $ 155,482 $ 216,830
Gross profit @ $ 286,525 % 331,309
Percentage change in gross profit from prior year -13.5%
Gross profit margin @ 30.5% 36.4%
Adjusted Segment EBITDA as a percentage of revenues 16.6% 23.8%
Number of revenue-generating professionals (at period end) 1,702 1,655
Percentage change in number of revenue-generating professionals from prior year 2.8%
Utilization rate of billable professionals 59% 63%
Average billable rate per hour $ 452 $ 468
@ Revenues less direct cost of revenues.
@ Gross profit as a percentage of revenues.

Year Ended December 31, 2021 Compared with December 31, 2020

Revenues increased $28.8 million, or 3.2%, from 2020 to 2021, which included a 2.0% estimated positive impact from
FX. Acquisition-related revenues contributed $3.0 million, or 0.3%, of the increase, compared with 2020. Excluding the
estimated impact from FX and acquisition-related revenues, revenues increased $7.8 million, or 0.9%, primarily dueto
increased demand and realized hill rates across transactions and business transformation services in North America and Europe,
the Middle East and Africa, which was partially offset by decreased demand and realized bill rates for restructuring services.

Gross profit decreased $44.8 millian, or 13.5%, from 2020 to 2021. Gross profit margin decreased 5.9 percentage points
from 2020 to 2021. The decreasein gross profit margin was largely due to a4 percentage point decline in utilization and lower
realized hill rates, primarily due to restructuring services, as well as an unfavorable business mix.

SG& A expenses increased $14.3 million, or 12.0%, from 2020 to 2021. SG& A expenses of 14.2% of revenuesin 2021
compared with 13.1% in 2020. The increase in SG& A expenses was primarily due to higher infrastructure support custs, as well
as rent and occupancy and compensation expenses, which was partially offset by lower acquisition-related expenses.
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FORENSIC AND LITIGATION CONSULTING

Year Ended December 31,

2021 2020
(dollars in thousands, except rate per hour)
Revenues $ 584,83¢ $ 500,275
Percentage change in revenues from prior year 16.9%
Operating expenses
Direct cost of revenues 412,575 377,530
Selling, general and administrative expenses 104,723 94,562
Special charges — 3,484
Amortization of intangible assets 894 800
518,192 476,376
Segment operating income 66,643 23,899
Percentage change in segment operating incorme from prior year 178.9%
Add back:
Depreciation and armortization of intangible assets 5,902 5,991
Special charges — 2,484
Adjusted Segment EBITDA $ 72,545 $ 33,374
Gross profit @ $ 172260 $ 122,745
Percentage change in gross profit from prior year 40.3%
Gross profit margin @ 29.5% 24.5%
Adjusted Segment EBITDA as a percentage of revenues 12.4% 6.7%
Number of revenue-generating professionals (at period erid) 1,496 1,343
Percentage change in number of revenue-generating professionals from prior year 11.4%
Utilization rate of billable professionals 56% 51%
Average billable rate per hour $ B0 % 335
@ Revenues less direct cost of revenues.
@ Gross profit as a percentage of revenues.

Year Ended December 31, 2021 Compared with December 31, 2020

Revenues increased $84.6 million, or 16.9%, from 2020 to 2021, which included a 1.5% estimated positive impact from
FX. Acquisition-related revenues contributed $8.5 million, or 1.7% of the increase, cumpared with 2020. Excluding the
estimated impact from FX and acquisition-related revenues, revenues increased $68.7 millian, or 13.7%, primarily due to
higher demand for our investigations, disputes and health solutions services.

Gross profit increased $49.E millian, or 40.3%, from 2020 ta 2021. Gross profit margin increased 5.0 percentage points
from 2020 to 2021. The increase in gross profit margin was largely related to a5 percentage point increase in utilization,
primarily in our disputes, investigations and health solutions services, which was partially offset by higher variable
compensation as a percentage of revenues.

SG& A expenses increased $10.2 million, or 10.7%, from 2020 to 2021. SG& A expenses of 17.9% of revenuesin 2021
compared with 18.9% in 2020. The increase in SG& A expenses was primarily driven by higher infrastructure support and rent
and occupancy custs, as well as an inicrease in variable compensation and other general and administrative expenses, which was
partially offset by lower bad debt.
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ECONOMIC CONSULTING

Revenues
Percentage change in revenues from prior year
Operating expenses
Direct cost of revenues
Selling, general and administrative expenses
Special charges
Amortization of intangible assets

Segment operating income
Percentage change in segment operating incorme from prior year
Add back:
Depreciation and armortization of intangible assets
Special charges
Adjusted Segment EBITDA
Gross profit @
Percentage change in gross profit from prior year
Gross profit margin @
Adjusted Segment EBITDA as a percentage of revenues
Number of revenue-generating professionals (at period end)
Percentage change in number of revenue-generating professionals from prior year
Utilization rate of billable professionals
Average hillable rate per hour

@ Revenues less direct cost of revenues.
@ Gross profit a= a percentage of revenues.

Year Ended December 31, 2021 Compared with December 31, 2020

Year Ended December 31,

2021

2020

(dollars in thousands, except rate per hour)

$ 697,40¢ 599,088
16.4%
508,575 434,324
77,368 78,714
— 35
— 225
585,943 513,398
111,462 85,690
30.1%
5,724 5,707
— g5
$ 117,186 91,432
$ 188,830 164,764
14.6%
27.1% 27.5%
16.8% 15.3%
921 891
3.4%
2% 68%
$ 509 494

Revenues increased $98.3 million, or 16.4%, from 2020 to 2021, which included a 2.1% estimated positive impact from
FX. Excluding the estimated impact from FX, revenues increased $85.6 million, or 14.3%. The increase was primarily due to
higher demand for our non-mergers and acquisitions ("M&A")-related antitrust services, along with higher demand and realized
bill rates for financial economics and international arbitration services, which was partialy offset by lower realized hill rates

and demand for M& A-related antitrust services.

Gross profit increased $24.1 millian, or 14.6%, from 2020 ta 2021. Gross profit margin decreased 0.4 percentage points
from 2020 to 2021. The decrease in gross profit margin was primarily due ta higher variable compensation and contractor

expenses, which was partially offset by a4 percentage point improvement in utilization.

SG& A expenses decreased $1.3 million, or 1.7%, from 2020 to 2021. SG& A expenses of 11.1% of revenuesin 2021
compared with 13.1% in 2020. The decrease in SG& A expenses was primarily driven by lower bad debt, which was partially

offset by the unfavorable impact from FX and higher infrastructure support custs.



TECHNOLOGY

Year Ended December 31,

2021 2020
(dollars in thousands)
Revenues $ 287,366 $ 223,016
Percentage change in revenues from prior year 28.9%
Operating expenses
Direct cost of revenues 176,527 134,568
Selling, general and administrative expenses 67,912 57,303
Special charges — 276
244,439 192,147
Segment operating income 42,927 30,869
Percentage change in segment operating income from prior year 29.1%
Add back:
Depreciation and armortization of intangible assets 12,812 11,868
Special charges — 276
Adjusted Segment EBITDA $ 55739 $ 43013
Gross profit @ $ 110839 $ 88,448
Percentage change in gross profit from prior year 25.3%
Gross profit margin @ 38.6% 39.7%
Adjusted Segment EBITDA as a percentage of revenues 19.4% 19.3%
Number of revenue-generating professionals (at period end) © 468 408
Percentage change in number of revenue-generating professionals from prior year 14.7%
@ Revenues lexs direct cost of revenues.
@ Gross profit a- a percentage of revenues.

@ Includes personnel involved in direct client assistance and revenue-generating cunsultants and excludes professional s

employed on an as-needed basis.
Year Ended December 31, 2021 Compared with December 31, 2020

Revenues increased $64.4 million, or 28.9%, from 2020 to 2021, which included a 2.1% estimated positive impact from
FX. Excluding the estimated impact from FX, revenues increased $59.8 million, or 26.8%. The increase was driven by
increased demand acruss al practices associated with litigation, investigations and M& A-related “ second request” services.

Gross profit increased $22.4 million, or 25.3%, from 2020 to 2021. Gross profit margin decreased 1.1 percentage points
from 2020 to 2021. The decrease in gross profit margin was due to decreased utilization of our cunsulting services associated
with high levels of hiring activity, partially offset by favorable mix and profitability of our managed review services.

SG& A expenses increased $10.6 million, or 18.5%, from 2020 to 2021. SG& A expenses of 23.6% of revenuesin 2021
compared with 25.7% in 2020. Theincreasein SG& A expenses was primarily due to higher compensation, infrastructure
support, rent and occupancy custs and other yeneral and administrative expenses.



STRATEGIC COMMUNICATIONS

Year Ended December 31,

2021 2020
(dollars in thousands)
Revenues $ 267,647 $ 228,712
Percentage change in revenues from prior year 17.0%
Operating expenses
Direct cost of revenues 165,386 147,414
Selling, general and administrative expenses 50,114 44,779
Special charges — 2,074
Amortization of intangible assets 2,439 2,806
217,939 197,073
Segment operating income 49,708 31,639
Percentage change in segment operating income from prior year £7.1%
Add back:
Depreciation and armortization of intangible assets 4,605 5,262
Special charges — 2,074
Adjusted Segment EBITDA $ 54313 $ 38975
Gross profit @ $ 102261 $ 81,298
Percentage change in gross profit from prior year 25.8%
Gross profit margin @ 38.2% 35.5%
Adjusted Segment EBITDA as a percentage of revenues 20.3% 17.0%
Number of revenue-generating professionals (at period end) 814 770
Percentage change in number of revenue-generating professionals from prior year 5.7%
) Revenues less direct cost of revenues.
@ Gross profit as a percentage of revenues.

Year Ended December 31, 2021 Compared with December 31, 2020

Revenues increased $38.9 million, or 17.0%, from 2020 to 2021, which included a 2.2% estimated positive impact from
FX. Excluding the estimated impact from FX, revenues increased $31.7 million or 13.9%. The increase was primarily due to
growth in project- and retainer-based revenues, driven by higher demand for our curporate reputation and public affairs
services.

Gross profit increased $21.0 millian, or 25.8%, from 2020 ta 2021. Gross profit margin increased 2.7 percentage points
from 2020 to 2021. The increase in gross profit margin was driven by lower compensation as= a percentage of revenues.

SG& A expensesincreased $5.3 million, or 11.9%, from 2020 to 2021. SG& A expenses of 18.7% of revenuesin 2021
compared with 19.6% in 2020. The increase in SG& A expenses was primarily driven by higher infrastructure support, outside
services and other general and administrative expenses.

LIQUIDITY AND CAPITAL RESOURCES
Liquidity

Far the years ended December 21, 2021, 2020 and 2019, our cash flows from operations exceeded our cash needs for
capital expenditures and debt service requirements. We generally finance our day-to-day operations, capital expenditures,
acquisitions and share repurchases through cash flows from operations. We believe that our cash flows from operations,
supplemented by short-term borrowings under uur senior secured bank revolving credit facility ("Credit Facility"), as necessary,
will provide adequate cash to fund our lang-term cash needs for at least the next 12 months.

Our operating assets and liabilities consist primarily of billed and unbilled accounts receivable, rotes receivable from
employees, accounts payable, accrued expenses and accrued cumpensation expenses. The timing of billings and cullections of
receivables, as well as compensation arid vendor payments, affects the changes in these balances.
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Uncertainties and Trends Affecting Liquidity

Our conclusion that we will be able to fund our cash requirements for the next 12 munths by using existing capital
resources and cash generated from operations does niot take into account exacerbation of, or additional or prolonged disruptions
caused by, the COVID-19 pandemic that could result in amaterial adverse impact on our business, other events beyond our
control, or the impact of any future acquisitions, unexpected significant changesin number of employees or uther unanticipated
uses of cash. The anticipated cazh needs of our business could change significantly if we pursue and complete additional
business acquisitions, if our business plans change, if events, including economic disruptions, arising from the COVID-19
pandemic worsen or uther events beyond our cuntrol, or if other economic or business conditions change from those currently
prevailing or from those now anticipated, or if unexpected circumstances arise that may have a material effect on the cash flow
or profitability of our business, including material negative changesin the health and welfare of our employees or those of our
clients, and the uperating performance or financial results of our business. Any of these events or circumstances, including any
new business opportunities, could involve significant additional funding needs in excess of the identified currently available
sources and cuuld require us to raise additional debt or equity funding to meet those needs. Our ability to raise additional
capital, if necessary, is subject to avariety of factors that we cannot predict with certainty, including:

e our future profitability;

= thequality of our accounts receivable;

e our relative levels of debt and equity;

« thevolatility and averall condition of the capital markets; and

e the market prices of our securities.

Any new debt funding, if available, may be on terms less favorable to us than our Credit Facility or the 2023 Convertible
Notes. See information under the heading “ Risk Factors” in Part |, Item 1A of this Annual Report.

Cash Flows

Year Ended December 31,

2021 2020
Cash Flows (dollars in thousands)
Net ca=h provided by operating activities $ 355483 $ 327,068
Net cash used in investing activities $ (79,093) $ (60,120)
Net cash used in financing activities $ (61,674) $ (360,053)
DSO® A 9t

@ DSO i< aperformance measure used to assess how quickly revenues are collected by the Company. We calculate DSO at
the end of each reporting period by dividing net accounts receivable reduced by billingsin excess of services provided,
by revenues for the quarter, adjusted for changes in foreign exchange rates. We muiltiply the result by the number of days
in the guarter.

Year Ended December 31, 2021 Compared with December 31, 2020

Net cash provided by operating activities increased $28.4 millian, or 8.7%, from 2020 ta 2021. The increase in net cash
provided by operating activities was primarily due to higher cash collections combined with lower incume tax payments largely
due ta the reversal of asignificant deferred tax asset in the U.S., which was partially offset by an increase in cumpensation,
primarily related to headcount growth and higher aninual bonus payments, as well as other uperating expenses. DSO was 94
days as of December 31, 2021 and 95 days as of December 21, 2020.

Net cash used in investing activitiesincreased $19.0 million, or 31.6%, from 2020 ta 2021. The increase in net cash used
ininvesting activities was primarily due to an increase of $33.7 million in capital expenditures, mainly related to leasehold
improvement costs for our new office space in New Y ork, New Y ork, offset by a decrease of $14.8 million in payments for
acquisitions of businesses, net of cash received.
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Net ca=h used in financing activities decreased $298.4 million, or 82.9%, from 2020 to 2021. The decreasein net cash
used in financing activities was primarily due to a decrease of $307.5 million in payments for common stock repurchases under
the Repurchase Program.

Principal Sources of Capital Resources

As of December 31, 2021, our capital resources included $494.5 million of cash and cash equivalents and available
borrowing capacity of $549.6 million under the $550.0 million revolving line of credit under vur Credit Facility. As of
December 21, 2021, we had no outstanding borrowings under our Credit Facility and $0.4 million of outstanding letters of
credit, which reduced the availability of borrowings under the Credit Facility. We use |etters of credit primarily in lieu of
security deposits for our leased office facilities. The $550.0 million revolving line of credit under the Credit Facility includes a
$75.0 million sublimit for borrowingsin currencies uther than USD, including the euro ("EUR"), Briticsh pound ("GBP"),
Australian dollar and Canadian dollar.

The availability of borrowings, aswell as issuances and extensions of letters of credit, under our Credit Facility is subject
to specified conditions. We may choose to repay outstanding borrowings under the Credit Facility at any time before maturity
without premium or penalty. Borrowings under the Credit Facility in USD, EUR and GBP bear interest at an annual rate equal
to the London Interbank Offered Rate ("LIBOR"), plus an applicable rmiargin ur, in the case of USD borrowings, an aternative
base rate plus an applicable margin. Due to the cessation by the ICE Benchmark Administration Limited of the publication on a
representative basis of EUR LIBOR and GBP LIBOR as of December 21, 2021, EUR LIBOR is no longer available under vur
Credit Agreement and arnie-, three- and six-month GBP LIBOR is available under a"synthetic" methodology until December 21,
2022. The Credit Agreement permits FT1 Consulting and Bank of America, N.A., a= administrative agent thereunder, to ayree
to anew benchmark rate to replace EUR LIBOR and GBP LIBOR, subject to the negative cunsent of the Required Lenders (as
defined therein). Prior to the incurrence of any borrowings under the Credit Facility in EUR or, after December 31, 2022, in
GBP, we will need to agree to areplacement benchmark rate fur each applicable currency in accordance with the terms of the
Credit Agreement. The Credit Facility is guaranteed by substantially all of our domestic subsidiaries and is secured by afirst
priority security interest in substantially all of the assets of FT1 Consulting and such domestic subsidiaries. Subject to certain
conditions, at ary time prior ta maturity, we will be able to invite existing arid new lenders to increase the size of the facility up
to armeximum of $700.0 million.

The amended and restated credit agreement entered inta in November 2018, as further amended by the first amendment
to the amended and restated credit agreement dated a« of February 4, 2022 (the "Credit Agreement™), governing the Credit
Facility and our other indebtedness outstanding from time tao time contains or may cuntain cuvenants that, arnong other things,
may limit our ability to: incur additional indebtedness; create liens; pay dividends on our capital stock, make distributions or
repurchases of our capital stock or ke specified ather restricted payments; cunsolidate, merge or sell all or substantialy all of
our assets; guarantee obligations of other entities or our foreign subsidiaries; enter into hedging agreements; eriter into
transactions with affiliates or related persons; or engage in any business other than cunsulting-related businesses. In addition,
the Credit Agreement includes afinancial covenant that requires us not to exceed a maximum cunsolidated total net leverage
ratio (the ratio of funded debt (less unrestricted cazh up to $150.0 million) to Consolidated EBITDA, a: defined in the Credit
Agreement). As of December 21, 2021, we were in compliance with the covenants contained in the Credit Agreement and the
indenture, dated a= of August 20, 2018, as amended by the first supplemental indenture, dated as of Jariuary 1, 2022, between us
and U.S. Bank National Association, as trustee, governing the 2022 Convertible Notes.

Principal Uses of Capital Resources
Future Capital Requirements
We anticipate that our future capital requirements will principally consist of funds required for:
e gperating and general corporate expenses relating to the uperation of our businesses,
» capital expenditures, primarily for information technology equipment, office furniture and leasehold improvements;
e debt service requirements, including interest payments on our long-term debt;

e compensation to designated executive management arid senior mignaging directors under uur various long-term
incentive cumpensation programs;

 discretionary funding of the Repurchase Program;

e contingent obligations related to our acquisitions,
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e potential acquisitions of businesses; and
 uther known future cuntractual obligations.
Capital Expenditures

During 2021, we spent $68.6 million in capital expenditures to support our organization, including the leasehold
improvement costs for the New Y ork office space and direct support for specific client engagements. During 2022, we currently
expect to migke capital expenditures to support our organization in an aggregate amount between $44 million and $54 million.
Our estimate takes inta cunsideration the needs of our existing businesses but does ot include the impact of any purchases that
we may be regyuired to make as aresult of future acquisitions or specific client engagements that are not completed or not
currently contemplated. Our capital expenditure requirements imay change if our staffing levels or technology needs change
significantly from what we currently anticipate, if we are required to purchase additional equipment specifically ta support new
client engagements or if we pursue and complete additional acquisitions.

Share Repurchase Program

During the year ended December 21, 2021, we made $46.1 million in payments for common stock repurchases under the
Repurchase Program. We had $167.1 million remaining under the Repurchase Program to repurchase additional shares as of
December 21, 2021.

Payments for Acquisition of Businesses

During the year ended December 21, 2021, we acquired certain a=sets of businesses that were a=signed to the Corporate
Finance and FLC segments for an aggregate of $10.4 million. We also recorded aliability of $1.1 million for an acquisition-
related cuntingent consideration.

Future Contractual Obligations

Our future obligations as of December 21, 2021 include both current and long-term obligations. We have a current
obligation of $6.2 million and long-term obligations of $322.6 million related to our 2023 Convertible Notes, including current
and lang-term interest, and Credit Facility. For more information on our 2023 Convertible Notes and Credit Facility, refer ta
Note 14, "Debt" in Part |1, Item 8. Future contractual abligations related to cur long-term debt assume that payments will be
made based on the current payment schedule and that interest payments will be at their stated rates and exclude any additional
revolving line of credit borrowings or repayments subseguent to December 31, 2021 anid prior ta the November 20, 2023
maturity date of our Credit Facility. Under our operating leases as noted in Note 15, “Leases’ in Part |1, Item 8, we have a
current obligation of $30.8 million and long-term obligations of $236.0 million.

These amounts reflect future unconditional payments and are based on the terms of the relevant ayreements, appropriate
classification of items under GAAP currently in effect and certain assumptions such as interest rates. Future events could cause
actual paymentsto differ from these amounts.

Critical Accounting Estimates

General. Our discussion and analysis of our financial condition and results of operations are based on our cunsolidated
financial statements, which we have prepared in accordance with GAAP. The preparation of these financia statements requires
us to make exctimates and judgments that affect the reported amounts of assets, liabilities, revenues and expenses and related
disclosure of contingent assets and liabilities. We evaluate uur estimates, including those related to revenues, goodwill and
intangible assets, income taxes and cuntingencies, on an ongoing basis. Our estimates are based on current facts and
circumstances, historical experience and various other assumptions that we believe are reasonable, which form the basis for
making judgments about the value of assets and liahilities that are not readily apparent from other sources. Actual results may
differ from these estimates under different assumptions or conditions.

We believe that the following critical accounting estimates reflect our more significant judgments used in the preparation
of our consolidated financial statements.

Revenue Recognition. Revenues are recognized when we satisfy a performance obligation by transferring services
promised in a contract to a customer and in an amount that reflects the consideration that we expect ta receive in exchange for
those services. Performance obligations in our cuntracts represent distinct or separate services that we provide to our customers.
If, at the vutset of an arrangement, we determine that a contract with erforceabl e rights and obligations does not exist, revenues
are deferred until all criteriafor an enforceable contract are met.



We generate the majority of our revenues by providing consulting services to our clients. Most of our consulting service
contracts are based on one of the following types of contract arrangements:

« Time and expense arrangements require the client to pay us based on the number of hours worked at contractually
agreed-upon rates. We recognize revenues for these contract arrangements based on hours incurred and contracted
rates utilizing a right-to-invoice practical expedient because we have aright to cunsideration for services completed
to date. When atime and expense arrangement has a riot-to-exceed or "cap" amount and we expect to perform work
in excess of the cap, we recognize revenues up to the cap armount specified by the client, based on the efforts or hours
incurred a= a percentage of total efforts or hours expected to be incurred (i.e., "proportional performance imethod").

« Fixed-fee arrangements require the client to pay afixed fee in exchange for a predetermined <et of professional
services. We recogni ze revenues earned to date by applying the proportional performance method. Generally, these
arrangements have one performance abligation.

« Performance-based or contingent arrangements represent forms of variable consideration. In these arrangements, our
fees are based on the attainment of contractually defined objectives with our client, such as completing a business
transaction or assisting the client in achieving a specific business objective. We recognize revenues earned to date in
an armount that is probable not ta reverse and by applying the proportional performance method when the criteriafor
over time revenue recognition are met.

Certain feesin our time and materials arrangements may be subject to approval by athird party, such as a bankruptcy
court or other regulatory agency. In such cases, we record revenues based on the amount we estimate we will be erntitled to in
exchange for our services and only to the extent a significant reversal of revenuesis not likely ta occur when the uncertainty
associated with the estimate is subsequently resolved. Patential fee reductions imposed by bankruptcy courts and other
regulatory agencies or negotiated with specific clients are estimated on a specific identification basis. Our ectimates may vary
depending on the nature of the engagement, client economics, historical experience and other appropriate factors. When there
are changesin our estimates of potential fee reductions, we record such changes to revenues with a corresponding offset to our
billed and unbilled accuunts receivable.

In our Technology segment, we generate unit-based revenues that are recognized at agreed-upon per unit rates for the
amount of data stored or processed, the number of concurrent users accessing the information, or the number of pages or images
processed for acliernt.

Reimbursable expenses, including those relating to travel, out-of-pocket expenses, outside cunsultants and other vutside
service costs, are yenerally included in revenues, and an equivalent amount of reimbursable expenses i< included in costs of
services in the period in which the expenseisincurred.

Timing of revenue recognition often differs from the timing of billing to our customers. Generally, we transfer yoods or
services to a customer before the customer pays cunsideration or payment i< due. If we have an unconditional right ta invoice
and receive payment for goods or services already provided, we record billed and unbilled receivables on our Consolidated
Balance Sheets. Our cuntract terms generally include arequirement of payment within 30 days when no contingencies exist.
Payment terims and cunditions vary depending on the jurisdiction, market and type of service, and whether regulatory or other
third-party epprovals are required. At times, we may execute contractsin aform provided by customers that might include
different payment terms and cuntracts may be neyotiated at the client’ s request.

Goodwill and Intangible Assets. Goodwill represents the purchase price of acquired businesses in excess of the fair
market value of net assets acquired at the date uf acyuisition. Intangible assets may include customer relationships, trademarks
and acquired software.

Wetest our goodwill and indefinite-lived intangible assets for impairment annually as of the first day of the fourth
quarter and whenever events ur changes in circumstances indicate that the carrying value of an a=set imay ot be recoverable.
On ayuarterly basis, we monitor the key drivers of fair value to detect events or other changes that would warrant an interim
impairment test. Important factors we consider that could trigger an interim impairment review include, but are ot limited to,
the following:

« cignificant underperformance relative to expected historical or projected future operating results;

» asignificant change in the marnner of our use of the acquired asset or the strategy for our overall business;
e asignificant market decline related to negative industry or economic trends; arnd/or

e uur market capitalization relative to net carrying value.
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We assess our goodwill for impairment at the reporting unit level. A reporting unit is an operating segment or a business
one level below that operating segment if discrete financial information is available and regularly reviewed by the chief
operating decision mgkers.

Our annual goodwill impairment test imay be conducted using a yualitative assessment or a yuantitative a=sessment.
Under GAAP, we have an unconditional aption ta bypass the yualitative a=sessment and perform a gquantitative impairment test.
We determine whether to perform a yualitative assessment first or ta bypass the yuaitative assessment and proceed with the
quantitative goodwill impairment test for each of our reporting units based on the excess of fair value over carrying value from
the most recent quantitative tests and other events ur changes in circumstances that could impact the fair value of the reporting
units.

In the qualitative assessment, we consider various factors, events or circumstances, including rmacroeconomic conditions,
industry arnd market considerations, cost factars, overall financial performance and other relevant reporting unit specific events.
If, based on the yualitative assessment, we determine that it is not “more likely than not” that the fair value of areporting unit i<
less than its carrying value, we do not prepare a quantitative impairment test. If we determine otherwise, we will prepare a
quantitative assessment for potential goodwill impairment.

In the quantitative assessment, we compare the estimated fair value of the reporting unit with the carrying amount of that
reporting unit. We estimate fair value using a combination of ar income approach (based on discounted cash flows) and market
approaches, using appropriate weighting factors. If the fair value exceeds the carrying arnount, yoodwill is not impaired.
However, if the carrying value exceeds the fair value of the reporting unit, ann impairment lass shall be recognized in an aimount
equal to that excess, limited to the total amount of goodwill allocated to that reporting unit.

The cash flows employed in the income approach are based on our most recerit forecasts, budgets and business plans, as
well as various growth rate assumptions for years beyond the current business plan period, discounted using an estimated
weighted average cust of capital (“WACC"), which reflects an a=sessment of the risk inherent in the future revenue streams and
cash flows. The WACC consists of (1) arisk-freerate of return, (2) an eguity risk premium that is based on the historical rate of
return for equity securities of publicly traded companies, (3) the current after-tax market rate of return on debt of cumpanies
with business characteristics similar to our reporting units and (4) a company-specific risk premium. We weight the cost of
equity and debt by the relative market value percentages of our equity and debt. In the market approach, we utilize market
multiples derived from cumparable yuideline companies and cumparable market transactions to the extent available. These
valuations are based on extimates and assumptions, including projected future cash flows, determination of appropriate
comparable guideline cumpanies and the determination of whether a premium or discount should be applied to such cumparable
guideline cumpanies.

The process of evaluating the potential impairment of goodwill is highly subjective and requires significant judgment
and extimates. There can be no assurance that the ectimates and a=sumptions used in our goodwill impairment testing will prove
to be accurate predictions of the future. If our assumptions regarding forecasted cash flows are ot achieved or market
conditions significantly deteriorate, we masy be required ta record goodwill impairment charges in future periods, whether in
connection with aur next annual impairment test or prior ta that, if atriggering event occurs outside of the quarter during which
the annual goodwill impairment test is performed. It is not possible at thistime to determine if any future irmpairment charge
would result or, if it does, whether such charge would be material.

Intangible assets with finite lives are amortized over their estimated useful lives and reviewed for impairment whenever
events or changes in circumstances indicate that the carrying armount of an asset may ot be recoverable. These events or
changes in circumstances may include a significant deterioration of operating results, changes in business plans or changesin
anticipated future cash flows. If ari impairment indicator is present, we evaluate recoverability of assets ta be held and used by a
comparison of the carrying value of the assets with future undiscounted net cash flows expected to be yenerated by the assets.
We group assets at the lowest level for which there are identifiable cash flows that are largely independent of the cash flows
generated by other asset groups. If the total of the expected undiscounted future cash flows i< less than the carrying armount of
the asset group, we estimate the fair value of the asset group ta determine whether an impairment Iass should be recognized.

Significant New Accounting Pronouncements

See Note 2, “New Accounting Standards” in Part I, Item 8 of this Annual Report.
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ITEM 7A. QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUT MARKET RISK

We are exposed ta market risk from changes in interest rates, changes in the price of our common stock arnid changesin
foreign exchange rates.

Interest Rate Risk and Market Risk

We are exposed ta interest rate risk related to debt obligations outstanding. Interest rate changes expose our fixed rate
long-term borrowings to changes in fair value and expose our variable rate borrowings to changesin our interest expense. As of
December 21, 2021, there were no variable rate debt instruments outstanding as there were no vutstanding borrowings under
our Credit Facility. Future interest rate risk may be affected by revolving line of credit borrowings subsequent to December 31,
2021 and prior to the November 30, 2023 maturity date of cur Credit Facility.

From time to time, we may use derivative instruments to rmiarniage our interest rate risk and merket risk exposure. All of
our derivative transactions are entered into for non-trading purposes.

The following table presents principal cash flows arid related interest rates by year of maturity for our 2023 Convertible
Notes and the fair value of the debt as of December 21, 2021 and 2020. Our stock price affects the fair value of our 2023
Convertible Notes, which i< determined based on the last actively traded pricesin an aver-the-counter market for our 2023
Convertible Notes. The last actively traded prices for our 2022 Convertible Notes per $1,000 principal amount were $1,475.50
and $1,255.28 a: of December 21, 2021 and 2020, respectively.

December 31, 2021 December 31, 2020
Fair Fair
2022 2023 2024 2025 Thereafter Total Value Total Value
Long-Term Debt (dollars in thousands)
Fixed rate $ —  $316,24t % — % — % — $316,245 $466,619 $316,250 $ 396,982
Average
interest rate — 5.4% — — — £.4% — 5.4% —

Foreign Currency Exchange Rate Risk
Exchange Rate Risk

Our FX exposure primarily relates to intercompany receivables and payables and third-party receivables and payables
that are denominated in currencies other than the functional currency of our legal entities. Our largest FX exposure is unsettled
intercompany payables and receivables, which are reviewed on areyular basis. In cases where settlement of intercompany
balances is not practical, we may use cash to create uffsetting currency positions to reduce exposure. Gains and losses from FX
transactions are included in interest incurme and other on uur Consolidated Statements of Comprehensive Income. See Note 8,
“Interest Income and Other” in Part 11, Item 8 of this Annual Report for information.
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Translation of Financial Results

Most of our foreign subsidiaries uperate in a currency other than USD; therefore, increases or decreases in the value of
USD against other major currencies will affect our operating results and the value of our balance sheet items dernominated in
foreign currencies. Our must significant exposures to translation risk relate to functional currency assets and liahilities that are
denominated in the euro, Australian dollar, British pound and Canadian dollar. The following table details the unrealized
changes in the net investments of foreign subsidiaries whose currencies are denominated in currencies uther than USD for the
years ended December 31, 2021, 2020 and 2019. These translation adjustments are reflected in “ Other comprehensive incume
(loss)” on our Consolidated Statements of Comprehensive Income.

Year Ended December 31,

2021 2020 2019

Changes in Net Investment of Foreign Subsidiaries (in thousands)
Eura $ (12,381) $ 12543 % (1,323)
Australian dollar (4,002) 6,619 (208)
British pound (3132 13,599 7,390
Canadian dollar (247) 1,209 1,020
All other (2,643) 442 91

Total $ (22,405) $ 34412 % 6,970
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Management’s Report on Internal Control over Financial Reporting

Our management is responsible fur establishing arid maintaining adequate internal control over financial reporting and
for performing an assessment of the effectiveness of internal control over financial reporting a= of December 31, 2021. Internal
control over financial reporting i< a process designed to provide reasonable assurance regarding the reliability of financial
reporting anid the preparation of financial statements for external purposesin accurdance with generally accepted accuunting
principles. Our system of internal control over financial reporting includes those policies and procedures that (i) pertain to the
maintenance of records that, in reasonable detail, accurately and fairly reflect the transactions and dispositions of our assets,

(it) provide reasonable assurance that transactions are recorded as necessary to permit preparation of financial statementsin
accordance with generally accepted accounting principles and that our receipts and expenditures are being made only in
accordance with the authorization of our management arid directors, and (iii) provide reasonable assurance regarding prevention
or timely detection of unauthorized acquisition, use or disposition of our assets that could have a material effect on the financial
statements. Under the supervision and with the participation of our management, including our Chief Executive Officer end
Chief Financial Officer, we cunducted an evaluation of the effectiveness of our internal control over financial reporting a- of
December 21, 2021 based on the framework in the 2013 Internal Control — Integrated Framework issued by the Committee of
Sponsoring Organizations of the Treadway Commission. Based on that evaluation, our management cuncluded that our internal
control over financial reporting was effective as of December 21, 2021.

KPMG LLP, the independent registered public accounting firm that audited our financial statements, has issued an audit
report on their assessment of internal control over financial reporting, which i< included el sewhere in this Annual Report.

Date: February 24, 2022

/s/ STEVEN H. GUNBY

Steven H. Gunby
President and Chief Executive Officer
(Principal Executive Officer)

/sl AJAY SABHERWAL

Ajay Sabherwal
Chief Financial Officer
(Principal Financial Officer)




Report of Independent Registered Public Accounting Firm

To the Stockholders and Board of Directors
FTI Consulting, Inc.:

Opinion on Internal Control Over Financial Reporting

We have audited FT1 Consulting, Inc. and subsidiaries (the Company) internal control over financial reporting a= of December
31, 2021, based on uriteria established in Internal Control — Integrated Framework (2013) issued by the Committee of
Sponsoring Organizations of the Treadway Commission. In our opinion, the Company maintained, in all material respects,
effective internal control over financial reporting as of December 31, 2021, based on uriteria established in Internal Control —
Integrated Framework (2013) issued by the Committee of Sponsoring Organizations of the Treadway Commission.

We also have audited, in accordance with the standards of the Public Company Accounting Oversight Board (United States)
(PCAOB), the consolidated balance sheets of the Company as of December 21, 2021 and December 31, 2020, the related
consolidated statements of comprehensive income, stockholders' equity, and cash flows for each of the yearsin the three-year
period ended December 21, 2021, and the related notes (collectively, the consolidated financial statements), and our report
dated February 24, 2022 expressed an unqualified apinion on those cunsolidated financial statements.

Basis for Opinion

The Company’s management is responsible for maintaining effective internal control over financial reporting and for its
assessment of the effectiveness of internal control over financial reporting, included in the accompanying Management’s Report
on Internal Control over Financial Reporting. Our responsibility isto express an opinion on the Company’sinternal control

over financia reporting based on our audit. We are a public accounting firm registered with the PCAOB and are required to be
independent with respect to the Company in accurdance with the U.S. federal securities laws and the applicable rules and
regulations of the Securities and Exchange Commission and the PCAOB.

We conducted our audit in accordance with the standards of the PCAOB. Those standards require that we plan and perform the
audit to abtain reasonable assurance about whether effective internal control over financial reporting was maintained in all
material respects. Our audit of internal control over financial reporting included cbtaining an understanding of internal control
over financial reporting, assessing the risk that a8 material weakness exists, and testing and eval uating the design and operating
effectiveness of internal control based on the assessed risk. Our audit aso included performing such other procedures as we
considered necessary in the circumstances. We believe that our audit provides a reasonable basis for our opinion.

Definition and Limitations of Internal Control Over Financial Reporting

A company’sinternal control over financial reporting i< a process designed ta provide reasonable assurance regarding the
reliability of financial reporting and the preparation of financial statements for external purposes in accurdance with generally
accepted accounting principles. A company’sinternal control over financial reporting includes those policies and procedures
that (1) pertain to the maintenance of records that, in reasonable detail, accurately and fairly reflect the transactions and
dispositions of the a=sets of the company; (2) provide reasonable assurance that transactions are recorded a= necessary to permit
preparation of financial statements in accurdance with generally accepted accuunting principles, and that receipts and
expenditures of the company are being made only in accordance with authorizations of management and directors of the
company; and (3) provide reasonable assurance regarding prevention or timely detection of unauthorized acyuisition, use, or
disposition of the company’ s assets that could have a material effect on the financial statements.

Because of itsinherent limitations, internal cuntrol over financial reporting may not prevent or detect misstatements. Also,
projections of any evaluation of effectiveness ta future periods are subject to the risk that controls may bhecome inadequate
because of changesin cunditions, or that the degree of compliance with the policies or procedures may deteriorate.

/s KPMG LLF

McLean, Virginia
February 24, 2022



Report of Independent Registered Public Accounting Firm

To the Stockholders and the Board of Directors
FTI Consulting, Inc.:

Opinion on the Consolidated Financial Statements

We have audited the accompanying consolidated balance sheets of FT1 Consulting, Inc. and subsidiaries (the Company) a-= of
December 21, 2021 and December 31, 2020, the related consolidated statements of comprehensive income, stockholders
equity, and ca=h flows for each of the yearsin the three-year period ended December 31, 2021, and the related notes
(collectively, the consolidated financial statements). In our opinion, the consolidated financia statements present fairly, in all
material respects, the financial position of the Company as of December 31, 2021 and December 31, 2020, and the results of its
operations and its cash flows for each of the years in the three-year period ended December 31, 2021, in cunformity with

U.S. generally accepted accounting principles.

We also have audited, in accordance with the standards of the Public Company Accounting Oversight Board (United States)
(PCAOB), the Company’sinternal control over financial reporting as of December 21, 2021, based on criteria established in
Internal Control — Integrated Framewurk (2013) issued by the Committee of Sponsoring Organizations of the Treadway
Commission, and our report dated February 24, 2022 expressed an unqualified apinion on the effectiveness of the Company’s
internal control over financial reporting.

Basis for Opinion

These consolidated financial statements are the responsibility of the Company’s management. Qur responsibility isto express
an opinion on these cunsolidated financial statements based on our audits. We are a public accounting firm registered with the
PCAOB and are required to be independent with respect to the Company in accordance with the U.S. federal securities laws and
the applicable rules and regulations of the Securities and Exchange Commission and the FCAOB.

We conducted our audits in accurdance with the standards of the PCAOB. Those standards require that we plar and perform the
audit to abtain reasonable assurance about whether the consolidated financial statements are free of material misstatement,
whether due to error or fraud. Our audits included performing procedures to a=sest the risks of material misstatement of the
consolidated financial statements, whether due to error or fraud, and performing procedures that respond to those risks. Such
procedures included examining, on atest hasis, evidence regarding the amounts and disclosures in the consolidated financial
statements. Our audits also included evaluating the accounting principles used and significant estimates made by management,
aswell as evaluating the overall presentation of the consolidated financial statements. We believe that our audits provide a
reasonable basis for our opinion.

Critical Audit Matter

The critical audit matter cummunicated below i< armiatter arising from the current period audit of the cunsolidated financial
statements that was cummunicated or required to be communicated to the audit committee and that: (1) relates to accounts ur
disclosures that are material to the consolidated financial statements and (2) involved our especially challenging, subjective, or
complex judgments. The cummunication of acritical audit matter does ot alter in any way our opinion on the consolidated
financial statements, taken as awhole, and we are rniot, by communicating the critical audit matter below, providing a separate
opinion on the critical audit matter or on the accounts or disclosures ta which it relates.

Changes in estimates of potential fee reductions

Asdiscussed in Note 1 to the cunsolidated financial statements, for certain arrangements, the Company records revenues
based on the amount it estimates it will be entitled to in exchange for its services and only to the extent that a significant
reversal of revenueisnot likely ta occur when the uncertainty associated with the estimate is subsequently resolved. The
Company records changes to revenue when there are changes in estimates of potential fee reductions imposed by
bankruptcy courts or other regulatory ayencies or negotiated with specific clients. Revenues for the year ended December
31, 2021 were approximately $2.8 billion, which includes the previously mentioned changes.

We identified the evaluation of changes in estimates of potential fee reductions as a critical audit matter. There was a
high degree of subjectivity and audit effort in evaluating the likely outcome of potential fee reductions imposed by
bankruptcy courts or other regulatory agencies or negotiated by specific clients, which may vary depending on the nature
of the engagement, client economics, historical experience and other appropriate factors.
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The following are the primary procedures we performed to address this critical audit matter. We evaluated the design and
tested the uperating effectiveness of certain internal controls related to the Company’ s revenue process, including
controls related to the monthly analysis of estimated potential fee reductions by arrangement, and review of the related
changes to revenue. For asample of changesin estimates of potential fee reductions, we inspected relevant evidence,
including: (1) cuntractual documents, (2) regulatory currespondence if applicable, and (3) historical trends and analysis
performed by the Company that supported the change, and al<o inquired of relevant Company personnel to asses: the
rationale for making the change. For asample of arrangements, we assessed the existence and accuracy of the hilled
receivables by confirming amounts recorded directly with the Company’s clients. We cumpared actual collections and
write-offs to previous billed and unbilled receivables to assess the Company’ s ability to accurately record changesin
estimates of potentia fee reductions.

/s KPMG LLP
We have served a: the Company's auditor since 2006.

McLean, Virginia
February 24, 2022
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FTI Consulting, Inc. and Subsidiaries

Consolidated Balance Sheets
(in thousands, except per share data)

Assets
Current assets
Cash and cash equivalents
Accounts receivable, net
Current portion of notes receivable
Prepaid expenses and other current assets
Total current assets
Property and equipment, net
Operating lease assets
Goodwill
Intangible assets, net
Notes receivable, net
Other assets
Total assets
Liabilities and Stockholders' Equity
Current liabilities
Accounts payable, accrued expenses and other
Accrued compensation
Billings in excess of services provided
Total current liahilities
Long-term debt, net
Noncurrent operating lease liabilities
Deferred income taxes
Other liabilities
Total liabilities
Commitments and cuntingencies (Note 16)
Stockholders' equity

Preferred stock, $0.01 par value; shares authorized — 5,000; none

outstanding

Common stock, $0.01 par value; shares authorized — 75,000; shares
issued and outstanding — 24,333 (2021) and 34,481 (2020)

Additional paid-in capital
Retained earnings
Accumulated other comprehensive loss
Total stockholders' equity
Total liabilities and stockholders' equity

See accompanying notes to consolidated financial statements.
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December 31,

2021 2020
$ 494485 $ 294,953
754,120 711,357
30,256 35,253
91,166 88,144
1,370,027 1,129,707
142,163 101,642
215,995 156,645
1,232,791 1,234,879
21,990 41,550
53,539 61,121
54,404 51,819
$ 3100909 $ 2,777,363
$ 165025 $ 170,066
507,556 455,933
45,535 44,172
718,116 670,171
297,158 286,131
236,026 161,677
170,612 158,342
95,676 100,861
1,517,568 1,377,182
34z 345
13,662 —
1,698,156 1,506,271
(128,840) (106,435)
1,583,321 1,400,181
$ 3100909 $ 2,777,363




FTI Consulting, Inc. and Subsidiaries

Consolidated Statements of Comprehensive Income
(in thousands, except per share data)

Revenues
Operating expenses
Direct cost of revenues
Selling, general and administrative expenses
Special charges
Amortization of intangible assets

Operating income

Other income (expense)
Interest income and other
Interest expense

Income before income tax provision

Income tax provision

Net incorme

Earnings per common share — basic
Earnings per common share — diluted

Other comprehensive income (loss), net of tax

Foreign currency trandlation adjustments, net of tax
expense of $—, $— and $—

Total other comprehensive income (loss), net of tax
Comprehensive income

Year Ended December 31,

2021 2020 2019
$ 2776222 $ 2461275 $ 2,352,717
1,915,507 1,672,711 1,534,896
537,844 488,411 504,074
— 7,103 —
10,823 10,387 8,152
2,464,174 2,178,612 2,047,122
312,048 282,663 305,595
6,193 (412) 2,061
(20,294) (19,805) (19,206)
(14,101) (20,217) (17,145)
297,947 262,446 288,450
62,981 51,764 71,724
$ 234966 $ 210682 $ 216,726
$ 702 $ 592 $ £.89
$ 665 $ 567 $ E.69
$ (22405 $ 34412 $ 6,970
(22,405) 34,412 6,970
$ 212561 $ 245094 $ 223,696

See accompanying notes to consolidated financial statements.
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FTI Consulting, Inc. and Subsidiaries
Consolidated Statements of Stockholders’ Equity
(in thousands)

Accumulated
Additional Other

Common Stock Paid-in Retained  Comprehensive
Shares Amount Capital Earnings Loss Total
Balance at December 31, 2018 38,147 $ 281 $ 299534 $ 1,196,727 $ (147,817) $ 1,348,825
Net income — 3 — $ — $ 216726 $ — $ 216,726
Other comprehensive income:
Cumulative translation adjustment — — — — 6,970 6,970
I ssuance of common stock in connection with:
Exercise of options 256 3 9,685 — — 9,688
Restricted share grants, less net settled
shares of 78 245 3 (6,520) — — (6,£17)
Stock units issued under incentive
compensation plan — — 1,413 — — 1,413
Purchase and retirement of common stock (1,258) (13) (105,928) — — (105,941)
Share-based compensation — — 17,978 — — 17,978
Balance at December 31, 2019 37,390 $ 274 $ 216162 $ 1413452 $ (140,847) $ 1,489,142
Net income — 3 — $ — $ 210682 $ — $ 210682
Other comprehensive income:
Cumulative trand ation adjustment — — — — 34,412 34,412
I ssuance of common stock in connection with:
Exercise of options 140 1 4,933 — — 4,934
Restricted share grants, less net settled
shares of 92 220 3 (10,759) — — (10,756)
Stock unitsissued under incentive
compensation plan — — 2,314 — — 2,314
Purchase and retirement of common stock (3,269) (33) (235,554) (117,864) — (353,451)
Share-based compensation — — 22,904 — — 22,904
Balance at December 31, 2020 34,481 $ 4 3 — $ 1506271 $ (106,435) $ 1,400,181
Net income — % — 3 — $ 23496 $ — $ 234,966
Other comprehensive |oss:
Cumulative translation adjustment — — — — (22,405) (22,405)
I ssuance of common stock in connection with:
Exercise of options 78 1 2,692 — — 2,694
Restricted share grants, less net settled
shares of 94 196 1 (11,636) — — (11,635)
Stock unitsissued under incentive
compensation plan — — 2,603 — — 2,602
Purchase and retirement of common stock (422) (4) (3,047) (43,081) — (46,132)
Conversion feature of convertible
senior notes due 2023, net — — 2 — — 2
Share-based compensation — — 23,051 — — 23,051
Balance at December 31, 2021 3433z $ 343 $ 13662 $ 1,698156 $ (128,840) $ 1583321

See accompanying notes to consolidated financial statements.
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FTI Consulting, Inc. and Subsidiaries

Consolidated Statements of Cash Flows
(in thousands)

Year Ended December 31,

2021 2020 2019
Operating activities
Net income $ 234,966 $ 210,682 $ 216,726
Adjustments to reconcile net income to net cash provided by operating activities:
Depreciation and amortization 34,269 32,661 30,153
Amortization and impairment of intangible assets 10,823 10,387 8,152
Acquisition-related contingent consideration (329) 5,593 2,372
Provision for expected credit losses 16,151 19,692 19,602
Share-based compensation 23,051 22,904 17,978
Amortization of debt discount and issuance costs and other 11,701 11,259 11,917
Deferred income taxes 4,958 (9,132 (3,712
Changes in operating assets and liahilities, net of effects from acquisitions:
Accounts receivable, billed and unbilled (61,274) (26,800) (141,894)
Notes receivable 12,645 8,029 10,445
Prepaid expenses and other assets (1,165) 4,640 (22,648)
Accounts payable, accrued expenses and other (2,102) 13,901 (8,907)
Income taxes 10,523 (22,549) 24,496
Accrued compensation 59,566 38,627 61,339
Billingsin excess of services provided 1,695 7,175 (8,133)
Net cash provided by operating activities 355,483 327,069 217,886
Investing activities
Payments for acquisition of businesses, net of cash received (10,428) (25,271) (18,791)
Purchases of property and equipment and other (68,665) (34,849) (41,815)
Net cash used in investing activities (79,093) (60,120) (60,606)
Financing activities
Borrowings under revolving line of credit 402,500 289,500 45,000
Repayments under revolving line of credit (402,500) (289,500) (45,000)
Purchase and retirement of common stock (46,133) (353,593) (105,797)
Share-based compensation tax withholdings and other (9,246) (5,823) 3,171
Payments for business acquisition liabilities (7,496) (3,948) (2,282)
Deposits and other 1,201 3,311 1,597
Net cash used in financing activities (61,674) (360,053) (103,311)
Effect of exchange rate changes on cash and cash equivalents (15,184) 18,684 3,33
Net increase (decrease) in cash and cash equivalents 199,532 (74,420) 57,304
Cash and cash equivalents, beginning of period 294,953 369,373 312,069
Cash and cash equivalents, end of period $ 494485 $ 294953 $ 369,373
Supplemental cash flow disclosures
Cash paid for interest $ 9,102 $ 7,752 % 7,606
Cash paid for income taxes, net of refunds $ 47500 $ 83445 $ 50,941
Non-cash investing and financing activities:
Issuance of stock units under incentive compensation plans $ 2,603 $ 2314 % 1,413
Business acquisition liabilities not yet paid $ 1,093 $ 6,209 $ 9,746
Non-cash additions to property and eguipment $ 6518 $ 4,966 $ (2,742)

See accompanying notes to consolidated financial statements.
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FTI Consulting, Inc. and Subsidiaries

Notes to Consolidated Financial Statements
(dollar and share armounts in tables expressed in thousands, except per share data)

1. Description of Business and Summary of Significant Accounting Policies

Description of Business

” ow

FTI Consulting, Inc., including its consolidated subsidiaries (collectively, the “ Company,” “we,” “our” or “FTI
Consulting”), is aylabal business advisory firm dedicated to helping organizations manage change, miitigate rick and resolve
disputes: financial, leyal, operational, political & regulatory, reputational and transactional. Individually, each of our segments
and practices is staffed with experts recognized for the depth of their knowledge and atrack record of making arn impact.
Collectively, FTI Consulting offers a comprehensive suite of services designed to assist clients acrose the business cycle, from
proactive risk management to rapid response to unexpected events and dynamic environments. We operate through five
reportable segments: Corporate Finance & Restructuring (" Corporate Finance"), Forensic and Litigation Consulting ("FLC"),
Economic Consulting, Technology and Strategic Communications.

Accounting Principles

Our financial statements are prepared in conformity with United States (*U.S.”) generally accepted accuunting principles
(“GAAP"). The consolidated financial statements include the accounts of FT1 Consulting and all of our subsidiaries. All
intercompany transactions and balances have been eliminated. Reclassifications of certain prior period amounts have been made
to cunform ta the current period presentation.

Foreign Currency

Results of operations for our non-U.S. subsidiaries are translated from the designated functional currency ta the reporting
currency of the U.S. dollar ("USD"). Revenues and expenses are trandated at average exchange rates for each month, while
assets and liahilities are trandated at balance <heet date exchange rates. Resulting net translation adjustments are recorded as a
component of stockholders' equity in “ Accumulated other cumprehensive loss.”

Transaction gains and losses arising from currency exchange rate fluctuations on transactions denominated in a currency
other than the local functional currency are included in “Interest incorne and other” on the Consolidated Statements of
Comprehensive Income. Such transaction gains and |osses gy be realized or unrealized depending upon whether the
transaction settled during the period or remains outstanding at the balance sheet date.

Use of Estimates

The preparation of financia statementsin cunformity with GAAP requires management to rmiake estimates and
assumptions that affect the reported armounts in the consolidated financial statements and accumpanying notes. Due to the
inherent uncertainty involved in making those assumptions, actual results could differ from those estimates. Our st
significant estimates relate to revenues and the assessment of the recoverability of goodwill and intangible assets. Other
estimates include, but are not limited to, the realization of deferred tax assets and the fair value of acquisition-related contingent
consideration. Management bases its estimates on historical trends, projections, current experience and other assumptions that it
believes are reasonable.

Concentrations of Risk

We do not have a single customer that represents 10% or more of our consolidated revenues. We derive the majority of
our revenues from providing professional servicesto clientsin the U.S. For the year ended December 31, 2021, we derived
approximately 38% of our cunsolidated revenues from the work of professionals who are assigned ta locations outside the U.S.
We believe that the geographic and industry diversity of our customer base throughout the U.S. and internationally minimizes
the risk of incurring material losses due to cuncentrations of credit risk.

Revenue Recognition

Revenues are recognized when we satisfy a performance obligation by transferring services promised in a contract to a
customer and in an armount that reflects the consideration that we expect to receive in exchange for those services. Performance
obligationsin our cuntracts represent distinct or separate services that we provide to our customers. If, at the outset of an
arrangement, we determine that a contract with enforceable rights and obligations does not exist, revenues are deferred until all
criteriafor an enforceable contract are met.
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We generate the majority of our revenues by providing consulting services to our clients. Most of our consulting service
contracts are based on one of the following types of contract arrangements:

Time and expense arrangements require the client to pay us based on the number of hours worked at contractually
agreed-upon rates. We recognize revenues for these contract arrangements based on hours incurred and contracted
rates utilizing a right-to-invoice practical expedient because we have aright to cunsideration for services completed
to date. When atime and expense arrangement has a riot-to-exceed or "cap" amount and we expect to perform work
in excess of the cap, we recognize revenues up to the cap armount specified by the client, based on the efforts or hours
incurred a= a percentage of total efforts or hours expected to be incurred (i.e., proportional performance method).

Fixed-fee arrangements require the client to pay afixed fee in exchange for a predetermined <et of professional
services. We recogni ze revenues earned to date by applying the proportional performance method. Generally, these
arrangements have one performance ubligation.

Performance-based or contingent arrangements represent forms of variable consideration. In these arrangements, our
fees are based on the attainment of contractually defined objectives with our client, such as completing a business
transaction or assisting the client in achieving a specific business objective. We recognize revenues earned to date in
an armount that is probable not ta reverse and by applying the proportional performance method when the criteriafor
over time revenue recognition are met.

Certain feesin our time and materials arrangements may be subject to approval by athird party, such as a bankruptcy
court and other regulatory agency. In such cases, we record revenues based on the amount we estimate we will be entitled ta in
exchange for our services and only to the extent a significant reversal of revenue i< not likely to occur when the uncertainty
associated with the estimate is subsequently resolved. Patential fee reductions imposed by bankruptcy courts and other
regulatory agencies or negotiated with specific clients are ectimated on a specific identification basis. Our ectimates may vary
depending on the nature of the engagement, client economics, historical experience and other appropriate factors. When there
are changesin our estimates of potential fee reductions, we record such changes to revenues with a corresponding offset to our
billed and unbilled accuunts receivable.

In our Technology segment, we yenerate unit-based revenues that are recugnized at agreed-upon per unit rates for the
amount of data stored or processed, the number of concurrent users accessing the information, or the number of pages or irnages
processed for aclient.

Reimbursable expenses, including those relating to travel, out-of-pocket expenses, outside cunsultants and other vutside
service costs, are generally included in revenues, and an equivalent amount of reimbursable expenses isincluded in costs of
services in the period in which the expenseisincurred.

Timing of revenue recognition often differs from the timing of billing to our customers. Generally, we transfer yoods or
services to a customer before the customer pays cunsideration or payment i< due. If we have an unconditional right ta invoice
and receive payment for goods or services already provided, we record billed and unbilled receivables on our Consolidated
Balance Sheets. Our cuntract terms generally include arequirement of payment within 30 days when no contingencies exist.
Payment terims and cunditions vary depending on the jurisdiction, market and type of service, and whether regulatory or other
third-party epprovals are required. At times, we may execute contractsin aform provided by customers that might include
different payment terms and cuntracts may be neyotiated at the client’ s request.

Direct Cost of Revenues

Direct cust of revenues consists primarily of billable employee compensation and related payroll berefits, the cost of
contractors assigned to revenue-generating activities and direct expenses billable to clients. Direct cust of revenues also
includes expense for cloud-based cumputing and depreciation expense on the software used to host and process client
information. Direct cust of revenues does not include an allacation of corporate overhead arid non-billable segment costs.

Share-Based Compensation

Share-based compensation cost i< extimated at the grant date based on the fair value of the award and i< recognized as
expense over the reyuisite service period or performance period of the award. The amount of share-based compensation
expense recognized at any date must at least equal the portion of grant date value of the award that is vested at that date.



Thefair value of restricted share awards and restricted stock units is measured based on the closing price of the
underlying stock on the date uf grant. The fair value of performance share units that contain market-based vesting cunditions is
measured using a Monte Carlo pricing model. The compensation cust of performance stock units with market-based vesting
conditions is based on the grant date fair value and is not subsequently reversed if it is later determined that the market
condition isunlikely to be met or is expected ta be lower than uriginally expected. For performance share units that contain
performance-based vesting conditions, the cumpensation cost is adjusted each reporting period based on the probability of the
awards vesting.

We use the Black-Scholes pricing mudel to determine the fair value of stock options on the date of grant. The Black-
Scholes pricing model reyuires the development of assumptions, including volatility and expected term, which are based on our
historical experience. The risk-free interest rate is based on the term of U.S. Treasury interest rates that is consistent with the
expected term of the share-based award.

For all our share-based awards, we recognize forfeitures in cumpensation cost when they occur.
Acquisition-Related Contingent Consideration

Thefair value of acquisition-related cuntingent consideration i< estimated at the acquisition date utilizing either aMonte
Carlo pricing mudel or the present value of our probability-weighted estimate of future cash flows. Subsequent to the
acquisition date, on a guarterly basis, the contingent consideration liakility is remeasured at current fair value with any changes
recorded in earnings. Accretion expense is recorded ta acquisition-related contingent cunsideration liabilities for changesin fair
value due to the passage of time. Remeasurement gains or losses and accretion expense are included in “ Selling, general and
administrative” ("SG&A™) expenses on the Consolidated Statements of Cormiprehensive Income.

Advertising Costs

Advertising costs consist of marketing, advertising through print and other media, professional event sponsorship and
public relations. These costs are expensed as incurred. Advertising costs totaled $13.0 million, $15.2 million and $18.6 million
for the years ended December 31, 2021, 2020 and 2019, respectively, and are included in SG& A expenses on the Consolidated
Statements of Curnprehensive Income.

Income Taxes

Our income tax provision consists principally of U.S. federa, state and international incorne taxes. \We generate income
in asignificant number of states located throughout the U.S. and in foreign cuuntries in which we conduct business. Our
effective income tax rate may fluctuate due ta a change in the mix of earnings between higher and lower state ur country tax
jurisdictions and the impact of non-deductible expenses. Additionally, we record deferred tax assets and liabilities using the
asset and liability method of accounting, which requires us to measure these assets and liahilities using the enacted tax rates and
laws that will be in effect when the differences are expected to reverse. A valuation alowanceis recognized if, based on the
weight of available evidence, it is more likely thar niot that some portion, or al, of the deferred tax asset will not be realized. In
evauating our ability to recover uur deferred tax assets, we consider @l available positive and negative evidence, including
scheduled reversals of temporary differences, projected future taxable income, tax planning strategies and recent results of
operations.

Cash Equivalents

Cash equivalents cunsist of money miarket funds, commercial paper and certificates of deposit with maturities of three
months or less at the time of purchase.

Allowance for Expected Credit Losses

We estimate the current-period provision for expected credit lusses on a specific identification basis. Our judgments
regarding a specific client’s credit risk cunsiders factors such as the cuunterparty’ s creditworthiness, knowledge of the specific
client’s circumstances and historical collection experience for similar clients. Other factors include, but are not limited to,
current economic conditions and forward-looking estimates. Our actual experience may vary from our estimates. If the financial
condition of our clients were to deteriorate, resulting in their inability or unwillingness to pay our fees, we may rneed to record
additional provisions for expected credit losses in future periods. Therisk of credit losses may be mitigated to the extent that we
received aretainer from sume of our clients prior to performing services.



We maintain an allowance for expected credit losses, which represents the aggregate amount of credit risk arising from
the inability of specific clientsto pay our fees or disputes that may affect our ability to fully cullect our billed accuunts
receivable. We record our estimate of lifetime expected credit losses cuncurrently with the initial recognition of the underlying
receivable. Accounts receivable, net of the allowance for expected credit losses, represents the amount we expect to cullect. At
each reporting date, we adjust the allowance for expected credit lusses to reflect our current estimate. Adjustments to the
allowance for expected credit lusses are recorded to SG& A expenses on the Consolidated Statements of Comprehensive
Income. Our billed accounts receivables are written off when the potential for recovery is cunsidered remote.

Property and Equipment

We record property and eyuipment, including improvements that extend the useful life of an asset, at cost, while
maintenance and repairs are expensed as incurred. We calculate depreciation using the straight-line method based on the
estimated useful life ranging from one year to seven years for furniture, equipment and software. We amortize leasehold
improvements uver the shorter of the estimated useful life of the asset or the lease term. We capitalize costs incurred during the
application development stage of cumputer software developed or obtained for internal use. Capitalized software developed for
internal use i< classified within furniture, equipment and software and is amortized over the estimated useful life of the
software, which is generally three years. Purchased suftware licenses to be sold ta customers are capitalized and amortized over
the license term.

Notes Receivable from Employees

Notes receivable from employees principally include unsecured general recourse forgivable loans and retention
payments, which are provided to attract and retain certain of our senior employees and other professionals. Generally, al of the
principal amount and accrued interest of the forgivable loans we make ta employees and other professionals will be forgiven
according to the stated terms of the loan agreement, provided that the professiond is providing services to the Company on the
forgiveness date and upon other specified events, such as death or disability. Professionals wha terminate their ernployment or
services with us prior to the end of the forgiveness period are reguired to repay the vutstanding, unforgiven lvan balance and
any accrued but unforgiven interest. If the termination was by the Company without cause or by the employee with good
reason, or, subject to certain cunditions, if the employee terminates his or her employment due to retirement or non-renewal of
his or her emnployment agreement, the luan iy be forgiven or continue to be forgivable, in whole or in part. We amortize
forgivable loans ratably over the requisite service period, which ranges from a period of one year to 10 years. The amount of
expense recoghized at any date must be at least equal to the portion of the principa forgiven on the forgiveness date.

Goodwill and Intangible Assets

Goodwill represents the purchase price of acquired businesses in excess of the fair market value of net assets acquired at
the date of acquisition. Intangible assets may include customer relationships, trademarks and acquired software.

Wetest our goodwill and indefinite-lived intangible assets for impairment annually as of the first day of the fourth
quarter and whenever events or changes in circumstances indicate that the carrying value of an asset may not be recoverable.
On aguarterly basis, we monitor the key drivers of fair value to detect events or other changes that would warrant an interim
impairment test. Important factors we consider that could trigger an interim impairment review include, but are not limited to,
the following:

« cignificant underperformance relative to expected historical or projected future operating results;

» asignificant change in the manner of aur use of the acquired asset or the strategy for our overall business;
e asignificant market decline related to negative industry or economic trends; arnd/or

* our market capitalization relative to net carrying value.

We assess our goodwill for impairment at the reporting unit level. A reporting unit is an operating segment or a business
one level below that operating segment if discrete financial information i< available and regularly reviewed by the chief
operating decision mgkers.

Our annual goodwill impairment test may be conducted using a qualitative assessment or a gquantitative assessment.
Under GAAP, we have an unconditional option to bypass the qualitative assessment and perform a quantitative impairment test.
We determine whether to perform a qualitative assessment first or ta bypass the qualitative assessment and proceed with the
quantitative goodwill impairment test for each of our reporting units based on the excess of fair value over carrying value from
the most recent quantitative tests and other events or changes in circumstances that could impact the fair value of the reporting
units.
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In the qualitative assessment, we consider various factors, events or circumstances, including macroeconomic
conditions, industry and market considerations, cust factors, overall financial performance and other relevant reporting unit
specific events. If, based on the gualitative assessment, we determine that it is not “more likely than not” that the fair value of a
reporting unit is less than its carrying value, we do not prepare a quantitative impairment test. If we determine otherwise, we
will prepare a quantitative assessment for potential goodwill impairment.

In the quantitative assessment, we compare the estimated fair value of the reporting unit with the carrying amount of that
reporting unit. We estimate fair value using a combination of ar income approach (based on discounted cash flows) and market
approaches using appropriate weighting factors. If the fair value exceeds the carrying amount, goodwill is not impaired.
However, if the carrying value exceeds the fair value of the reporting unit, an impairment lass shall be recognized in an aimount
equal to that excess, limited to the total amount of goodwill allocated to that reporting unit.

Intangible assets with finite lives are armortized over their estimated useful life and reviewed for impairment whenever
events or changesin circumstances indicate that the carrying armount of an asset may ot be recoverable. We amortize our
acquired finite-lived intangible assets on a straight-line basis over periods ranging from two to 15 years.

Impairment of Long-Lived Assets

We review long-lived assets such as property and eguipment, operating lease assets and finite-lived intangible assets
whenever events or changes in circumstances indicate that the carrying amount of an asset miay riot be recoverable. These
events or changesin circumstances may include a significant deterioration of operating results, changes in business plans or
changes in anticipated future cash flows. If an impairment indicator is present, we evaluate recoverability of assetsto be held
and used by a comparison of the carrying value of the assets with future undiscounted net cash flows expected to be yenerated
by the assets. We group assets at the lowest level for which there are identifiable cash flows that are largely independent of the
cash flows generated by other asset groups. If the total of the expected undiscounted future cash flows is less than the carrying
amount of the asset group, we estimate the fair value of the asset group ta determine whether an impairment loss should be
recognized.

Leases

We determineif a contract is aleasing arrangement at inception. Operating lease assets represent our right to cuntrol the
use of an identified asset for the lease term, and lease liahilities represent our obligation to make lease payments arising from
the lease. Operating lease assets and liahilities are recugnized on the Consolidated Balance Sheets at the commencement date
based on the present value of lease payments over the lease term. We use the incremental borrowing rate on the cummencement
date in determining the present value of our |ease payments. We recognize uperating lease expense for our operating leases on a
straight-line basis uver the lease term.

We least office space and equipment under non-cancel able operating leases, which may include renewal or termination
options that are reasonably certain of exercise. Most leases include one or more options to renew, with renewal terms that cari
extend the lease term up to seven years. Leases with an initial term of 12 months or less are not recurded on the balance sheet
and are expensed on a straight-line basis. L ease and non-lease components are accounted for together as asingle lease
component for operating |eases associated with our office space and our eyuipment leases. We apply a portfolic approach for
certain eyuipment leases to effectively accuunt for the operating lease assets and liabilities.

Billings in Excess of Services Provided

Billingsin exces: of services provided represent arnounts billed to clients, such as retainers, in advance of work being
performed. Clients may miake advance payments, which are held on deposit until completion of work or are applied at
predetermined amounts or times. Excess payments are either applied to final billings or refunded ta clients upon cumpletion of
work. Paymentsin excess of related accounts receivable and unbilled receivables are recorded as billings in excess of services
provided within the liabilities section of the Consolidated Balance Sheets.

Convertible Notes

We separately recorded the liability and equity components of aur 2.0% convertible senior notes due 2023 (20232
Convertible Notes"). The carrying armount of the liability cumponent was cal culated by measuring the fair value of asimilar
debt instrument that does ot have an associated convertible feature. The carrying arnount of the equity cumponent representing
the conversion option was determined by deducting the fair value of the liability component from the par value of the 2023
Convertible Notes. The equity component i< not remeasured as luny as it cuntinues to meet the conditions for eyuity
classification. The excess of the principal amount of the liability cumponent over its carrying arnount ("debt discount") i<
amortized to interest expense over the term of the 2023 Convertible Notes using the effective interest rate method.
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We record debt issuance costs as an adjustmernt to the carrying amount of the related liability and equity components of
our 2023 Convertible Notes. We armurtize debt discount and debt issuance costs on the liability cumponent using the effective
interest rate method over the expected life of the debt instrument.

Prior to January 1, 2022, upon cunversion, the 2022 Convertible Notes could be settled, at our election, in cash, shares
of our common stock or a combination of cash and shares of our common stock. Effective January 1, 2022, pursuant to the first
supplemental indenture, dated a= of January 1, 2022 (the "First Supplemental Indenture"), to the indenture, dated a- of August
20, 2018, by and between the Company and U.S. Bank National Association, as trustee (a= amended by the First Supplemental
Indenture, the "Indenture"), governing the 2023 Convertible Notes, the Company surrendered its right to settle conversions of
the 2023 Convertible Notes solely using our common stock and irrevocably elected to settle at least the $1,000 aggregate
principal amount of each 20223 Convertible Note submitted for conversion on or after January 1, 2022 in cash in cunnection
with a settlement for which we elect a cash and common stock combination settlement.

2. New Accounting Standards
Recently Adopted Accounting Standards

In November 2020, the U.S. Securities and Exchange Commission issued Release No. 33-10890, “Management’ s
Discussion and Analysis, Selected Financial Data, and Supplementary Financial Information” to modernize, simplify and
enhance certain financial disclosure requirements in Regulation S-K. Among other changes, the amendments enhance and
clarify the disclosure requirements for liquidity and capital resources, eliminate the requirement to present five years of
Selected Financial Data, replace the requirement to present two years of tabular selected quarterly financial datawith a
principles-based requirement to disclose when there are material retrospective changes and eliminate the tabular disclosure of
contractual abligations. The cumpany applied the amendments under the Release ta this Annual Report on Form 10-K for the
year ended December 21, 2021, asit isrequired for fiscal years ending on or after August 9, 2021.

Accounting Standards Not Yet Adopted

In August 2020, the Financial Accounting Standards Board ("FASB") issued Accounting Standards Update ("ASU")
2020-06 ("ASU 2020-06"), Debt—Debt with Conversion and Other Options (Subtopic 470-20) and Derivatives and Hedging—
Contracts in Entity’s Own Equity (Subtopic 815-40): Accounting for Convertible Instruments and Contracts in an Entity’s Own
Equity, which simplifies accounting for convertible instruments by removing major separation rmudels required under current
GAAP. The ASU also removes certain settlement conditions that are required for equity contracts to qualify for the derivative
scope exception and simplifies the diluted earnings per share calculation in certain events. The amendmentsin this ASU are
effective for annual and interirm periods beginning after December 15, 2021. We will have adopted ASU 2020-06 effective
January 1, 2022, using a modified retrospective method. As permitted by the yuidance, prior comparative periods will not be
adjusted under this method, and a cumulative-effect adjustment of approximately $22.1 million will be recorded to the opening
balance of retained earnings at the date of adoption.

Pursuant to ASU 2020-06, we are no longer permitted to separately account for the liability and equity components of
convertible debt instruments (such as the 2023 Convertible Notes). As such, for future periods, the entire carrying arnount of the
2023 Convertible Notes will be recognized as aliability on our consolidated balance sheet. The Company estimates that
adoption of this standard will result in anet increase ta “Long-term debt, net” of approximately $16.4 million on the adoption
date. In addition, the adoption of the standard will result in the derecognition of the embedded cunversion option, net of tax
effects of approximately $34.1 million which isincluded in “ Additional paid-in cepital,” aswell as the derecognition of the
related deferred tax liabilities of approximately $4.3 million on the Consolidated Balance Sheet.

The net effect of the adoption of ASU 2020-06 for future periodsis areduction of non-cash interest expense, or ar
increase to net incume, as there is no longer a discount from the separation of the conversion feature within equity. The
discount from recognition of issuance costs will be amortized over the effective life of the 2022 Convertible Notes using the
effective interest method.

ASU 2020-06 a'so no longer allows the use of the treasury stock ethod for convertible instruments for purposes of
calculating diluted earnings per <hare and instead requires application of the if-converted method. Under that method, diluted
earnings per share will generally be calculated assuming that all of the cunvertible debt instruments were converted <olely inta
shares of common stock at the beginning of the reporting period unless the result would be anti-dilutive. Effective January 1,
2022, pursuant ta the First Supplemental Indenture, the principal amount of the 2023 Convertible Notes being cunverted i<
required to be paid in cash and only the premium due upon conversion, if any, is permitted to be <ettled in shares, cash or a
combination of shares and cash. Consequently, the if-converted method will produce a similar result as the treasury stock
method, which was used prior to the adoption of ASU 2020-06 for the 2022 Convertible Notes. We do not currently expect that
the adoption of ASU 2020-06 will have amaterial impact on the Consolidated Statement of Cash Flows.
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In November 2021, the FASB issued ASU 2021-10, Government Assistance (Topic 832), Disclosures by Business
Entities about Government Assistance, which requires entities to provide disclosures on significant government assi stance
transactions for annual reporting periods. The disclosures include information around the nature of the assistance, the related
accounting policies used ta account for government assistance, the effect of government assistance on the ertity’ s financial
statements, and any significant terms and cunditions of the agreements, including cummitments and cuntingencies. The new
standard is effective for annual periods beginning after December 15, 2021 and impacts unly annual financial statement
footnote disclosures. The Company isin the process of evaluating the impact of this new guidance on its consolidated financial
statements.

3. Earnings per Common Share

Basic earnings per cummon share i< calculated by dividing net income by the weighted average number of curnmon
shares outstanding during the period. Diluted earnings per common share adjusts basic earnings per common share for the
effects of potentialy dilutive cummon shares. Potentially dilutive cummon shares include the dilutive effects of shares issuable
under our equity compensation plans, including stock options and restricted shares (restricted share awards, restricted stock
units and performance <tock units), each using the treasury stock method.

For the years ended December 21, 2021, 2020 and 2019, we used the treasury stock method for calculating the potential
dilutive effect of the cunversion feature on earnings per common share because we had the ability and intent to settle the
principal amount of the outstanding 2023 Convertible Notes in cash. The cunversion feature had a dilutive impact on earnings
per cummon share for the years ended December 31, 2021, 2020 and 2019, a= the average riarket price per share of our
common stock for the periods exceeded the conversion price of $101.38 per chare. See Note 14, "Debt" for additional
information about the 2022 Convertible Notes.

Year Ended December 31,

2021 2020 2019

Numerator — basic and diluted

Net income $ 234966 $ 210,682 $ 216,726
Denominator

Weighted average number of cummon shares outstanding — basic 23,489 35,602 36,774

Effect of dilutive restricted shares 701 763 820

Effect of dilutive stock options 368 419 455

Effect of dilutive cunvertible notes 779 365 62

Weighted average number of cummon shares outstanding — diluted 35,337 37,149 38,111
Earnings per common share — basic $ 7.02 $ 592 § £.89
Earnings per common share — diluted $ 6.65 $ 567 $ £.69
Antidilutive stock options and restricted shares 4 66 19
4. Revenues

We generate the majority of our revenues by providing consulting servicesto our clients. See Note 1, "Description of
Business and Summary of Significant Accounting Policies’ for additional information on the types of consulting cuntract
arrangements we provide.

Revenues are recognized wheri we satisfy a performance obligation by transferring services promised in a contract to a
customer and in an armount that reflects the consideration that we expect to receive in exchange for those services. Performance
obligations in our cuntracts represent distinct or separate services that we provide to our customers. If, at the outset of an
arrangement, we determine that a contract with enforceable rights and obligations does ot exist, revenues are deferred until all
criteriafor an enforceable contract are met.

Revenues recognized during the current period may include revenues from performance obligations satisfied or partially
satisfied in previous periods. This primarily occurs when the estimated transaction price has changed based on our current
probability assessment over whether the agreed-upon outcome for our performance-based and cuntingent arrangements will be
achieved. The aggregate amount of revenues recognized related ta a change in the transaction price in the current period, which
related to performance cbligations satisfied or partially satisfied in a prior period, was $26.3 million, $19.0 million and $28.9
million for the years ended December 21, 2021, 2020 and 2019, respectively.
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Unfulfilled performance ubligations primarily cunsist of fees not yet recognized on certain fixed-fee arrangements and
performance-based and cuntingent arrangements. As of December 21, 2021 and 2020, the aggregate amount of the remaining
contract transaction price allocated to unfulfilled performance ubligations was $3.7 million and $8.5 million, respectively. We
expect to recognize the majority of the related revenues over the next 24 months. We elected to utilize the optional exemption
to exclude from this disclosure fixed-fee and performance-based and contingent arrangements with an uriginal expected
duration of one year or less and ta exclude our time and expense arrangements for which revenues are recognized using the
right-to-invoice practical expedient.

Contract assets are defined a- assets for which we have recorded revenues but are 1ot yet entitled to receive our fees
because certain events, such as completion of the measurement period or client approval, must occur. The contract asset balance
was $3.8 million and $2.6 million as of Decernber 21, 2021 and 2020, respectively.

Contract liabilities are defined as liabilities incurred when we have received cunsideration but have not yet performed the
agreed-upon services. This may occur when clients pay fees before work begins. The contract liability balance was immaterial
as of December 31, 2021 and 2020.

5. Accounts Receivable and Allowance for Expected Credit Losses

The following table summarizes the components of “ Accounts receivable, net” as presented on the Consolidated Balance
Sheets:

December 31,

2021 2020
Accounts receivable:
Billed receivables $ 542,056 $ 513,459
Unbilled receivables 248,681 236,285
Allowance for expected credit lusses (36,617) (38,387)
Accounts receivable, net $ 754,120 $ 711,357

The following table summarizes total provision for expected credit lusses and write-offs:

Year Ended December 31,

2021 2020 2019
Provision for expected credit losses $ 16,151 $ 19692 $ 19,602
Write-offs $ 23641 % 24717 % 12,734

Our provision for expected credit losses includes recoveries, direct write-offs and charges to other accuunts. Billed
accounts receivables are written uff when the potential for recovery i< considered remote. See Note 1, "Description of Business
and Summary of Significant Accounting Policies’ for additional information on our accuunting policies for revenue recognition
and allowance for expected credit lusses.
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6. Special Charges
There were no specia charges recorded during the years ended December 31, 2021 and 2019.

During the year ended December 31, 2020, we recorded a special charge of $7.1 million, which consists of the following
components:

e $4.7 million of lease sbandonment anid aother relocation costs a=sociated with the consolidation of office space in New
Yark, New York; and

e $2.4 million of employee severance and other ernployee-related custs in our FLC segment.

The following table details the specia charges by segment:

Year Ended
December 31, 2020
Corporate Finance $ 861
FLC 3,484
Economic Consulting 35
Technology 276
Strategic Communications 2,074
Segment special charge 6,730
Unallocated Corporate 373
Total special charges $ 7,103

7. Share-Based Compensation
Share-Based Incentive Compensation Plans

Under the Company's 2017 Omnibus Incentive Compensation Plan, effective as of June 7, 2017, there were 1,209,140
shares of common stock available for grant as of December 31, 2021.

Share-Based Compensation Expense

The table below reflects the total share-based compensation expense recognized in our Consolidated Statements of
Comprehensive Income for the years ended December 31, 2021, 2020 and 2019:

2021 2020 2019
Restricted Restricted Restricted
Income Statement Classification Options @ Shares Options @ Shares @ Options @ Shares @
Direct cost of revenues $ — $ 13432 $ g $ 13080 $ 497 $ 11,869
Selling, general and administrative expenses 2,018 12,130 126 11,926 2,628 9,00=
Total $ 2018 $ 25562 $ 13t $ 25006 $ 3125 $ 20,874

@ Includes options and cash-settled stock appreciation rights.

@ Includes restricted share awards, restricted stuck units, performance stock units and cash-settled restricted stuck units.
Stock Options

We did not grant any stock options during the years ended December 31, 2021, 2020 and 2019. Historically, we used the
Black-Scholes option-pricing maodel to determine the fair value of our stock option grants.

70



A summary of our stock option activity during the year ended December 31, 2021 is presented in the table below. The
aggregate intrinsic value of stuck options outstanding and exercisable, or fully vested, at December 21, 2021 represents the total
pre-tax intrinsic value, which is calculated as the difference between the closing price of cur cummon stock on the last trading
day of 2021 and the exercise price, multiplied by the number of in-the-money options that would have been received by the
option holders had all aption holders exercised their options on December 31, 2021. The aggregate intrinsic value changes
based on fluctuations in the fair market value per share of our common stock.

Weighted

Average
Weighted Remaining
Average Contractual Aggregate
Exercise Term Intrinsic
Options Price (in Years) Value
Stock options outstanding at December 31, 2020 538 $ 36.20
Stock aoptions granted — N/A
Stock aptions exercised (78) $ 34.73
Stock options forfeited — N/A
Stock options outstanding at December 31, 2021 460 $ 36.45 35 8 53,863
Stock options exercisable at December 31, 2021 460 $ 36.45 3t % 53,863

Cash received from option exercises for the years ended December 31, 2021, 2020 and 2019 was $2.7 million, $4.9
million and $9.7 million, respectively. The tax benefit realized from stock aptions exercised totaled $0.2 millian, $0.4 million
and $0.7 million for the years ended December 31, 2021, 2020 and 2019, respectively.

Theintrinsic value of stuck options exercised is the armount by which the market value of our cummon stock on the
exercise date exceeds the exercise price. The total intrinsic value of stock options exercised for the years ended Decernber 31,
2021, 2020 and 2019 was $8.3 million, $11.0 milliar and $13.2 million, respectively.

As of December 31, 2021, there was 1o unrecognized cumpensation cost related to stock options.
Restricted Share Awards

A summary of our restricted share awards activity during the year ended Decermber 31, 2021 i< presented below:

Weighted
Average Grant
Shares Date Fair Value
Unvested restricted share awards outstanding at December 31, 2020 873 % 66.00
Restricted share awards granted 112 % 131.58
Restricted share awards vested (192) $ £9.45
Restricted share awards forfeited (11) 79.91
Unvested restricted share awards outstanding at December 31, 2021 782 % 76.82

As of December 21, 2021, there was $31.7 million of unrecognized compensation cust related to unvested restricted
share awards. That cost i< expected to be recognized ratably over a weighted average period of 3.4 years. The total fair value of
restricted share awards that vested during the years ended December 31, 2021, 2020 and 2019 was $25.3 million, $27.9 million
and $18.6 milliaon, respectively.

Restricted Stock Units

A summary of our restricted stock units activity during the year ended December 31, 2021 is presented below:

Weighted

Average Grant

Shares Date Fair Value

Restricted stock units outstanding at December 31, 2020 315 % E5A15
Restricted stock units granted 38 3 129.7&
Restricted stock units released (32 $ 72.54
Restricted stock units forfeited — N/A
Restricted stock units outstanding at December 31, 2021 321 $ 62.60
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As of December 31, 2021, there was $4.7 million of unrecognized compensation cust related to unvested restricted stock
units. That cost i< expected to be recognized ratably over aweighted average period of 4.2 years. The total fair value of
restricted stock units released for the years ended December 21, 2021, 2020 and 2018 was $4.1 million, $6.1 million and $4.5
million, respectively.

Performance Stock Units

Performance stock units represent cummon stock potentially issuable in the future, subject to achievement of either
market or performance conditions. Our current outstanding performance stock units that are subject to miarket conditions vest
based on the adjusted total shareholder return of the Company as compared with the adjusted total shareholder return of the
Standard & Poor’s 500 Index uver the applicable performance period. Our current outstanding performance stock units that are
subject to performance conditions vest based on Adjusted EBITDA metrics uver the applicable performance period. The
vesting and payout range for all of our performance stock unitsistypically between 0% and up to 150% of the target number of
shares granted at the end of atwo- or three-year performance period.

A summary of our performance stock units activity during the year ended December 31, 2021 is presented below:

Weighted
Average Grant
Shares Date Fair Value
Performance stock units outstanding at December 31, 2020 370 % 87.50
Performance stock units granted @ 102 3% 134.27
Performance stock units released (a57) $ 63.72
Performance stock units forfeited @ 47 $ 93.85
Performance stock units outstanding at December 31, 2021 268 % 118.27

@ Performance stock units yranted and forfeited are presented at the imaximum potential payout percentage of 150% of
target shares granted.

As of December 31, 2021, there was $7.7 million of unrecognized compensation cust related to unvested performance
stock units. That cost is expected ta be recognized ratably over aweighted average period of 0.8 years. The total fair value of
performance stock units released during the years ended Decermnber 31, 2021, 2020 and 2019 was $17.2 million, $12.6 million
and $5.8 millian, respectively.

The weighted average grant date fair value per share of restricted share aweards, restricted stock units and performance
stock units awarded during the years ended December 31, 2021, 2020 and 2019 was $132.40, $120.99 and $80.10, respectively.
Thefair value of our restricted share awards, restricted stock units and performance stock units that are subject to performance
conditions is determined based on the closing market price per share of our cummon stock on the grant date. The fair value of
our performance stock units subject to market conditionsis calculated using aMonte Carlo pricing mudel as of the grant date.

8. Interest Income and Other

The table below presents the components of “Interest incurne and other” as shown on the Consolidated Statements of
Comprehensive Income:

Year Ended December 31,

2021 2020 2019
Interest income and other
Interest income $ 3493 $ 373 $ 4,761
Foreign exchange transaction gains (losses), net 2,426 (4,099) (3,056)
Other 274 (48) 356
Total $ 6,193 $ (412) $ 2,061
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9. Balance Sheet Details

The table below presents the components of "Prepaid expenses and other current assets" and "Accounts payable, accrued

expenses and other" as shown on the Consolidated Balarice Sheets:

December 31,

2021 2020
Prepaid expenses and other current assets
Prepaid expenses $ E2,751 % 48,220
Income tax receivable 7,252 10,300
Other current assets 31,163 29,624
Total $ 91,166 $ 88,144
Accounts payable, accrued expenses and other
Accounts payable $ 16,187 $ 13,124
Accrued expenses 61,618 65,082
Accrued interest payable 2,153 2,902
Accrued taxes payable 18,907 14,719
Current operating lease liabilities 30,828 42,716
Other current liabilities 35,332 31,523
Total $ 165,025 $ 170,066
10. Property and Equipment
Property and equipment cunsist of the following:
December 31,
2021 2020
L easehold improvements $ 128954 $ 97,074
Construction in progress 21,053 15,291
Furniture and equipment 31,880 26,127
Computer equipment and software 108,237 107,901
290,124 246,393
Accumulated depreciation (147,961) (144,751)
Property and equipment, net $ 142,163 $ 101,642

Depreciation expense for property and equipment totaled $34.2 million, $32.6 million and $30.1 million during the years

ended December 31, 2021, 2020 and 2019, respectively.

73



11. Goodwill and Intangible Assets

Goodwill

The table below summarizes the changesin the carrying amount of goodwill by reportable segment:

Corporate Economic Strategic
Finance FLC® Consulting®  Technology ®  Communications @ Total

Balance at December 31, 2019 $ 478842 $ 232120 $ 268677 $ 96,770 $ 126,358 $1,202,767

Acquisitions @ 20,632 — — — 20,632
Foreign currency translation

adjustment and other 6,598 1,254 410 51 3,167 11,480

Balance at December 31, 2020 $ £06,072 $ 233374 $ 269,087 $ 96821 $ 129,525  $1,234,879

Acquisitions @ — £,493 — — — £,493
Foreign currency translation

adjustment and other (5,026) (938) (229) (20 (1,378) (7,581)

Balance at December 31, 2021 $ 501,046 $ 237929 $ 268858 $ 96,811 $ 128,147 $1,232,791

@ There were no accumulated impairment losses for the Corporate Finance, FLC, Economic Consulting or Technology

segments as of December 21, 2021, 2020 and 2019.

@ Amounts for our Strategic Communications segmerit include gross carrying values of $322.3 million, $323.7 million

and $320.5 millian as of December 21, 2021, 2020 and 2019, respectively, and accumulated irmpairment losses of
$194.1 million representing the aggregate impairment charges for the years ended December 31, 2021, 2020 and 2019.

@ During the years ended December 21, 2021 and 2020, we acquired certain assets of businesses that were assigned to

the FLC and Corporate Finance segments, respectively. We recorded $5.5 millian and $20.6 million in goodwill asa
result of the acquisitionsin 2021 and 2020, respectively. We have included the results of the acquired businesses
operations in the FL C and Corporate Finance segments since the acquisition dates.

Intangible Assets

Intangible assets were as follows:

December 31, 2021 December 31, 2020
Weighted
Average Gross Net Gross Net
Useful Life Carrying Accumulated  Carrying Carrying Accumulated  Carrying
in Years Amount Amortization Amount Amount Amortization Amount
Amortizing intangible assets
Customer relationships @ 134 $ 83101 $ 63124 $19977 $111556 $ 85180 $26,376
Trademarks @ 5.6 10,965 4,732 6,233 11,809 2,768 9,041
Acquired software and other 9.6 3,114 2,434 680 3,618 2,585 1,033
12.4 97,180 70,290 26,890 126,983 90,533 36,450
Non-amortizing intangible assets
Trademarks Indefinite 5,100 — 5,100 5,100 — £,100
Total $102280 $ 70,290 $31,990 $132,083 $ 90,533 $41,550

@ During the year ended December 31, 2021, we acquired certain assets of abusiness, and its related intangible assets

were assigned to the FLC segment.
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Intangible assets with finite lives are amortized aver their estimated useful life. We recorded armortization expense of
$10.8 million, $10.4 million and $8.2 million during the years ended December 31, 2021, 2020 and 2019, respectively.

We estimate our future amortization expense for our intangible assets with finite lives to be as follows:

As of

Year December 31, 2021 )
2022 $ 8,805
202z 5,077
2024 3,639
2025 2,979
2026 1,758
Theresfter 4,632

$ 26,890

@ Actual amortization expense to be reported in future periods could differ from these estimates as aresult of new

intangible asset acquisitions, impairments, changesin useful lives, or other relevant factors or changes.

12. Notes Receivable from Employees

The table below summarizes the changes in the carrying amount of our notes receivable from employees:

December 31,

2021 2020
Notes receivable from employees — beginning $ 96,3714 $ 104,139
Notes granted 27,772 34,383
Repayments (5,126) (8,043)
Amortization (34,422) (29,444)
Cumulative transation adjustment and other (803) (4,661)
Notes receivable from employees — ending 83,795 96,374
Less: current portion (30,256) (35,253)
Notes receivable from employees, net of current portion $ 53538 $ 61,121

As of December 31, 2021 and 2020, there were 321 and 320 notes vutstanding, respectively. Total amortization expense
for the years ended December 31, 2021, 2020 and 2019 was $34.4 million, $29.4 million and $26.3 million, respectively.



13. Financial Instruments

The following tables present the carrying amounts anid estimated fair values of our financial instruments by hierarchy
level as of December 31, 2021 and 2020:

December 31, 2021

Hierarchy Level

(Fair Value)
Carrying
Amount Level 1 Level 2 Level 3
Liabilities
Acquisition-related cuntingent consideration, including
current portion 9@ $ 15110 $ — $ — $ 15,110
2023 Convertible Notes © 297,158 — 466,619 —
Total $ 312,268 $ — $ 466,619 $ 15,110
December 31, 2020
Hierarchy Level
(Fair Value)
Carrying
Amount Level 1 Level 2 Level 3
Liabilities
Acquisition-related cuntingent consideration, including
current portion $ 20,118 $ — % — % 20,118
2023 Convertible Notes © 286,131 — 296,982 —
Total $ 306,249 $ — 9 396,982 $ 20,118

0 The short-term portion i< included in “ Accounts payable, accrued expenses and other,” and the long-term portion i<

included in “ Other liabilities’” on the Consolidated Balarice Sheets.

@ During the year ended December 31, 2021, we acquired certain assets of a business that were assigned to the FLC

segment and recorded an acquisition-related cuntingent consideration liability.

@ The carrying values include unamortized deferred debt issue custs and debt discount.

Thefair values of financial instruments not included in this table are estimated to be equal to their carrying values as of
December 21, 2021 and December 31, 2020.

We estimate the fair value of our 2022 Convertible Notes based on their last actively traded prices. The fair value of our
debt is classified within Level 2 of the fair value hierarchy becauseit is traded in less active markets.

We estimate the fair value of acquisition-related cuntingent consideration using either a probability-weighted discounted
cash flow mudel or aMonte Carlo pricing model. These fair value estimates represent Level 3 measurements as they are based
on significant inputs not observed in the market and reflect our own assumptions. We have multiple valuation models that use
different inputs and assumptions based on the timing of the acquisitions. As aresult, the significant unobservable inputs used in
these models vary. The acquisition-related cuntingent consideration liahilities subject to the Monte Carlo pricing model were
valued using significant unobservable inputs, including volatility rates between 21.5% and 40.0% and discount rates between
13.1% and 13.5%, which reflect the weighted average of our cost of debt and adjusted cust of equity of the acquired cumpanies,
and future cash flows. The acquisition-related cuntingent consideration subject to the probability-weighted discounted cash
flow model was valued using significant unobservable inputs, including discount rates of 13.5% and 15.0% and future cash
flows. Significant increases (or decreases) in these unobservable inputs in isolation would result in significantly lower (or
higher) fair values. We reassess the fair value of our acquisition-related contingent cunsideration at each reporting period based
on additional information as it becomes available.
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The change in our liability for acquisition-related contingent cunsideration for our Level 3 financia instrumentsis as
follows:

Contingent Consideration

Balance at December 31, 2018 $ 3,698
Additions 9,746
Accretion expense 2,372
Payments (1,000)
Foreign currency translation adjustment @ 10

Balance at December 31, 2019 $ 14,826
Additions 3,460
Accretion expense 5,593
Payments (4,692)
Foreign currency translation adjustment @ 931

Balance at December 31, 2020 $ 20,118
Additions @ 1,093
Accretion expense @ 2,771
Remeasurement gain (3,095)
Payments (5,122)
Foreign currency translation adjustment @ (655)

Balance at December 31, 2021 $ 15,110

@ Accretion expenseis included in " Selling, general and administrative expenses” on the Consolidated Statements of
Comprehensive Income.

@ Foreign currency trand ation adjustments are included in " Other cumprehensive income (10ss), net of tax" on the
Consolidated Statements of Comprehensive Income.

@ During the year ended December 31, 2021, we acquired certain assets of a business that were assigned to the FLC
segment.

“ Remeasurement gain or loss resulting from a change in fair value of an acquisition's contingent consideration liahility

isrecorded in SG& A expenses on the Consolidated Statements of Comprehensive Income.
14. Debt

The table below summarizes the components of the Company’ s debt:

December 31,

2021 2020
2023 Convertible Notes $ 316,245 $ 316,250

Total debt 316,245 316,250
Less: deferred debt discount (16,724) (26,310)
Less: deferred debt issue costs (2,363) (3,809)

Long-term debt, net @ $ 297,158 $ 286,131
Additional paid-in capital $ 35304 % 35,306
Discount attribution ta equity (1,175) (1,175)

Equity component, net $ 34,129 $ 34,131

@ There were no current portions of long-term debt as of December 21, 2021 and 2020.
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2023 Convertible Notes

On August 20, 2018, we issued the 202z Convertible Notes in an aggregate principal amount of $316.2 million. The
2023 Convertible Notes bear interest at a fixed rate of 2.0% per year, payable semiannually in arrears on February 15 and
August 15 of each year, beginning on February 15, 2019. The 2022 Convertible Notes will mature on August 15, 2023 unless
earlier cunverted or repurchased. As of December 21, 2021, upon conversion, the 2023 Convertible Notes could be settled, at
our election, in cash, shares of our common stock or a combination of cash and shares of our common stock. Effective January
1, 2022, the principal amount of the 2023 Convertible Notes being cunverted i< required to be paid in cash and only the
premium due upon cunversion, if any, i< permitted ta be settled in shares, ca=h or a combination of shares and cash. The 2023
Convertible Notes are senior unsecured abligations of the Company.

The 2023 Convertible Notes are cunvertible at maturity at a cunversion rate of 9.8643 shares of our common stock per
$1,000 principal amount of the 2023 Convertible Notes (equivalent ta a conversion price of approximately $101.38 per share of
common stock). Holders may convert their 2023 Convertible Notes at any time prior ta the close of business on the business
day immediately preceding May 15, 2023 only under the following circumstances. (1) during any calendar quarter cummencing
after the calendar yuarter ending on September 30, 2018 (and only during such calendar quarter), if the last reported <ale price
of our common stock for at least 20 trading days (whether or riot cunsecutive) during a period of 30 consecutive trading days
ending on, and including, the last trading day of the immediately preceding calendar quarter is greater than or equal to 130% of
the conversion price on each applicable trading day; (2) during the five business day period after any five consecutive trading
day period (the “Measurement Period”) in which the trading price (as defined in the Indenture) per $1,000 principal amount of
the 2023 Convertible Notes fur each trading day of the Measurement Period was less than 98% of the product of the last
reported sale price of our common stock and the conversion rate in effect on each such trading day; or (3) upon the uccurrence
of specified corporate events. On or after May 15, 2023, until the close of business on the business day immediately preceding
the maturity date of August 15, 2023, holders may cunvert their 2022 Convertible Notes at any time, regardless of the foregoing
circumstances.

The 2023 Convertible Notes were convertible during the quarters ended September 20, 2021 and December 31, 2021,
and the number of notes converted was immaterial. The circumstances required ta allow the holders to convert their 2023
Convertible Notes prior to maturity were et as of Decernber 21, 2021; therefore, holders may convert their notes at any time
beginning on January 1, 2022 and ending on March 31, 2022. Based on the Company's stock price on December 31, 2021, the
if-converted value of the 2023 Convertible Notes exceeded the principal amount by $162.4 million.

We may not redeem the 2023 Convertible Notes prior to the maturity date.

If we undergo afundamental change (as defined in the Indenture), subject to certain cunditions, holders may require us to
repurchase for cash al or part of their 2023 Convertible Notes in principal amounts of $1,000 or a multiple thereof. The
fundamental change repurchase price will be equal to 100% of the principal amount of the 2023 Convertible Notes to be
repurchased, plus accrued and unpaid interest, if any, to, but excluding, the fundamental change repurchase date. In addition, in
certain circumstances, we may be required to increase the conversion rate for any 2023 Convertible Notes converted in
connection with a make-whole fundamental change (as defined in the Indenture). See Note 1, "Description of Business and
Summary of Significant Accounting Policies."

The debt discount is armortized to interest expense uver the term of the 2022 Convertible Notes using the effective
interest rate method. We incurred debt issue costs and allocated the total amount to the liability and equity components of the
2023 Convertible Notes based on their relative values. The debt issue costs attributable to the liability cumponent are amortized
to interest expense over the term of the 2022 Convertible Notes using the effective interest rate method. 1ssuance costs
attributable to the equity component were netted with the equity cumponent in stockholders' eguity.

The table below summarizes the amount of interest cust recognized by us for both the contractual interest expense and
amortization of the debt discount for the 2023 Convertible Notes:

Year Ended December 31,

2021 2020 2019

Contractual interest expense $ 6,325 $ 6,325 % 6,325
Amortization of debt discount 9,586 9,083 8,606
Total $ 15911 $ 15408 % 14,931

@ The effective interest rate of the liability cumponent is 5.45%.
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Credit Facility

On June 26, 2015, we entered into a credit agreement, which provides for a $550.0 million senior secured bank revolving
credit facility (“Original Credit Facility”) maturing on June 26, 2020. In November 2018, we amended and restated the credit
agreement to the Original Credit Facility, to, amung other things, extend the maturity ta November 20, 2023 and incurred an
additional $1.7 million of debt issuance costs, anid on February 4, 2022, we ertered inta the first anendment to the amended
and restated credit agreement (the Original Credit Facility as amended arid restated and as further amended, the “ Credit
Facility”). At the Company’s option, borrowings under the Credit Facility in USD, euro ("EUR") and British pound ("GBP")
will bear interest at either one- or three-month London Interbank Offered Rate ("LIBOR") or an alternative base rate, in each
case plus the applicable margin. Due to the cessation by the ICE Benchmark Administration Limited of the publication on a
representative basis of EUR LIBOR and GBP LIBOR as of December 21, 2021, these interest rates are no longer available
under our Credit Agreement. The Credit Agreement permits the Company and Bank of America, N.A., as administrative agent
thereunder, to agree to anew benchmark rate to replace EUR LIBOR and GBP LIBOR, subject to the nieyative consent of the
Required Lenders (as defined therein). Prior to the incurrence of any borrowings under the Credit Facility in EUR ar, after
December 21, 2022, GBP, we will need to agree to areplacement benchmark rate fur each applicable currency in accordance
with the terims of the Credit Agreement. The alternative base rate means afluctuating rate per annurm equal ta the highest of (1)
the rate of interest in effect for such day a- the prime rate announced by Bank of America, (2) the federal funds rate plus the
sum of 50 basis points, and (3) the one-month USD LIBOR plus 100 basis points. Borrowings under the Credit Facility in
Canadian dollars bear interest at an aninual rate equal to the Canadian Dealer Offered Rate plus an applicable margin.
Borrowings under the Credit Facility in Australian dollars bear interest at an arinual rate equal to the Bank Bill Swap Reference
Bid Rate plus an applicable miargin. The applicable rmiargin will fluctuate between 1.25% per annum and 2.00% per arinurr, in
the case of LIBOR borrowings, or between 0.25% per annum and 1.00% per arninurn, in the case of base rate borrowings, in
each cas, based upon the Company’ s Consolidated Total Net Leverage Ratio (a= defined in the Credit Facility) at such time.
The lenders have a security interest in substantially all of the assets of the Company and substantially all of its domestic
subsidiaries,

Under the Credit Facility, we are required to pay a commitment fee rate that fluctuates between 0.20% and 0.35% per
annum and aletter of credit fee rate that fluctuates between 1.25% and 2.00% per annum, in each case, based upon the
Company’ s Consolidated Total Net Leverage Ratio.

There were o borrowings outstanding under the Credit Facility as of December 31, 2021 and 2020. Additionally, $0.4
million of the borrowing limit was used for letters of credit (and, therefore, unavailable) as of December 31, 2021.

There were $0.9 million and $1.3 million of unamortized debt issue costs related to the Credit Facility as of December
31, 2021 and 2020, respectively. These arnounts were included in “ Other assets” on our Consolidated Balance Sheets.

Long-Term Debt Maturities

Our maturity analysis for our remaining future undiscounted cash flows for the principal portion of our long-term debt
assumes that payments will be made based on the current payment schedule and excludes any additional revolving line of credit
borrowings or repayments subsequent to December 31, 2021 and prior ta the November 30, 2023 maturity date of our Credit
Facility. We estimate future undiscounted cash flows for the principal portion of our long-term debt to be $316.2 millionin
2023.
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15. Leases

We lease uffice space and eyuipment under non-cancel able uperating leases. We recognize operating lease expense on a
straight-line basis over the lease terim, which miay include renewal or termination options that are reasonably certain of exercise.
Leases with aninitial term of 12 munths or less are not recorded on the Consolidated Balance Sheets and are expensed on a
straight-line basis. Most leases include one or rure options to renew, with renewal terms that cari extend the lease term up to
seven years. The exercise of lease renewal optionsis at our sole discretion. Certain of our lease ayreements include rental
payments that are adjusted periodically for inflation. Our lease agreements do not cuntain any material residual value
guarantees or material restrictive cuvenants.

The table below summarizes the carrying armount of our operating lease assets and liabilities:

December 31,

Leases Classification 2021 2020
Assets

Operating lease assets Operating lease assets $ 21599 % 156,645
Total lease assets $ 215,995 $ 156,645
Liabilities
Current

Operating lease liahilities Accounts payable, accrued expenses and other $ 30,828 $ 42,716
Noncurrent

Operating lease liahilities Noncurrent operating lease liabilities 236,026 161,677
Total lease liabilities $ 266,854 $ 204,393

The table below summarizes total |ease costs:

Year Ended December 31,

Lease Cost 2021 2020
Operating lease costs $ E4541 $ 51,764
Short-term lease costs 1,752 2,476
Variable lease costs 13,304 12,986
Sublease income (3,800) (4,226)
Total lease cost, net $ 65,797 $ 63,000

We sublease certain of our leased office spaces to third parties. Our sublease portfolio cunsists of leases of office space
that we have vacated before the lease term expiration. Operating |ease expense on vacated office space is reduced by sublease
rental income, which isrecorded to SG& A expenses on the Consolidated Statements of Comprehensive Income. Our sublease
arrangements do not cuntain renewal options or restrictive covenants. We extimate future sublease rental income to be
$0.8 million in 2022, $0.6 million in 2023, $0.6 million in 2024 and $0.2 million in 2025. There is no future sublease rental
income estimated for the years beyond 2025.

The maturity analysis below summarizes the remaining future undiscounted cash flows for our operating leases and
includes a reconciliation to operating lease liabilities reported on the Consolidated Balance Sheets:

As of

December 31, 2021

2022 $ 48,464
2022 48,440
2024 42,891
2025 35,893
2026 31,414
Thereafter 136,031
Total future lease payments 343,133
Less: imputed interest (76,279)
Total $ 266,854
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The table below includes cash paid for our operating lease liabilities, other non-cash information, our weighted average
remaining lease term and weighted average discount rate:

Year Ended December 31,

2021 2020
Cash paid for armounts included in the measurement of operating lease liabilities $ 60,220 $ £6,075
Operating lease assets ubtained in exchange for lease liabilities $ 99,084 % 32,758
Weighted average remaining lease term (years)
Operating leases 8.7 6.7
Weighted average discount rate
Operating leases 5.4% 5.4%

16. Commitments and Contingencies

We are subject to leyal actions arising in the urdinary cuurse of business. |n management’ s opinion, we believe we have
adequate legal defenses and/or insurance cuverage with respect to the eventuality of such actians. We do not believe any
settlement or judgment relating to ary pending legal action would materially affect our financial position or results of
operations.

17. Income Taxes

The table below summarizes significant components of deferred tax assets and ligbilities:

December 31,

Net deferred tax liabilities

2021 2020

Deferred tax assets
Allowance for expected credit losses $ 2,048 3% 14,676
Accrued vacation and bonus 40,608 30,694
Share-based compensation 14,374 13,522
Notes receivable from emnployees 12,911 13,333
State net operating loss carryforward 1,125 2,090
Foreign net operating and capital loss carryforward 8,357 9,437
Foreign tax credit carryforward 3,536 —
Deferred compensation 534 240
Operating lease assets 64,482 41,283
Employee beriefits obligations 340 2,339
Other, net 4,037 3,701

Total deferred tax assets 152,352 1315315

Deferred tax liabilities
Revenue recognition (6,779) (8,351)
Operating lease liabilities (52,087) (28,523)
Property and equipment, et (14,766) (7,663)
Equity debt discount (4,214) (6,623)
Goodwill and intangible assets (206,105) (202,842)

Total deferred tax liabilities (283,951) (254,002)

Foreign withholding tax (1,537) (1,980)
Valuation allowance (10,315) (13,300)

$ (143451) $

(137,967)
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As of December 31, 2021 and 2020, the Company recorded certain deferred tax assets related to foreign tax credits,
capital loss and foreign net operating loss carryforwards, which can be carried forward for periods ranging from 10 years to
indefinite. Based on forward-looking financial information, the Company believesit is not mure likely than not that the
attributes will be utilized. Therefore, valuation allowances of $10.3 million and $13.3 million are recorded against the
Company’s deferred tax assets as of December 31, 2021 and 2020, respectively.

During the year ended December 21, 2021, the valuation allowance on the deferred tax assetsin Australiawas released
because of sustained profitability. Additionally, a valuation allowance was recorded in the U.S. on foreign tax credit
carryforwards as the Company does not have sufficient foreign source incomein the U.S. to fully utilize the foreign tax credits.

During the year ended December 21, 2020, a U.S. subsidiary of the Company entered into an intellectual property license
agreement with a United Kingdom ("U.K.") subsidiary of the Company in cunsideration of royalty payments that have been
partially prepaid.

As of December 31, 2021, the Company has not recorded a $35.4 million deferred tax liability related ta the basis
difference in the investment in our foreign subsidiaries as the investment is considered permanent in nature.

The table below summarizes the components of incorme before incormne tax provision from cuntinuing operations:

Year Ended December 31,

2021 2020 2019
Domestic $ 136,008 $ 122,800 $ 150,860
Foreign 161,939 139,646 137,590
Total $ 297,947 $ 262,446 $ 288,450

The table below summarizes the components of income tax provision from cuntinuing operations:

Year Ended December 31,

2021 2020 2019
Current
Federal $ 11,050 $ 22,164 $ 30,651
State 8,328 10,257 7,702
Foreign 37,656 29,390 37,083
57,034 61,811 75,436
Deferred
Federal 10,766 3,936 (1,767)
State 3,458 362 785
Foreign (8,277) (14,345) (2,730)
5,947 (10,047) (3,712)
Income tax provision $ 62,981 $ £1,764 $ 71,724
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Our income tax provision from cuntinuing operations resulted in effective tax rates that varied from the federal statutory
income tax rate as summarized below:

Year Ended December 31,

2021 2020 2019

Income tax expense at federal statutory rate $ 62,569 $ E5114 $ 60,575
State income taxes, net of federal benefit 8,643 10,567 8,430
Detriment from foreign tax rates 4,375 1,175 3,425
Other expenses ot deductible for tax purposes 2,819 3,079 4,362
Adjustment to reserve for uncertain tax positions 2,665 (1,231) 2,504
Impact of 2017 U.S. tax reform — — (1,088)
Sale of Ringtail business — — (2,097)
Share-based cumpensation (6,167) (6,560) (4,447)
Release of valuation allowance on foreign tax credits — (7,336) —
Income tax benefit related to the License Agreement, rniet — (3,899) —
Release of valuation allowance on Australian deferred tax asset (5,063) — —
U.S. foreign tax credits (4,859) — —
Valuation allowance on U.S. foreign tax credit carryforwards 3,536 — —
Deferred tax benefit of U.K. tax rate change (3,167) — —
Other adjustments, net (2,370) 855 60

Income tax provision $ 62,981 $ £1,764 $ 71,724

The income tax provision for the years ended December 21, 2021 and 2020 was $63.0 million and $51.8 million,
respectively. Theincrease in expense is primarily attributable to higher pre-tax income in 2021 a= cumpared with 2020 and the
income tax benefit related ta the intellectual property license ayreement between subsidiaries in 2020.

We file numerous consolidated anid separate incorne tax returns in the U.S. federal jurisdiction and in many city, state
and foreign jurisdictions. We are no longer subject to U.S. federal incurme tax examinations for years prior ta 2017. We are also
no longer subject to state and local or foreign tax examinations by tax authorities for years prior ta 2012.

Our liability for uncertain tax positions was $6.4 million and $7.2 million as of Decernber 21, 2021 and 2020,
respectively. The Company expects $2.1 million of the uncertain tax positions to settle within the next 12 months. As of
December 21, 2021, our accrual fur the payment of tax-related interest and penalties was ot significant.

18. Stockholders’ Equity
2016 Stock Repurchase Program

On June 2, 2016, our Board of Directors authorized a stock repurchase program of up to $100.0 million (the “Repurchase
Program”). On each of May 18, 2017, December 1, 2017, February 21, 2019 and February 20, 2020, our Board of Directors
authorized an additional $100.0 million, respectively. On each of July 28, 2020 and December 3, 2020, our Board of Directors
authorized an additional $200.0 million, respectively, increasing the Repurchase Program to an aggregate authorization of
$900.0 million. No time limit has been extablished for the completion of the Repurchase Program, and the Repurchase Program
may be suspended, discontinued or replaced by the Board of Directors at any time without prior notice. As of December 21,
2021, we had $167.1 million available under the Repurchase Program to repurchase additional shares.

The following table details our stock repurchases under the Repurchase Program:

Year Ended December 31,

2021 2020 2019
Shares of common stock repurchased and retired 422 3,269 1,258
Average price paid per share $ 109.37 $ 108.11 % 84.16
Total cost $ 46,124 $ 353385 $ 105,91

As we repurchase our cummon shares, we reduce stated capital on our Consolidated Balarice Sheets for the $0.01 of par
value of the shares repurchased, with the excess purchase price over par value recorded as a reduction of additional paid-in
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capital. If additional paid-in capital is reduced to zero, we record the remainder of the excess purchase price over par value as a
reduction of retained earnings. During the years ended December 21, 2021 and 2020, due ta the volume of repurchases, we
recorded areduction to stated capital for the par value of the shares repurchased, with a portion of the excess purchase price
over par value recorded as areduction of additional paid-in capital of $3.0 million and $235.6 million, respectively, and the
remainder of the excess purchase price over par value of $43.1 million and $117.9 million recorded as areduction of retained
earnings, respectively.

Common Stock Outstanding

Common stock outstanding was 34.2 million chares and 34.5 million shares as of December 21, 2021 and 2020,
respectively. Common stock outstanding includes unvested restricted stock awards, which are considered issued and
outstanding under the terms of the restricted stock award agreements.

19. Employee Benefit Plans

We maintain ayualified defined cuntribution 401(k) plan, which cuvers substantially all of our U.S. employees. Under
the plan, participants are entitled to make pre-tax and/or Roth post-tax cuntributions up to the annual maximums established by
the Internal Revenue Service. We miatch a certain percentage of participant cuntributions pursuant to the terms of the plan,
which cuntributions are limited to a percentage of the participant’s eligible compensation. Effective in 2020, we increased our
matching percentage. We made contributions related ta the plan of $29.1 million, $26.2 million and $17.4 million during the
years ended December 31, 2021, 2020 and 2019, respectively.

We also maintain several defined cuntribution pension plans for our employees in the U.K. and ather foreign countries.
We contributed to these plans $11.6 million, $9.2 million and $7.3 million during the years ended December 31, 2021, 2020
and 2019, respectively.

20. Segment Reporting

We manage our business in five reportable segments: Corporate Finance, FLC, Ecunomic Consulting, Technology and
Strategic Communications.

Our Corporate Finance segment focuses on the strategic, operational, financial, transactional and capital needs of our
clients around the world. Our clients include companies, boards of directors, investors, private equity sponsors, lenders, and
other financing sources and creditor groups, as well as other parties-in-interest. We deliver awide range of services centered
around three core offerings. business transformation, transactions and turnaround & restructuring.

Our FLC segment provides law firms, companies, government entities, private equity firms and other interested parties
with amultidisciplinary and independent range of servicesin rick and investigations and disputes, including afocus on highly
regulated industries such as our construction & environmental solutions and health <olutions services. These services are
supported by our data & analytics solutions, which help our clients analyze large, disparate sets of datarelated to their business
operations and support our clients during regulatory inquiries and cummercial disputes. We deliver awide range of services
centered around five core offerings: construction & environmental solutions, data & analytics, disputes, health solutions and
risk and investigations.

Our Economic Consulting segment, including subsidiary Compass Lexecon LLC, provides law firms, companies,
government entities and other interested parties with analyses of cumplex economic issues for use in international arbitration,
legal and regulatory proceedings, and strategic decision making and public policy debates around the world. We deliver awide
range of services centered around three core offerings. artitrust & competition economics, financial economics and
international arbitration.

Our Technology segment provides companies, law firms, private equity firms and government exitities with a
comprehensive global portfolio of consulting and servicesto address leyal and regulatory risk, including e-discovery,
information governance, privacy and security and curporate legal operations solutions. We deliver afull spectrum of services
centered around three core offerings: curporate legal operations, e-discovery services anid expertise, and information
yovernance, privacy & security services.

Our Strategic Communications segment develops and executes communications strategies to help rmanagement teams,
boards of directors, law firms, governments and regulators manage change and mitigate risk surrounding transformational and
disruptive events, including transactions, investigations, disputes, crises, regulation and legislation. We deliver awide range of
services centered around three core offerings: curporate reputation, financial communications and public affairs.



We eval uate the performance of our operating segments based on Adjusted Seyment EBITDA, aGAAP financia
measure. We define Adjusted Segment EBITDA as a seyment’ s share of consolidated operating incurnie before depreciation,
amortization of intangible assets, remeasurement of acquisition-related contingent cunsideration, special charges and goodwill
impairment charges. We define Total Adjusted Segment EBITDA, which is anon-GAAP financial measure, as the total of
Adjusted Segment EBITDA for all segments, which excludes unallocated curporate expenses. We use Adjusted Segment
EBITDA a: abasista internally evaluate the financial performance of our segments because we believe it reflects current cure
operating performance and provides an indicator of the segment’ s ability to generate cash.

The table below presents revenues and Adjusted Segment EBITDA for our reportable segments:

Revenues
Corporate Finance
FLC
Economic Consulting
Technology
Strategic Communications
Total revenues
Adjusted Segment EBITDA
Corporate Finance
FLC
Economic Consulting
Technology
Strategic Communications
Total Adjusted Segment EBITDA

Year Ended December 31,

2021 2020 2019

$ 938,968 $ 910,184 $ 723,721
584,835 500,275 577,780
697,405 599,088 592,542
287,366 223,016 215,584
267,647 228,712 243,090

$ 2776222 $ 2,461,275 $ 2,352,717
$ 155,482 $ 216,830 $ 160,735
72,545 33,374 104,43¢%
117,186 91,432 84,112
55,739 43,013 45,688
54,313 38,975 44,544

$ 455,265 $ 423,624 $ 439,514

The table below reconciles net income to Total Adjusted Segment EBITDA. Unallocated corporate expenses primarily
include indirect costs related to centrally managed administrative functions that have not been allocated ta the segments. These

administrative costs include costs related ta executive management, legal, corporate office support costs, information
technology, accounting, marketing, human resources, and company-wide business development and strategy functions.

Net incorme

Add back:
Income tax provision
Interest incorne and other
Interest expense
Unallocated corporate expenses
Segment depreciation expense
Amortization of intangible assets
Segment special charges
Remeasurement of acquisition-related cuntingent consideration

Total Adjusted Segment EBITDA

Year Ended December 31,

2021 2020 2019
$ 234966 $ 210682 $ 216,726
62,981 51,764 71,724
(6,193) 412 (2,061)
20,294 19,805 19,206
104,457 94,463 98,398
31,072 29,381 27,369
10,818 10,387 8,152
— 6,730 —
(3,130) — -
$ 455265 $ 423624 $ 439514




The table below presents assets by reportable segment, reconciled ta consolidated armounts. Segment assets primarily
include accounts and notes receivable, fixed assets purchased specifically for the segment, goodwill and intangible assets:

December 31,

2021 2020

Corporate Finance $ 927,543 $ 925,082
FLC 445,602 412,803
Economic Consulting 554,978 553,217
Technology 206,376 200,396
Strategic Communications 214,580 214,503
Total segment assets 2,349,079 2,306,001
Unallocated corporate assets 751,830 471,362
Total assets $ 3,100,909 $ 2,777,363

The table below detailstotal revenues by country. Revenues have been sttributed to locations based on the location of the
legal entity yenerating the revenues.

Year Ended December 31,

2021 2020 2019

u.s. $ 1708673 $ 1,544,777 $ 1,555,133
U.K. 461,354 421,125 389,338
All other foreign countries 606,195 495,373 408,246
Total revenues $ 2,776,222 $ 2,461,275 $ 2,352,717

We do not have asingle customer that represents 10% or more of our consolidated revenues.

The table below details information on our long-lived assets and net assets by geographic location, which is based on the
location of the legal entity holding the assets. We define net assets as total assets less total liabilities.

December 31, 2021 December 31, 2020
All Other All Other
Foreign Foreign
U.S. U.K. Countries U.S. U.K. Countries
Property and equipment, net $ 107,216 $ 14,023 $ 20924 $ 64,923 $ 19,150 $ 17,569
Net assets $ 833412 $ 294808 $ 455100 $ 763158 $ 196,708 $ 440,314
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ITEM 9. CHANGES IN AND DISAGREEMENTS WITH ACCOUNTANTS ON ACCOUNTING AND
FINANCIAL DISCLOSURE

None.
ITEM 9A. CONTROLS AND PROCEDURES
Evaluation of Disclosure Controls and Procedures

An evaluation of the effectiveness of the design and operation of our “disclosure cuntrols and procedures” (as defined in
Rule 13a-15(e) under the Exchange Act), a= of the end of the period covered by this Annual Report on Form 10-K was rmiade
under the supervision and with the participation of our management, including our Chief Executive Officer and Chief Financial
Officer. Based upon this evaluation, our Chief Executive Officer and Chief Financial Officer have concluded that aur disclosure
controls and procedures (a) were effective to ensure that information required to be disclosed by us in reports filed or submitted
under the Exchange Act istimely recorded, processed, summarized and reported, and (b) included, without limitation, cuntrols
and procedures designed to ensure that information required to be disclosed by usin reportsfiled or submitted under the
Exchange Act is accumulated and communicated to our rmiznagement, including our Chief Executive Officer and Chief
Financial Officer, as appropriate, to allow timely decisions regarding required disclosure.

Management’s Report on Internal Control over Financial Reporting

Management’ s report on internal control over financial reporting isincluded in Fart |1, Item 8, “Financial Statements and
Supplementary Data.”

Changes in Internal Control over Financial Reporting

There have not been ary changesin our internal control over financial reporting that occurred during the quarter ended
December 21, 2021 that have miaterially affected, or are reasonably likely ta materially affect, our internal control over financial

reporting.

ITEM 9B. OTHER INFORMATION
None.

ITEM 9C. DISCLOSURE REGARDING FOREIGN JURISDICTIONS THAT PREVENT INSPECTIONS
Not applicable.

87



PART 111

Certain information required in Part |11 is omitted from this report but i< incorporated herein by reference from our
definitive proxy statement for the 2022 Annual Meeting of Stockholdersto be filed within 120 days after the end of our fiscal
year ended December 31, 2021, pursuant ta Regulation 14A with the U.S. Securities and Exchange Commission ("SEC").

ITEM 10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE

Theinformation cuntained in our proxy statement under the captions “ Information About the Board of Directors and
Committees,” “ Corporate Guvernance” and “Information About Our Executive Officers and Compensation” is incorporated
herein by reference.

We have adopted the FT1 Consulting, Inc. Code of Ethics and Business Conduct (“ Code of Ethics’), which appliesto our
Chairman of the Board, President, Chief Executive Officer, Chief Financial Officer, Chief Accounting Officer and Controller,
and our other financial professionals, aswell as all aur other executive officers, including chief strategy and transformation
officer, chief human resources ufficer, general counsel, and chief risk officer, and our other ufficers, directors, employees and
independent cuntractors. The Code of Ethicsis publicly available on uur website at https://www.fticonsulting.com/-/media/files/
us-files/our-firm/guidelines/fti-code-of-conduct.pdf. If we make any substantive amendments to the Code of Ethics or grant any
waiver, including any implicit waiver, from a provision of the Code of Ethicsto our President, Chief Executive Officer, Chief
Financial Officer, Chief Accounting Officer and Controller or persons performing similar functions, other executive officers or
directors, we will disclose the nature of such arnendment or waiver on our website within four business days following the date
of the amendment or waiver, or in a Current Report on Form 8-K filed with the SEC. We will provide a copy of our Code of
Ethics without charge upon request to our Corporate Secretary, FTI Consulting, Inc., 6300 Blair Hill Lane, Suite 303,
Baltimare, MD 212009.

ITEM 11. EXECUTIVE COMPENSATION

Theinformation cuntained in our proxy statement under the caption “Information About Our Executive Officers and
Compensation” i< incorporated herein by reference.

ITEM 12. SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT AND
RELATED STOCKHOLDER MATTERS

Theinformation cuntained in our proxy statement under the caption “ Security Ownership of Certain Beneficial Owners
and Management” and this Annual Report under the caption Part |1, Item 5, “Market for the Registrant’s Common Equity,
Related Stockholder Matters and Issuer Purchases of Equity Securities — Securities Authorized for 1ssuance under Equity
Compensation Plans” isincorporated herein by reference.

ITEM 13. CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS AND DIRECTOR
INDEPENDENCE

Theinformation cuntained in our proxy statement under the captions “ Information About the Board of Directors and
Committees,” “ Corporate Guvernance” and "Certain Relationships and Related Party Transactions' i incorporated herein by
reference.

ITEM 14, PRINCIPAL ACCOUNTANT FEES AND SERVICES
Our independent registered public accounting firm isKPMG LLP, McLean VA, Auditor firm ID: 185.

Theinformation cuntained in our proxy statement under the caption “ Principal Accountant Fees and Services’ i<
incorporated herein by reference.
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PART IV
ITEM 15. EXHIBITS AND FINANCIAL STATEMENT SCHEDULE

(@ (1) Thefollowing financial statements are included in this Annual Report:
Management’ s Report on Internal Control over Financial Reporting

Report of Independent Registered Public Accounting Firm — Internal Control over Financial Reporting
Report of Independent Registered Public Accounting Firm — Consolidated Financial Statements
Consolidated Balance Sheets — December 31, 2021 and 2020

Consolidated Statements of Comprehensive Income — Y ears Ended December 31, 2021, 2020 and 2019
Consolidated Statements of Stockholders' Equity — Y ears Ended December 31, 2021, 2020 and 2019
Consolidated Statements of Cash Flows — Y ears Ended December 21, 2021, 2020 and 2019

Notes to Consolidated Financial Statements

(2) All schedules are omitted as the information i< not required or is otherwise provided.
(3) Exhibit Index
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Exhibit
Number

Description of Exhibits

31

3.2

34

41

4.2

4.4

10.1*

10.2*

10.3*

10.4*

10.5*

Articles of Incorporation of FTI Consulting, Inc., as Amended and Restated. (Filed with the Securities and
Exchange Commission on May 23, 2003 as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-
K dated May 21, 2003 and incorporated herein by reference.)

Articles of Amendment dated June 1, 2011 to Charter of FT1 Consulting, Inc. (Filed with the Securities and
Exchange Commission on June 2, 2011 as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K
dated June 1, 2011 and incorporated herein by reference.)

Bylaws of FTI Consulting, Inc., as Amended and Restated on June 1, 2011. (Filed with the Securities and
Exchange Commission on June 2, 2011 as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K
dated June 1, 2011 and incorporated herein by reference.)

Amendment No. 1 to Bylaws of FT1 Consulting, Inc. (Filed with the Securities and Exchange Commission
on December 16, 2013 as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated December
13, 2013 and incorporated herein by reference.)

Amendment No. 2 to Amended and Restated Bylaws of FT| Consulting. Inc. (Filed with the SEC on
September 22, 2014 as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated September
17, 2014 and incorporated herein by reference.)

Indenture, dated as of August 20, 2018, between FTI Consulting, Inc. and U.S. Bank National Association,
as Trustee. (Filed with the Securities and Exchange Commission on August 20, 2018 as an exhibit to FT]

Consulting, Inc.’s Current Report on Form 8-K dated August 20, 2018 and incorporated herein by
reference.)

Form of 2.0% Convertible Senior Notes due 2023 (included in Exhibit 4.1). (Filed with the Securities and
Exchange Commission on August 20, 2018 as an exhibit to FT1 Consulting. Inc.’s Current Report on
Form 8-K dated August 14, 2018 and incorporated herein by reference.)

First Supplemental |ndenture, dated January 1, 2022, between FT1 Consulting, Inc. and U.S. Bank National
Association, as trustee. (Filed with the Securities and Exchange Commission on January 3, 2022 as an
exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated January 1, 2022 and incorporated herein

by reference.)

Description of Securities (Filed with the Securities and Exchange Commission on February 25, 2020 as an
exhibit to FTI Consulting, Inc.’s Annua Report on Form 10-K for the Y ear Ended December 31, 2019 and
incorporated herein by reference.)

FTI Consulting, Inc. 2004 Long-Term Incentive Plan, as Amended and Restated as of April 27, 2005. (Filed
with the Securities and Exchange Commission on May 24, 2005 as an exhibit to FTI Consulting, Inc.’s
Current Report on Form 8-K dated May 18, 2005 and incorporated herein by reference.)

Form of Incentive Stock Option Agreement used with 2004 Long-Term Incentive Plan. (Filed with the
Securities and Exchange Commission on November 9, 2004 as an exhibit to FT1 Consulting, Inc.’s
Quarterly Report on Form 10-Q for the quarter ended September 30, 2004 and incorporated herein by

reference.)

Form of Restricted Stock Agreement used with 2004 Long-Term Incentive Plan, as amended. (Filed with
the Securities and Exchange Commission on November 9, 2004 as an exhibit to FTI Consulting, Inc.’s
Quarterly Report on Form 10-Q for the quarter ended September 30, 2004 and incorporated herein by

reference.)

FT1 Consulting, Inc. Non-Employee Director Compensation Plan established effective April 27, 2005.
(Filed with the Securities and Exchange Commission on May 24, 2005 as an exhibit to FTI Consulting,

Inc.’s Current Report on Form 8-K dated May 18, 2005 and incorporated herein by reference.)

Form of FTI Consulting, Inc. Non-Employee Director Compensation Plan Stock Option Agreement. (Filed
with the Securities and Exchange Commission on May 24, 2005 as an exhibit to FT1 Consulting, Inc.’s
Current Report on Form 8-K dated May 18, 2005 and incorporated herein by reference.)
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Exhibit
Number

Description of Exhibits

10.6*

10.7*

10.8*

10.9*

10.10*

10.11*

10.12*

10.13*

10.14*

10.15*

10.16*

10.17*

10.18*

10.19*

Form of FTI Consulting, Inc. Non-Employee Director Compensation Plan Restricted Stock Agreement.
(Filed with the Securities and Exchange Commission on May 24, 2005 as an exhibit to FTI Consulting,
Inc.’s Current Report on Form 8-K dated May 18, 2005 and incorporated herein by reference.)

Form of FTI Consulting, Inc. Non-Employee Director Compensation Plan Stock Unit Agreement. (Filed
with the Securities and Exchange Commission on May 24, 2005 as an exhibit to FTI Consulting, Inc.'s
Current Report on Form 8-K dated May 18, 2005 and incorporated herein by reference.)

Form of Nonqualified Stock Option Agreement used with 2004 Long-Term Incentive Plan. (Filed with the
Securities and Exchange Commission on January 13, 2006 as an exhibit to FT1 Consulting, Inc.’s
Registration Statement on Form S-4/A and incorporated herein by reference.)

Amendment to FTI Consulting, Inc. 2004 L ong-Term Incentive Plan, as Amended and Restated Effective
April 27, 2005. (Filed with the Securities and Exchange Commission on March 31, 2006 as an exhibit to
FTI1 Consulting, Inc.’s Current Report on Form 8-K dated March 29, 2006 and incorporated herein by

reference.)

Amendment dated as of June 6, 2006 to the FT1 Consulting, Inc. Non-Employee Director Compensation
Plan. (Filed with the Securities and Exchange Commission on June 7, 2006 as an exhibit to FTI Consulting,
Inc.’s Current Report on Form 8-K dated June 6, 2006 and incorporated herein by reference.)

Amendment dated as of June 6, 2006 to the FT1 Consulting, Inc. 2004 Long-Term Incentive Plan, as
Amended and Restated Effective as of April 27, 2005, as further amended. (Filed with the Securities and
Exchange Commission on June 7, 2006 as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K
dated June 6, 2006 and incorporated herein by reference.)

FTI Consulting, Inc. 2006 Global Long-Term Incentive Plan. (Filed with the Securities and Exchange
Commission on June 6, 2006 as exhibit 4.3 to FT1 Consulting, Inc.’s Reqgistration Statement on Form S-8
(333-134789) and incorporated herein by reference.)

Form of FTI Consulting, Inc. 2006 Global Long-Term Incentive Plan Incentive Stock Option Agreement.
(Filed with the Securities and Exchange Commission on June 6, 2006 as an exhibit to FTI Consulting, Inc.’s

Registration Statement on Form S-8 (333-134789) and incorporated herein by reference.)

Form of FTI Consulting, Inc. 2006 Global Long-Term Incentive Plan Restricted Stock Agreement. (Filed
with the Securities and Exchange Commission on June 6, 2006 as an exhibit to FT1 Consulting, Inc.’s
Registration Statement on Form S-8 (333-134789) and incorporated herein by reference.)

FTI Consulting, Inc. Deferred Compensation Plan for Key Employees and Non-Employee Directors. (Filed
with the Securities and Exchange Commission on April 28, 2006 as an exhibit to FTI Consulting, Inc.’s
Definitive Proxy Statement on Schedule 14A and incorporated herein by reference.)

Form of FTI Consulting, Inc. Deferred Compensation Plan For Key Employees and Non-Employee
Directors Restricted Stock Unit Agreement for Non-Employee Directors. (Filed with the Securities and
Exchange Commission on June 6, 2006 as an exhibit to FTI Consulting, Inc.’s Registration Statement on
Form S-8 (333-134790) and incorporated herein by reference.)

Form of FTI Consulting, Inc. Deferred Compensation Plan For Key Employees and Non-Employee
Directors Stock Unit Agreement for Non-Employee Directors. (Filed with the Securities and Exchange
Commission on June 6, 2006 as an exhibit to FTI Consulting, Inc.’s Registration Statement on Form S-8
(333-134790) and incorporated herein by reference.)

FTI1 Consulting, Inc. 2007 Employee Stock Purchase Plan. (Filed with the Securities and Exchange
Commission on April 28, 2006 as an exhibit to FTI Consulting, Inc.’s Definitive Proxy Statement on
Schedule 14A and incorporated herein by reference.)

FT1 Consulting. Inc. 2006 Global Long-Term Incentive Plan, Amended and Restated Effective October 25,
2006. (Filed with the Securities and Exchange Commission on October 26, 2006 as an exhibit to FTI
Consulting, Inc.’s Current Report on Form 8-K dated October 25, 2006 and incorporated herein by

reference.)
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Exhibit
Number

Description of Exhibits

10.20*

10.21*

10.22 *

10.23*

10.24*

10.25*

10.26 *

10.28*

10.29*

10.30*

10.31*

10.32*

FTI Consulting. Inc. 2006 Global L ong-Term Incentive Plan/Appendix I1: Australian Sub-Plan. (Filed with
the Securities and Exchange Commission on December 15, 2006 as an exhibit to FT1 Consulting, Inc.’s
Reqistration Statement on Form S-4 (File No. 333-139407) and incorporated herein by reference.)

FTI Consulting, Inc. 2006 Global Long-Term Incentive Plan/Appendix I11: Ireland Sub-Plan. (Filed with the

Securities and Exchange Commission on December 15, 2006 as an exhibit to FT1 Consulting, Inc.’s
Reqistration Statement on Form S-4 (File No. 333-139407) and incorporated herein by reference.)

FTI1 Consulting, Inc. 2006 Global Long-Term Incentive Plan/Appendix |V: United Kingdom Sub-Plan.
(Filed with the Securities and Exchange Commission on December 15, 2006 as an exhibit to FT]
Consulting, Inc.’s Registration Statement on Form S-4 (File No. 333-139407) and incorporated herein by

reference.)

FTI Consulting, Inc. Non-Employee Director Compensation Plan Stock Option Agreement under FTI
Consulting, Inc. 2006 Global Long-Term Incentive Plan. (Filed with the Securities and Exchange
Commission on December 13, 2006 as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K

dated December 11, 2006 and incorporated herein by reference.)

FTI Consulting, Inc. Non-Employee Director Compensation Plan Restricted Stock Agreement under FTI
Consulting, Inc. 2006 Global Long-Term Incentive Plan. (Filed with the Securities and Exchange
Commission on December 13, 2006 as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K
dated December 11, 2006 and incorporated herein by reference.)

FTI Consulting, Inc. Non-Qualified Stock Option Agreement under FTI Consulting, Inc. 2006 Global L ong-
Term Incentive Plan. (Filed with the Securities and Exchange Commission on May 9, 2007 as an exhibit to
FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended March 31, 2007 and
incorporated herein by reference.)

FTI Consulting, Inc. Non-Employee Director Compensation Plan Amended and Restated Effective as of
February 20, 2008. (Filed with the Securities and Exchange Commission on May 7, 2008 as an exhibit to
FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended March 31, 2008 and
incorporated herein by reference.)

FT1 Consulting, Inc. Deferred Compensation Plan For Key Employees and Non-Employee Directors
Restricted Stock Unit Agreement for Non-Employee Directors Under the Non-Employee Director
Compensation Plan, as Amended and Restated Effective as of February 20, 2008. (Filed with the Securities
and Exchange Commission on May 7, 2008 as an exhibit to FT1 Consulting, Inc.’s Quarterly Report on
Form 10-Q for the quarter ended March 31, 2008 and incorporated herein by reference.)

FTI Consulting, Inc. 2006 Global Long-Term Incentive Plan Restricted Stock Agreement Under the Non-
Employee Director Compensation Plan, as Amended and Restated Effective as of February 20, 2008. (Filed
with the Securities and Exchange Commission on May 7, 2008 as an exhibit to FT1 Consulting, Inc.’s
Quarterly Report on Form 10-Q for the quarter ended March 31, 2008 and incorporated herein by

reference.)

Form of Restricted Stock Unit Agreement for Non-Employee Directors under the Non-Employee Director
Compensation Plan, as Amended and Restated Effective as of February 20, 2008. (Filed with the Securities
and Exchange Commission on August 7, 2008 as an exhibit to FT1 Consulting, Inc.’s Quarterly Report on
Form 10-Q for the quarter ended June 30, 2008 and incorporated herein by reference.)

Form of Stock Unit Agreement for Non-Employee Directors under the Non-Employee Director
Compensation Plan, as Amended and Restated Effective as of February 20, 2008. (Filed with the Securities
and Exchange Commission on August 7, 2008 as an exhibit to FT1 Consulting, Inc.’s Quarterly Report on
Form 10-Q for the quarter ended June 30, 2008 and incorporated herein by reference.)

Form of FTI Consulting, Inc. 2004 Long-Term Incentive Plan Incentive Stock Option Agreement. (Filed

with the Securities and Exchange Commission on August 7, 2008 as an exhibit to FTI Consulting, Inc.’s
Quarterly Report on Form 10-Q for the quarter ended June 30, 2008 and incorporated herein by reference.)

FT1 Consulting, Inc. 2006 Global Long-Term Incentive Plan (Amended and Restated Effective as of
May 14, 2008). (Filed with the Securities and Exchange Commission on August 7, 2008 as an exhibit to FTI

Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2008 and incorporated
herein by reference.)
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Exhibit
Number

Description of Exhibits

10.33*

10.34*

10.35*

10.36 *

10.37*

10.38 *

10.39*

10.40*

1041~

10.42*

10.43*

10.44*

10.45*

10.46 *

Form of FTI Consulting, Inc. 2006 Global L ong-Term Incentive Plan Restricted Stock Agreement under the
Non-Employee Director Compensation Plan, as Amended and Restated Effective as of February 20, 2008.
(Filed with the Securities and Exchange Commission on August 7, 2008 as an exhibit to FTI Consulting,

Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2008 and incorporated herein by
reference.)

Form of Incentive Stock Option Agreement under the FT1 Consulting, Inc. 2006 Global Long-Term
Incentive Plan, as Amended and Restated. (Filed with the Securities and Exchange Commission on
November 6, 2008 as an exhibit to FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter
ended September 30, 2008 and incorporated herein by reference.)

FTI1 Consulting, Inc. 2009 Omnibus Incentive Compensation Plan. (Filed with the Securities and Exchange
Commission on April 23, 2009 as an exhibit to FT1 Consulting, Inc.’s Definitive Proxy Statement and
incorporated herein by reference.)

Form of FTI Consulting, Inc. 2009 Omnibus Incentive Compensation Plan Incentive Stock Option
Agreement. (Filed with the Securities and Exchange Commission on June 3, 2009 as an exhibit to FTI
Consulting, Inc.’s Current Report on Form 8-K dated June 3, 2009 and incorporated herein by reference.)

Form of FTI Consulting, Inc. 2009 Omnibus Incentive Compensation Plan Restricted Stock Agreement.
(Filed with the Securities and Exchange Commission on June 3, 2009 as an exhibit to FTI Consulting, Inc.’s

Current Report on Form 8-K dated June 3, 2009 and incorporated herein by reference.)

Form of FTI Consulting, Inc. 2009 Omnibus Incentive Compensation Plan Restricted Stock Unit Agreement

for Non-Employee Directors. (Filed with the Securities and Exchange Commission on June 3, 2009 as an
exhibit to FT1 Consulting, Inc.’s Current Report on Form 8-K dated June 3, 2009 and incorporated herein by

reference.)

Form of FTI Consulting, Inc. 2009 Omnibus Incentive Compensation Plan Stock Unit Agreement for Non-
Employee Directors. (Filed with the Securities and Exchange Commission on June 3, 2009 as an exhibit to
FTI Consulting, Inc.’s Current Report on Form 8-K dated June 3, 2009 and incorporated herein by

reference.)

Form of FTI Consulting, Inc. 2009 Omnibus | ncentive Compensation Plan Restricted Stock Agreement for
Non-Employee Directors. (Filed with the Securities and Exchange Commission on June 3, 2009 as an
exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated June 3, 2009 and incorporated herein by

reference.)

Form of FTI Consulting, Inc. 2009 Omnibus Incentive Compensation Plan Nonstatutory Stock Option
Agreement. (Filed with the Securities and Exchange Commission on June 3, 2009 as an exhibit to FTI

Consulting, Inc.’s Current Report on Form 8-K dated June 3, 2009 and incorporated herein by reference.)

FT1 Consulting. Inc. 2009 Omnibus Incentive Compensation Plan Cash-Based Performance Award
Agreement. (Filed with the Securities and Exchange Commission on March 29, 2010 as an exhibit to FT]
Consulting, Inc.’s Current Report on Form 8-K dated March 25, 2010 and incorporated herein by reference.)

FTI Consulting, Inc. 2009 Omnibus Incentive Compensation Plan as Amended and Restated Effective as of
June 2, 2010. (Filed with the Securities and Exchange Commission on April 23, 2010 as Appendix A to FTI
Consulting, Inc.’s Definitive Proxy Statement dated April 23, 2010 and incorporated herein by reference.)

FTI1 Consulting, Inc. Incentive Compensation Plan. (Filed with the Securities and Exchange Commission on
April 18, 2011 as an exhibit to FT| Consulting, Inc.’s Definitive Proxy Statement on Schedule 14A and
incorporated herein by reference.)

Employment Agreement dated as of December 13, 2013, by and between FT1 Consulting, Inc. and Steven
Gunby. (Filed with the Securities and Exchange Commission on December 16, 2013 as an exhibit to FTI
Consulting, Inc.’s Current Report on Form 8-K dated December 13, 2013 and incorporated herein by

reference.)

Form of Cash-Based Stock Appreciation Right Award Agreement. (Filed with the Securities and Exchange
Commission on March 27, 2014 as an exhibit to FT1 Consulting, Inc.’s Current Report on Form 8-K dated
March 26, 2014 and incorporated herein by reference.)
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Exhibit
Number

Description of Exhibits

10.47*

10.48 *

10.49*

10.50 *

10.51*

10.52*

10.53*

10.54*

10.55*

10.56 *

10.57*

10.58 **

10.59 **

Form of Cash Unit Award Agreement. (Filed with the Securities and Exchange Commission on March 27,
2014 as an exhibit to FT1 Consulting, Inc.’s Current Report on Form 8-K dated March 26, 2014 and
incorporated herein by reference.)

Form of Cash-Based Performance Award Agreement. (Filed with the Securities and Exchange Commission
on March 27, 2014 as an exhibit to FT1 Consulting, Inc.’s Current Report on Form 8-K dated March 26,
2014 and incorporated herein by reference.)

Form of FTI Consulting, Inc. Restricted Stock Agreement for Employment Inducement Awards to Chief
Financial Officer and Chief Strategy and Transformation Officer. (Filed with the Securities and Exchange
Commission on August 22, 2014 as an exhibit to FT1 Consulting, Inc.’s Registration Statement on Form S-8
(File No.: 333-198311) and incorporated herein by reference.)

Form of FTI Consulting, Inc. Non-Statutory Stock Option Agreement for Employment Inducement Award
to Chief Financial Officer and Chief Strategy and Transformation Officer. (Filed with the Securities and
Exchange Commission on August 22, 2014 as an exhibit to FTI Consulting, Inc.’s Registration Statement on
Form S-8 (File No.: 333-198311) and incorporated herein by reference.)

Offer of Employment L etter dated July 15, 2014, by and between FT| Consulting, Inc. and Paul Linton.
(Filed with the Securities and Exchange Commission on October 30, 2014 as an exhibit to FT1 Consulting,

Inc.’s Quarterly Report on Form 10-Q for the quarter ended September 30, 2014 and incorporated herein by
reference.)

Offer of Employment L etter dated July 2, 2014, by and between FTI Consulting, Inc. and Holly Paul. (Filed
with the Securities and Exchange Commission on October 30, 2014 as an exhibit to FTI Consulting, Inc.’s
Quarterly Report on Form 10-Q for the quarter ended September 30, 2014 and incorporated herein by

reference.)

Amendment No. 1 to Offer of Employment L etter dated July 27, 2014, by and between FTI Consulting, Inc.
and Holly Paul. (Filed with the Securities and Exchange Commission on October 30, 2014 as an exhibit to
FTI1 Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended September 30, 2014 and
incorporated herein by reference.)

The FTI Consulting, Inc. 2009 Omnibus Incentive Compensation Plan (Amended and Restated Effective as
of June 3, 2015). (Filed as Appendix A to FTI Consulting, Inc.’s Definitive Proxy Statement on Schedule
14A filed with the SEC on April 21, 2015 and incorporated herein by reference.)

Form of Non-Statutory Stock Option Award Agreement under FT1 Consulting, Inc. 2009 Omnibus Incentive
Compensation Plan (Amended and Restated Effective as of June 3, 2015). (Filed with the Securities and

Exchange Commission on February 25, 2016 as an exhibit to FT1 Consulting, Inc.”s Annual Report on Form
10-K for the year ended December 31, 2015 and incorporated herein by reference.)

Form of Incentive Stock Option Award Agreement under FT1 Consulting, Inc. 2009 Omnibus Incentive
Compensation Plan (Amended and Restated Effective as of June 3, 2015). (Filed with the Securities and
Exchange Commission on February 25, 2016 as an exhibit to FT1 Consulting, Inc.’s Annual Report on Form
10-K for the year ended December 31, 2015 and incorporated herein by reference.)

Form of Restricted Stock Award [or Restricted Stock Unit] Agreement under FT1 Consulting, Inc. 2009
Omnibus Incentive Compensation Plan (Amended and Restated Effective as of June 3, 2015). (Filed with
the Securities and Exchange Commission on February 25, 2016 as an exhibit to FTI Consulting, Inc.’s
Annual Report on Form 10-K for the year ended December 31, 2015 and incorporated herein by reference.)

Security Agreement dated as of June 26, 2015, by and among FT1 Consulting, Inc., the other grantors party
thereto and Bank of America, N.A., as administrative agent. (Filed as an exhibit to FTI Consulting, Inc.’s
Current Report on Form 8-K dated June 26, 2015 filed with the SEC on June 30, 2015 and incorporated
herein by reference.)

Pledge Agreement, dated as of June 26, 2015, by and among FT1 Consulting, Inc., the other pledgors party
thereto and Bank of America, N.A., as administrative agent. (Filed as an exhibit to FTI Consulting, Inc.’s
Current Report on Form 8-K dated June 26, 2015 filed with the SEC on June 30, 2015 and incorporated
herein by reference.)
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Number

Description of Exhibits

10.60 *

10.61*

10.62 *

10.63*

10.64 *

10.65*

10.66 *

10.67 *

10.68 *

10.69*

10.70*

10.71*

Employment L etter dated May 14, 2015 between FT1 Consulting, Inc. and Curtis Lu. (Filed as an exhibit to
FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2015 filed with the
Securities and Exchange Commission on July 30, 2015 and incorporated by reference herein.)

FTI Consulting, Inc. Non-Employee Director Compensation Plan Amended and Restated as of January 1,
2016. (Filed with the Securities and Exchange Commission on February 25, 2016 as an exhibit to FTI
Consulting, Inc.”s Annual Report on Form 10-K for the year ended December 31, 2015 and incorporated
herein by reference.)

Form of Deferred Restricted Stock Unit Award Agreement for Non-Employee Directors Pursuant to the FTI

Consulting, Inc. Non-Employee Director Compensation Plan Amended and Restated as of January 1, 2016.
(Filed with the Securities and Exchange Commission on February 25, 2016 as an exhibit to FT1 Consulting,
Inc.”s Annual Report on Form 10-K for the year ended December 31, 2015 and incorporated herein by

reference.)

Form of Restricted Stock Unit Award Agreement for Non-Employee Directors Pursuant to the FT1
Consulting, Inc. Non-Employee Director Compensation Plan Amended and Restated as of January 1, 2016.
(Filed with the Securities and Exchange Commission on February 25, 2016 as an exhibit to FTI Consulting,
Inc.’s Annual Report on Form 10-K for the year ended December 31, 2015 and incorporated herein by

reference.)

Form of Restricted Stock [or Restricted Stock Unit] Award Agreement for Non-Employee Directors
Pursuant to the FT1 Consulting, Inc. Non-Employee Director Compensation Plan Amended and Restated as
of January 1, 2016. (Filed with the Securities and Exchange Commission on February 25, 2016 as an exhibit

to FTI Consulting, Inc.’s Annual Report on Form 10-K for the year ended December 31, 2015 and
incorporated herein by reference.)

FT1 Consulting. Inc. Incentive Compensation Plan. (Filed with the Securities and Exchange Commission as
Appendix A to FTI Consulting, Inc.’s Definitive Proxy Statement on Schedule 14A dated April 20, 2016
filed with the SEC on April 20, 2016 and incorporated herein by reference.)

Offer of Employment L etter dated as of July 5, 2016, by and between FT1 Consulting, Inc. and Ajay
Sabherwal. (Filed with the Securities and Exchange Commission as an exhibit to FTI Consulting, Inc.’s
Current Report on Form 8-K dated July 14, 2016 filed with the SEC on July 18, 2016 and incorporated
herein by reference.)

Amendment No. 1 dated as of December 5, 2016 to Employment Agreement made and entered into as of
December 13, 2013, by and between FT1 Consulting, Inc. and Steven Gunby. (Filed with the Securities and
Exchange Commission as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated December

5. 2016 filed with the SEC on December 5, 2016 and incorporated herein by reference.)

Amendment No. 2 effective as of March 21, 2017 to Employment Agreement dated as of December 13,
2013, as amended, by and between FT1 Consulting, Inc. and Steven Gunby. (Filed with the Securities and
Exchange Commission as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated March 21,

2017, filed with the SEC on March 23, 2017 and incorporated herein by reference.)

Amendment No. 1 effective as of March 21, 2017 to Offer of Employment L etter dated as of July 5, 2016,
by and between FT1 Consulting, Inc. and Ajay Sabherwal. (Filed with the Securities and Exchange
Commission as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated March 21, 2017,
filed with the SEC on March 23, 2017 and incorporated herein by reference.)

Amendment No. 1 effective as of March 21, 2017 to Offer of Employment L etter dated July 15, 2014, by
and between FTI Consulting, Inc. and Paul Linton. (Filed with the Securities and Exchange Commission as
an exhibit to FT1 Consulting, Inc.’s Current Report on Form 8-K dated March 21, 2017, filed with the SEC
on March 23, 2017 and incorporated herein by reference.)

Amendment No. 1 effective as of March 21, 2017 to Employment L etter dated May 14, 2015, by and
between FT| Consulting, Inc. and Curtis Lu. (Filed with the Securities and Exchange Commission as an
exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated March 21, 2017, filed with the SEC on
March 23, 2017 and incorporated herein by reference.)
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10.72*

10.73*

10.74*

10.75*

10.76 *

10.77*

10.78 *

10.79*

10.80*

10.81*

10.82*

10.83 *

10.84*

Amendment No. 2 effective as of March 21, 2017 to Offer of Employment L etter dated July 15, 2014, by
and between FT1 Consulting, Inc. and Holly Paul. (Filed with the Securities and Exchange Commission as
an exhibit to FT1 Consulting, Inc.’s Current Report on Form 8-K dated March 21, 2017, filed with the SEC
on March 23, 2017 and incorporated herein by reference.)

FTI Consulting, Inc. 2017 Omnibus Incentive Compensation Plan (Effective as of June 7, 2017). (Included
as Appendix A to FTI Consulting, Inc.’s Definitive Proxy Statement on Schedule 14A filed on April 25,
2017 and incorporated herein by reference.)

Form of Executive L ong-Term Incentive Pay Restricted Stock Award Agreement under the FTI Consulting,

Inc. 2017 Omnibus Incentive Compensation Plan. (Filed with the Securities and Exchange Commission as
an exhibit to FT1 Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017,

filed with the SEC on July 27, 2017 and incorporated herein by reference.)

Form of Executive Long-Term Incentive Pay Incentive Stock Option Award Agreement under the FTI
Consulting, Inc. 2017 Omnibus Incentive Compensation Plan. (Filed with the Securities and Exchange
Commission as an exhibit to FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended
June 30, 2017, filed with the SEC on July 27, 2017 and incorporated herein by reference.)

Form of Executive Long-Term Incentive Pay Performance-Based Restricted Stock Unit Award Agreement
under the FTI Consulting, Inc. 2017 Omnibus I ncentive Compensation Plan. (Filed with the Securities and
Exchange Commission as an exhibit to FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the
quarter ended June 30, 2017, filed with the SEC on July 27, 2017 and incorporated herein by reference.)

Form of General Restricted Stock Award Agreement under the FT1 Consulting, Inc. 2017 Omnibus
Incentive Compensation Plan. (Filed with the Securities and Exchange Commission as an exhibit to FTI
Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017, filed with the SEC
on July 27, 2017 and incorporated herein by reference.)

Form of General Restricted Stock Unit Award Agreement under the FTI Consulting, Inc. 2017 Omnibus
Incentive Compensation Plan. (Filed with the Securities and Exchange Commission as an exhibit to FTI
Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017, filed with the SEC
on July 27, 2017 and incorporated herein by reference.)

Form of General Incentive Stock Option Agreement under the FT1 Consulting, Inc. 2017 Omnibus Incentive

Compensation Plan. (Filed with the Securities and Exchange Commission as an exhibit to FT1 Consulting,
Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017, filed with the SEC on July 27,
2017 and incorporated herein by reference.)

Form of General Nonstatutory Stock Option Agreement under the FTI Consulting, Inc. 2017 Omnibus
Incentive Compensation Plan. (Filed with the Securities and Exchange Commission as an exhibit to FTI

Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017, filed with the SEC
on July 27, 2017 and incorporated herein by reference.)

Form of General Performance-Based Restricted Stock Unit Award Agreement under the FTI Consulting,
Inc. 2017 Omnibus Incentive Compensation Plan. (Filed with the Securities and Exchange Commission as
an exhibit to FT1 Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017,
filed with the SEC on July 27, 2017 and incorporated herein by reference.)

Form of General Cash Unit Award Agreement under the FT1 Consulting, Inc. 2017 Omnibus Incentive

Compensation Plan. (Filed with the Securities and Exchange Commission as an exhibit to FT1 Consulting,
Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017, filed with the SEC on July 27,

2017 and incorporated herein by reference.)

Form of General Cash-Based Stock Appreciation Right Award Agreement under the FTI Consulting, Inc.
2017 Omnibus Incentive Compensation Plan. (Filed with the Securities and Exchange Commission as an
exhibit to FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017, filed
with the SEC on July 27, 2017 and incorporated herein by reference.)

Form of General Cash-Based Performance Unit Award Agreement under the FT1 Consulting, Inc. 2017
Omnibus Incentive Compensation Plan. (Filed with the Securities and Exchange Commission as an exhibit
to FT1 Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017, filed with the
SEC on July 27, 2017 and incorporated herein by reference.)
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Form of Restricted Stock Award Agreement for Non-Employee Directors under the FTI Consulting, Inc.
2017 Omnibus Incentive Compensation Plan. (Filed with the Securities and Exchange Commission as an
exhibit to FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017, filed
with the SEC on July 27, 2017 and incorporated herein by reference.)

Form of Restricted Stock Unit Award Agreement for Non-Employee Directors under the FT1 Consulting,
Inc. 2017 Omnibus Incentive Compensation Plan. (Filed with the Securities and Exchange Commission as
an exhibit to FT1 Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2017,
filed with the SEC on July 27, 2017 and incorporated herein by reference.)

Form of Deferred Stock Unit Award Agreement for Non-Employee Directors under the FTI Consulting, Inc.
2017 Omnibus I ncentive Compensation Plan. (Filed with the Securities and Exchange Commission as an
exhibit to FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the guarter ended June 30, 2017, filed
with the SEC on July 27, 2017 and incorporated herein by reference.)

Form of Deferred Restricted Stock Unit Award Agreement for Non-Employee Directors under the FTI
Consulting, Inc. 2017 Omnibus Incentive Compensation Plan. (Filed with the Securities and Exchange
Commission as an exhibit to FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended
June 30, 2017, filed with the SEC on July 27, 2017 and incorporated herein by reference.)

Amendment No. 3 dated March 16, 2018 to that Employment Agreement dated as of December 13, 2013, by

and between FTI Consulting, Inc. and Steven H. Gunby. (Filed with the Securities and Exchange
Commission as an exhibit to FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended
March 31, 2018, filed with the SEC on April 26, 2018 and incorporated herein by reference.)

Amendment and Restatement Agreement, dated as of November 30, 2018, among FT1 Consulting, Inc., a
Maryland corporation, the Subsidiaries of the Company party thereto, as Guarantors, the Lendersand L/C
Issuers party thereto and Bank of America, N.A., as administrative agent (including Annex C-Amended and
Restated Credit Agreement dated as of November 30, 2018), by and among FT1 Consulting, Inc., the
designated borrowers party thereto, the guarantors party thereto, the lenders party thereto, and Bank of
America, N.A., as administrative agent. (Filed with the Securities and Exchange Commission on December
3, 2018 as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated November 30, 2018 and
incorporated herein by reference.)

Amendment No. 4 dated as of February 28, 2019 to Employment Agreement dated as of December 13,
2013, by and between FT1 Consulting, Inc. and Steven H. Gunby. (Filed with the Securities and Exchange
Commission as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated February 28, 2020,
filed with the SEC on March 4, 2019 and incorporated herein by reference.)

Amendment No. 2 effective as of February 28, 2019 to Offer of Employment L etter dated as of July 5, 2016,

by and between FT1 Consulting, Inc. and Ajay Sabherwal. (Filed with the Securities and Exchange
Commission as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated February 28, 2020,
filed with the SEC on March 4, 2019 and incorporated herein by reference.)

Amendment No. 2 effective as of February 28, 2019 to Offer of Employment L etter dated as of July 15,
2014, by and between FT1 Consulting, Inc. and Paul Linton. (Filed with the Securities and Exchange
Commission as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated February 28, 2020,
filed with the SEC on March 4, 2019 and incorporated herein by reference.)

Amendment No. 2 effective as of February 28, 2019 to Offer of Employment L etter dated as of May 14,
2015, by and between FT1 Consulting, Inc. and Curtis Lu. (Filed with the Securities and Exchange
Commission as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated February 28, 2020,
filed with the SEC on March 4, 2019 and incorporated herein by reference.)

Amendment No. 3 effective as of February 28, 2019 to Offer of Employment L etter dated as of July 15,
2014, by and between FT1 Consulting, Inc. and Holly Paul. (Filed with the Securities and Exchange
Commission as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated February 28, 2020,
filed with the SEC on March 4, 2019 and incorporated herein by reference.)

Offer Letter dated as of March 1, 2019, by and between FT1 Consulting, Inc. and Brendan Keating. (Filed
with the Securities and Exchange Commission as an exhibit to FTI Consulting, Inc.’s Current Report on
Form 8-K dated March 6, 2020, filed with the SEC on March 7, 2019 and incorporated herein by reference.)
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Amendment No. 5 made and entered into as of January 8, 2020 to Employment Agreement dated December
13, 2013, by and between FTI Consulting, Inc. and Steven H. Gunby. (Filed with the Securities and
Exchange Commission as an exhibit to FTI Consulting, Inc.’s Current Report on Form 8-K dated January 9,
2020, filed with the SEC on January 13, 2020 and incorporated herein by reference.)

Amendment No. 1 to the FTI Consulting, Inc. 2017 Omnibus Incentive Compensation Plan, Effective as of
June 3, 2020. (Filed as Appendix B to FT1 Consulting, Inc.’s Definitive Proxy Statement on Schedule 14A,
filed with the Securities and Exchange Commission on April 16, 2020 and incorporated herein by

reference.)

Amended and Restated L ease dated as of October 26, 2020 by and between 1166 LLC and FT1 Consulting,
Inc. (Filed with the Securities and Exchange Commission as an exhibit to FTI Consulting, Inc.’s Quarterly
Report on Form 10-Q for the quarter ended September 30, 2020, filed with the SEC on October 29, 2020
and incorporated herein by reference.)

FTI1 Consulting, Inc. Code of Ethics and Business Conduct, as Amended and Restated effective February 18,

2020.

Subsidiaries of FTI Consulting, Inc.

Consent of KPMG LLP.

Certification of Principal Executive Officer pursuant to Rule 13a-14(a) and 15d-14(a) under the Securities
Exchange Act of 1934, as amended (Section 302 of the Sarbanes-Oxley Act of 2002).

Certification of Principal Financial Officer pursuant to Rule 13a-14(a) and 15d-14(a) under the Securities
Exchange Act of 1934, as amended (Section 302 of the Sarbanes-Oxley Act of 2002).

Certification of Principal Executive Officer Pursuant to 18 USC. Section 1350 (Section 906 of the Sarbanes-
Oxley Act of 2002).

Certification of Principal Financial Officer Pursuant to 18 USC. Section 1350 (Section 906 of the Sarbanes-
Oxley Act of 2002).

Policy on Disclosure Controls, as Amended and Restated Effective as of January 1, 2016. (Filed with the
Securities and Exchange Commission as an exhibit to FTI Consulting, Inc.’s Annua Report on Form 10-K
for the year ended December 31, 2016, filed with the SEC on February 28, 2017 and incorporated herein by

reference.)

Policy on Inside Information and Insider Trading, as Amended and Restated Effective April 1, 2019.

Corporate Governance Guidelines, as last Amended and Restated Effective as of September 20, 2018. (Filed

with the Securities and Exchange Commission as an exhibit to FT1 Consulting. Inc.’s Annual Report on
Form 10-K for the Y ear Ended December 31, 2018, filed with the SEC on February 27, 2019 and
incorporated herein by reference.)

Categorical Standards of Director Independence, as last Amended and Restated Effective as of February 25,
2009. (Filed with the Securities and Exchange Commission on February 28, 2013 as an exhibit to FTI
Consulting, Inc.’s Annual Report on Form 10-K for the year ended December 31, 2012 and incorporated
herein by reference.)

Charter of Audit Committee of the Board of Directors, as last Amended and Restated Effective as of
February 23, 2011. (Filed with the Securities and Exchange Commission on April 18, 2011 as an exhibit to
FTI Consulting. Inc.’s Definitive Proxy Statement on Schedule 14A and incorporated herein by reference.)

Charter of the Compensation Committee of the Board of Directors, as last Amended and Restated Effective
as of February 27, 2013. (Filed with the Securities and Exchange Commission on May 9, 2013 as an exhibit
to FTI Consulting, Inc.’s Quarterly Report on Form 10-Q for the quarter ended March 31, 2013 and
incorporated herein by reference.)
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99.7

99.8

101

104

Charter of the Nominating, Corporate Governance and Social Responsibility Committee of the Board of
Directors, as last Amended and Restated Effective as of March 23, 2021. (Filed with the Securities and
Exchange Commission on April 19, 2021 as an Appendix to FTI Consulting, Inc.’s Definitive Proxy
Statement on Schedule 14A and incorporated herein by reference.)

Anti-Corruption Policy, as Amended and Restated Effective February 18, 2020.

The following financial information from the Annual Report on Form 10-K of FTI Consulting, Inc. for the
year ended December 31, 2021, included herewith, and formatted in Inline XBRL (eXtensible Business
Reporting Language): (i) Consolidated Balarce Sheets; (i) Consolidated Statements of Comprehensive
Income; (iii) Consolidated Statements of Stockholders' Equity; (iv) Consolidated Statements of Cash Flows;
and (v) Notesto the Consolidated Financial Statements, tagged as blocks of text.

The cover page from the Company's Annual Report on Form 10-K for the year ended December 31, 2021,
formatted in Inline XBRL (included as Exhibit 101).

*  Marniagement cuntract or compensatory plar or arrangement.

T Filed or furnished herewith.

** With certain exceptions, annexes, exhibits and schedules (or similar sttachments) to the Amendment and Restatement
Agreement and exhibits and Schedules to the Amended and Restated Credit Agreement are not filed. FT1 Consulting, Inc.
will furnish supplementally a copy of arty omitted annex, exhibit or schedule ta the Securities and Exchange Commission

upon request.
Exhibits and Schedules (or similar ettachments) to the Amended and Rextated Lease are not filed. FT1 Consulting, Inc. will

I+

furnish supplementally a copy of any omitted Exhibit or Schedule (ur similar attachment) to the Securities and Exchange
Commission upon request.

ITEM 16.

None.

FORM 10-K SUMMARY
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SIGNATURES

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the Registrant has duly
caused this report ta be signed on its behalf by the undersigned; thereunto duly authorized this 24th day of February 2022.

FTI CONSULTING, INC.

By: /s/ STEVEN H. GUNBY
Narme: Steven H. Gunby
Title: President and Chief Executive Officer

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following
persons on behalf of the Registrant and in the capacities and on the dates indicated.

SIGNATURE

CAPACITY IN WHICH SIGNED

DATE

/sl STEVEN H. GUNBY

Steven H. Gunby

/s’ AJAY SABHERWAL

Ajay Sabherwal

/s’ BRENDAN KEATING

Brendan Keating
/s GERARD E. HOLTHAUS

Gerard E. Holthaus
/S BRENDA J. BACON

Brenda J. Bacun

/s’ MARK S.BARTLETT

Mark S. Bartlett
/s CLAUDIC COSTAMAGNA

Claudio Costamagna

/s’ VERNON ELLIS

Vernon Ellis

/s’ NICHOLAS C. FANANDAKIS

Nicholas C. Fanandakis
/Y LAUREEN E. SEEGER

Laureen E. Seeger

President, Chief Executive Officer
and Director
(Principal Executive Officer)

Chief Financial Officer
(Principal Financia Officer)

Chief Accounting Officer and Controller
(Principal Accounting Officer)

Director and Chairman of the Board

Director

Director

Director

Director

Director

Director

100

February 24, 2022

February 24, 2022

February 24, 2022

February 24, 2022
February 24, 2022
February 24, 2022
February 24, 2022

February 24, 2022

February 24, 2022

February 24, 2022
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Performance Graph

The graph below compares the cumulative total shareholder return on our common stock from December 31,2016 through
December 31,2021 with the cumulative total return of the S&P 500 Index and our self-selected peer group consisting of five
companies: CRA International, Inc.; Houlihan Lokey, Inc.; Huron Consulting Group, Inc.; Moelis & Co.; and PJT Partners, Inc.
(collectively, the “2021 Peer Group”). Our 2021 Peer Group is the same as our self-selected peer group for the year ended

December 31, 2020.

COMPARISON OF FIVE-YEAR CUMULATIVE TOTAL RETURN*
among FTI Consulting, Inc., the S&P 500 Index and the 2021 Peer Group

$350
$300
$250
$200
$150
$100
$50 -
$0 1 1 1 1 J
12/16 12117 12/18 12/19 12/20 12/21
—+&— FTI Consulting, Inc. ---A-- S&P 500 Index — e~ - 2021 Peer Group
*$100 invested on 12/31/16 in stock or index, including reinvestment of dividends.
Copyright© 2022 Standard & Poor’s, a division of S&P Global. All rights reserved.
12/16 12/17 12/18 12/19 12/20 12/21
FTI Consulting, Inc. 100.00 95.30 147.83 245.47 247.83 340.33
S&P 500 Index 100.00 121.83 116.49 153.17 181.35 233.41
2021 Peer Group 100.00 137.13 123.33 153.86 215.05 303.81

Copyright© 2022 Standard & Poor’s, a division of S&P Global. All rights reserved.
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CORPORATE LEADERSHIP

Steven H. Gunby
President and Chief
Executive Officer

Ajay Sabherwal
Chief Financial Officer

Jeffrey S. Amling
Head of Corporate Business
Development

Brendan J. Keating
Chief Accounting Officer and
Controller

Paul Linton
Chief Strategy and
Transformation Officer

Curtis P. Lu
General Counsel

Matthew Pachman
Vice President, Chief Risk and
Compliance Officer

Holly Paul

Chief Human Resources Officer

BUSINESS LEADERSHIP

Michael C. Eisenband
Global Segment Co-Leader
Corporate Finance &
Restructuring

Carlyn R. Taylor

Global Segment Co-Leader
Corporate Finance &
Restructuring and FTI
Consulting Industry Initiative
Leader

Paul S. Ficca

Global Segment Leader
Forensic and Litigation
Consulting

Charles D. Overstreet
Global Practice Leader
Health Solutions

Sophie Ross
Global Segment Leader
Technology

Mark MccCall

Global Segment Leader
Strategic Communications
and North America Economic
Consulting Leader

Kevin Hewitt

Chairman of Europe, the Middle

East & Africa

BOARD OF DIRECTORS @
Gerard E. Holthaus

Non-Executive Chairman of the

Board of FTI Consulting, Inc.
and Lead Independent
Director of WillScot Mobile
Mini Holdings Corp.

Steven H. Gunby
President and Chief Executive
Officer of FTI Consulting, Inc.

Brenda J. Bacon

President and Chief Executive
Officer of Brandywine Senior
Living LLC

Mark S. Bartlett
Former Partner at Ernst &
Young LLP

Claudio Costamagna
Chairman of CC e Soci S.r.l.

Sir Vernon Ellis
Former Chair of the Board of
Trustees of the British Council

Nicholas C. Fanandakis
Senior Advisor to the Chief
Executive Officer of DuPont de
Nemours, Inc.

Nicole S. Jones

Executive Vice President and
General Counsel of Cigna
Corporation

Stephen C. Robinson
Retired Partner of the Law
Firm of Skadden, Arps, Slate,
Meagher & Flom LLP

Laureen E. Seeger
Chief Legal Officer of the
American Express Company

) The information regarding corporate leadership and the Board of Directors is current as of March 22, 2022.

CORPORATE INFORMATION

Executive Office

555 12th Street NW
Washington, D.C. 20004
+1.202.312.9100

Principal Place of Business
16701 Melford Blvd.

Bowie, MD 20715
+1.800.334.5701

Annual Shareholder Meeting
The 2022 Annual Meeting of
Shareholders will be held on
June 1,2022 at 9:30 a.m. at our
offices at 555 12th Street NW,
Suite 700, Washington, D.C.
20004*

Independent Registered
Public Accounting Firm
KPMG LLP

Baltimore, MD

Transfer Agent

American Stock Transfer & Trust
Company

New York, NY

Stock

FTI Consulting’s common stock
trades on the New York Stock
Exchange (NYSE) under the
symbol FCN

Investor Relations

Mollie Hawkes

200 State Street, 8th Floor
Boston, MA 02109
+1.617.747.1791

*The 2022 annual meeting of shareholders is currently scheduled to be held at 555 12th Street NW, Suite 700, Washington, D.C. 20004. However, as part of our precautions regarding

the coronavirus disease 2019 (COVID-19), we are planning for the possibility that the annual meeting may be held solely by means of remote communication. If we take this step, we

will announce the decision to do so in advance, and details on how to participate will be set forth in a press release issued by the Company and available at https://ir.fticonsulting.

com/press-releases and https://www.virtualshareholdermeeting.com/FCN2022 where you will also find information on how to attend the virtual meeting.

Our website is www.fticonsulting.com. We make available, free of charge on our website, our annual reports on Form 10-K, quarterly reports on Form 10-Q, current reports on

Form 8-K, amendments to those reports and proxy statements as soon as reasonably practicable after we electronically file with, or furnish such materials to, the Securities and

Exchange Commission. We also make available on our website our Corporate Governance Guidelines, Categorical Standards of Director Independence, Code of Ethics and Business

Conduct, Anti-Corruption Policy, Charters of the Audit, Compensation and Nominating, Corporate Governance and Social Responsibility committees of our Board of Directors,

other corporate governance documents and any amendments to those documents.

FTI Consulting, Inc.

2021 ANNUAL REPORT
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555 12th Street NW
Washington, D.C. 20004
+1202.312.9100

NYSE: FCN

EXPERTS WITH IMPACT™

FTI Consulting is an independent global business advisory firm dedicated to helping organizations manage change,

mitigate risk and resolve disputes: financial, legal, operational, political & regulatory, reputational and transactional.

FTI Consulting professionals, located in all major business centers throughout the world, work closely with clients to
anticipate, illuminate and overcome complex business challenges and opportunities.

©2022 FTI Consulting, Inc. All rights reserved. www.fticonsulting.com

i
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